TENTATIVE AGREEMENT BETWEEN THE BUFFALO CITY
SCHOOL DISTRICT/BUFFALO BOARD OF EDUCATION AND THE
BUFFALO COUNCIL OF SUPERVISORS AND ADMINISTRATORS

TENTATIVE AGREEMENT REACHED

JUNE 15, 2022

TENTATIVE AGREEMENT IS CONTINGENT ON THE BCSA
APPROVING THE TENTATIVE AGREEMENT, THE BUFFALO
FISCAL STABILITY AUTHORITY REVIEWING THE TENTATIVE
AGREEMENT, AND THE BUFFALO BOARD OF EDUCATION
RATIFYING THE AGREEMENT.

District Package to BCSA
June 185, 2022

1. Term of Agreement
September 2, 2020 — June 30, 2025

2. Parking and Mileage:
Replace current Article 13 (C) with the following:

Any administrator who in pursuance of assigned staff duties is required to travel from one
location to another during the course of a business day and for whom a vehicle is not
supplied shall receive the current Privately Owned Vehicle (POV) Mileage Reimbursement
Rate per mile as determined by the United States General Services Administration
(www.gsa.gov) (“GSA”). While the current for 2022 is fifty-eight and a half cents ($. 585)
per mile, the applicable rate will be adjusted annually per the GSA. Travel to and from the
Administrators” home shall not be included.



Amend 13(I): In collaboration with the District via an individual appointed by the
Superintendent, Principals shall be allocated parking spots to accommodate assistant
principals at their primary work location, to the extent parking is physically available.

. Sick, Vacation and Personal Time:
Sick, Personal and Vacation time may be used in quarter, half and full day increments.

Sick days may be accumulated up to 250 days. Sell back terms remain the same as
applied using the same number of days and formulas currently in place.

. Discipline and Termination- Article 4(1)(b) The parties will, within 30 days of
ratification of this agreement, amend to designate four new arbitrators to be mutually
selected by the District and BCSA. If the parties are unable to mutually agree on four
new arbitrators then each party shall designate two arbitrators of their selection.

. Salaries- Article 9

Subject to review and opinion by the Buffalo Fiscal Stability Authority (BFSA) and
ratification by the Buffalo Board of Education:

September 2, 2020-Ratification of the agreement- 0% of the base plus applicable
longevity.

July 1, 2022/ratification by Board- 10.0% (Plus Step) of the base plus applicable
longevity.

July 1, 2023- 3.0% (Plus Step) of the base plus applicable longevity.

July 1, 2024 -3.0% (Plus Step) of the base plus applicable longevity.

June 30, 2025 (to commence on July 1, 2025) — 3.0% (Plus Step) of the base plus
applicable longevity.

Salary increases paid only to active employees at the time of ratification. Increases to be
applied to hourly rates and summer rates (as specified below).

Summer Rates: Effective July 1, 2022: $275.00 stipend per day worked for full day.
$175.00 for half day. Includes one day before the commencement of summer school and
one day after for close out. Beginning July 1, 2023, stipends shall be increased to
$300.00 stipend per day worked for full day and $200 for half day. Thereafter, the
stipends will be increased by the aforementioned percentages applicable in 2024 and
2025. In order to be eligible for such stipend, the administrator must work the day.
Stipends will not be awarded to any person utilizing accrued time, on a leave of absence
of any kind including workers compensation.

Move: Elementary Principals presently in Class 1-4 to Secondary Class 6 Pay Schedule.
Move Elementary Principals in Class 5 to Secondary Class 7 Pay Schedule.
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Move Elementary Assistant Principals to Secondary Assistant Principal Pay Schedule on
same Step.

Active, full-time, administrators employed by the District at the time of ratification of this
agreement by the Board that were hired by the District as administrators prior to January
1, 2022, shall receive a one (1) time bonus in the amount of 7% of their annual salary as of
the date of ratification of this Agreement.

6. Health Insurance- Article 11 (Active Employees)

A. Those administrators covered by 4(a) of the August 22, 2017 agreement between the
parties shall contribute 10% of the premium equivalent cost toward health insurance
effective July 1, 2023. After application of this increased percentage contribution, the
members contribution dollar amount shall not increase more than 6% per annum.

B. Those administrators covered by 4(b) of the August 22, 2017 agreement between the
parties shall contribute 16% of the premium equivalent cost toward health insurance
effective July 1, 2023. After application of this increased percentage contribution, the
members contribution dollar amount shall not increase more than 6% per annum.

C. In the event a successor agreement is not reached prior to the expiration of this
agreement, an individual’s health insurance contribution will be frozen at the dollar
amount in effect upon the last date of this agreement.

D. The parties agree to the formation of a committee (Three members appointed by the
Superintendent and three appointed by BCSA to study the transition from a BCSA
administered dental/vision program to a District administered dental/vision program of
equal or greater benefit. Such committee shall make recommendation to the
Superintendent by February 1, 2023.

a.

Health Care (Retirees)

A. Effective July 1, 2023, all administrators hired by the District, who are not active
employees of the District as of July 1, 2023 and eligible for retiree health insurance via
the bargaining unit of which he/she is a member (example: a teacher hired by the District
that is eligible for retiree health insurance under the terms of the teacher CBA would be
eligible for retiree health with BCSA while a teacher that is ineligible for retiree health
insurance under the terms of the teacher CBA would not be eligible), shall not be eligible
for District sponsored health insurance in retirement. For those administrators hired after
July 1, 2023 that are ineligible for health insurance in retirement, those administrators
may:

1. Utilize any early retirement incentive monies toward insurance in
retirement; and
ii.  Have the option to “sell back” up to 120 sick days at 1:1 to use toward
health insurance in retirement.

7. Overtime Costs- Article 11(L)



Building based unit members shall for compensation purposes work a normal workday
that extends thirty (30) minutes beyond the daily dismissal of students to accommodate
for late arriving buses. If buses arrive more than thirty (30) minutes past the daily
dismissal of students, then members shall be entitled to overtime pay. In those instances
when a member is performing an after school program that is otherwise eligible for
overtime pay, they will be paid overtime when that program commences, even if the
program begins less than thirty (30) minutes beyond the daily dismissal of students.

BCSA members who are required to report for an assignment in a location other than
where they are assigned for an overtime assignment shall receive a minimum of one-half
hour overtime.

8. Security and Safety Committee

Within 30 days of ratification of the agreement by the Board, the BCSA and
Superintendent shall each appoint no more than five representatives to a committee to
study and discuss the health, safety, and security of students and staff in its school
buildings. The Committee shall make recommendations to the Superintendent and Board
of Education for their consideration within 90 days of its first meetings unless mutually
extended by the parties.

9. Development of CBA and Printing

Within 120 days of the ratification of this agreement, the BCSA shall present to the
District a new contract book for its review and consideration. The district shall work
collaboratively with the BCSA to timely provide feedback and edits. It is the goal of
parties to have a searchable PDF available and the agreement generally updated for
appropriate gender references. Upon a mutually acceptable contract book being
developed, the parties shall equally share in the costs of the book being printed for the
BCSA membership and up to 200 copies for the District.

10.Grievance Procedure- Article 14
Article 14.5(D)(2) shall be replaced as follows:
(1) The parties shall utilize the following arbitrators:

Mark Dadd

Ann Evanko
Lise Gelemnter
Louis Kash
Robert Reden
Thomas Rinaldo
Haydee Rosario
Jay Siegel
Timothy Taylor



10. John Trela

(2)  Within fourteen (14) days of the filing of a demand for arbitration by the BCSA,
representatives of the parties shall select an arbitrator as follows:

a. For each grievance for which a demand for arbitration has been filed, the
parties shall use a randomizer program (e.g., wheelofnames.com, wheel-decide.com, tools-
unite.com/tools/random-picker-wheel, etc.) to select the arbitrator. The BCSA
representative shall, in the presence of the District’s representative, input the names of the
above-listed arbitrators (or other arbitrators subsequently designated by the parties) into
the randomizer program and initiate the selection program. The arbitrator selected by the
randomizer program shall hear the grievance for which the parties selected him/her.

b. When an arbitrator is selected in the manner described above, the selected
arbitrator shall be removed from the selection process and shall not be available for
selection until each of the arbitrators have been assigned to a grievance.

c. Notwithstanding subsection (b) above, where a grievance is settled prior to
arbitration, the arbitrator selected to hear the grievance shall be returned to the pool of
arbitrators and be subject to selection.

1. Replacing Retired Arbitrators: If an arbitrator permanently declines to
accept appointment (e.g. refusal to take cases from the parties, retirement, death,
etc.), the respective party who initially selected the arbitrator for placement on the

list shall have the unqualified right to replace him/her with an arbitrator of their
choosing.

2. Striking Arbitrators from the List: If either party desires to strike an
arbitrator from the list, it shall notify the other party of the same in writing. Within
thirty (30) calendar days of the notification, the party whose arbitrator is struck
shall appoint a new arbitrator. A party may only strike two arbitrators in total in
any year and one arbitrator selected by the other party from the list under this
subsection during the period July 1 through August 31.

All other terms and conditions contained in the July 1, 2005 — September 1, 2020 Collective
Bargaining Agreement and the parties executed Memorandum of Understandings not modified

herein

| repaes

unchanged and in effect.
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Jody Covington "
Chief Negotiator President, BCSA
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TENTATIVE AGREEMENT BETWEEN THE BUFFALO CITY SCHOOL
DISTRICT/BUFFALO BOARD OF EDUCATION AND
THE BUFFALO COUNCIL
OF SUPERVISORS AND ADMINISTRATORS

TENTATIVE AGREEMENT REACHED
AUGUST 22,2017

TENTATIVE AGREEMENT IS CONTINGENT ON THE BCSA APPROVING THE
TENTATIVE AGREEMENT, THE BUFFALO FISCAL STABILITY AUTHORITY
REVIEWING THE TENTATIVE AGREEMENT, AND THE BUFFALO BOARD OF
EDUCATION RATIFYING THE AGREEMENT.

1.

!\)

Term of Agreement
July 1, 2004 — September 1, 2020

Salaries- Article 9

July 1, 2004-August 27, 2017- 0%
August 28, 2017- 12%

July 1, 2018- 2.5% (Plus Step)
July 1,2019- 2.75% (Plus Step)

Active Employees at the time of ratification are eli gible for the aforementioned salary
increases.

Upon-ratification, BCSA Central Office Administrators with be provided with longevity
parity with building administrators.

A one-time signing bonus for active employees of BCSA. Shall be payable within 60
days of ratification, and only applies to active employees at time of ratification. Bonus is
as follows and based on BCSA years of service:

Years of Service 2-9:  $3,000
Years of Service 10-15: $6,000
Years of Service 16-19: $7,000
Years of Service 20-21: $8,000
Years of Service 22-26: $9,000
Years of Service 27+  $10,000

® ¢ o o o @

Health Insurance- Article 11 (Active Employees)

Effective September 1, 2017, all active administrators shall have the choice of receiving
the Enhanced and/or Base plan of benefits from a single carrier with a contribution of 7%
of premium cost in 2017-2018, 8% of premium cost effective July 1, 2018, and 9% of

1
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premium cost effective July 1, 2019. (District pays the remainder toward premium cost)
to be deducted prior to taxes in each bi-weekly pay. In the event a new agreement is not
reached prior to the expiration of the agreement, premium coatributions will be frozen at
the dollar amount in effect as of September 1, 2020.

B. Upon ratification of agreement, all new (administrators not previously in the bargaining
unit) administrators shall have the choice of receiving the Enhanced and/or Base plan of
benefits from a single carrier with a contribution of 11.5% of premium cost in 2017-2018,
13% of the premium cost effective July 1, 2018, and 15% of the premium cost effective
July 1, 2019. (District pays the remainder toward premium cost) to be deducted prior to
taxes in each bi-weekly pay. In the event a new agreement is not reached prior to the
expiration of the agreement, premium contributions will be frozen at the dollar amount in
effect as of September 1, 2020.

C. Cosmetic Surgery rider is eliminated as of October 31, 2017.

D. All administrators must enroll every year in their preferred health care plan. It is the
obligation of the employee to advise the BPS’s Benefits Section of any changes in family status
that impacts the BPS’s cost of health insurance within thirty days of a life event, e.g. divorce,
death or dependent’s loss of eligibility.

E. The BCSA agrees to participate in a District insurance committee which will review and
consider all aspects of health insurance including but not limited to the plan of benefits,
usage, and costs of health insurance. The BCSA shall have a seat on the selection
comumittee if an RFP for health insurance provider is contemplated by the District.

F. The District shall notify employees on or about November 1 of each year the start of the
open enrollment period. Open enrollment period will remain the same except for the
implementation of the terms herein for the Base POS Plan and the Enhanced Plan.

G. Where a husband and wife are eligible for coverage for health care expenses, through
employment with the Board of Education of the City of Buffalo, only one spouse may be
enrolled and then only for “family” coverage.

H. The District retains the right to add additional providers of health care coverage during
the life of the agreement but not reduce benefits.

L. BCSA to drop all litigation/arbitration associated with the District's change to a single
carrier. The District shall be permitted to use a single carrier.
Health Care (Retirees)

A. Those who retire on or before July 1, 2019 will maintain the same health care as they did

as active employees paying the contribution rates offered in the current 2001-2004
contract for life. Employees that retire prior to this date are still be required to enroll

in Medicare Advaatage at age 65.
? 4
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B. Administrators that meet the rule of 85 (age + years of service) will, upon retirement,
maintain the same health care as they did as active employees and pay the
contribution rates outlined in the current 2001-2004 contract for life. Eligibility for
the “Rule of 85" will be determined on the date of ratification only (An employee
cannot become eligible after ratification) Employees that retire under this provision
will still be required to enroll in Medicare Advantage at age 65

C. Members that retire after July 1, 2019 shall contribute the same percentage toward

the health insurance premium in retirement as they did as active employees and receive the
same benefits they received as active employees until they are eligible for the Medicare
Advantage Plan. The retiree’s contribution amounts under this provision will not increase by
more than 6% from the prior year.

D. The District will provide and retirees must enroll in the Forever Blue
Medicare Plan (In or Out of Area.} In the instance where a retiree has family coverage
and reaches the age of Medicare eligibility, or when a dependent of a retiree becomes eligible for
Medicare, the individual who becomes eligible for Medicare must move to the Forever Blue
Medicare Plan. The remaining family members shall be permitted to participate in a plan of
benefits described in the Section above and the retiree will be responsible for the annual
payments as set forth above. Retirees and their family members that enroll in Forever Blue
Medicare Advantage are responsible for paying the percentage premium toward health insurance
as set forth above.

E. Itis the obligation of every retiree to advise the BPS’s Benefits Section of any changes in
family status that impact the BPS’s cost of health insurance within 30 work days of a life event,
e.g. divorce, death or dependent’s loss of eligibility.

F. Retirees will be eligible to participate in the "open enrollment" process each year, as they
have as active employees. They will be notified of their annual opportunity to change from
their current chosen plan to another of the plans offered to them. If the retiree misses the
deadline for “open enrollment” changes, he/she will not be eligible for another year.

G. Covered retirees shall maintain, with the District, current personal information such
as address, family status and telephone number.

4. Supplemental Benefits- Article 11(J)

July L, 2017- $650 (Difference to be paid within 60 days of ratification)
July 1, 2018- $675
July 1, 2019-$700

BCSA agrees to provide the District with relevant information, including audits of the
supplemental benefits plan, regarding its supplemental benefit plans upon request.
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5. Overtime Costs- Article 11(L)

6.

(a) Adding to the existing language of Article 11 Section L to read as follows:

The regular work day for building administrators shall include the regular
school day, which now includes the additional 25 minutes agreed to in the
teachers’ contract.

The standard work day for current central office administrators shall be
8AM-4PM. However, for newly posted BCSA central office positions in
ihe Department of Parent and Family Engagement, After School (ELT),
Athletics, Placement, Adult Ed, and Home Instruction, the District shall
have the discretion to establish standard hours for central office positions
as an eight hour day starting no earlier than 7:30AM and ending no later
than 5:30PM. The standard hours for these positions shall be clearly
indicated in the posting for the vacant position.

When it is necessary to convert administrative salaries to an hourly basis,
the rate shall be: the current hourly rate increased by the percentages
agreed upon above. Overtime will be paid when work is directed beyond
standard work hours as outlined above.

Vacation/Recess Time- Article 11(N)

All administrators shall receive 20 vacation days plus Christmas, Winter and Spring
recesses, in the event they occur, (Assistant Superintendent will still be required to work
the Christmas, Winter and Spring recesses and will receive 24 vacation days).
Administrators shall have the ability to sell back up to 5 vacation days at the daily rate
and roflover up to 5 vacation days. The sellback and rollover provision will replace
Article 11(P) of the Contract.

The parties agree to the elimination of summer hours,

All BCSA members will not be required to work on legal holidays and board holidays.

Grievance Procedure- Article 14

The parties will continue to utilize the arbitration selection process outlined in Article
(DX(2) of the 2001-2004 contract. The list of arbitrators listed in the 2001-2004 contract
will be replaced. Within 30 days of the ratification of the Contract, the District and
BCSA will each submit five arbitrator names to be inserted into the Contract.

A



8. Termination Compensation- Article 17

(Pay for accumulated sick days)

a. Change formula for sick days sell back from 1/200 to 1/240 of salary. The
remainder of the formula shall remain the same.

b. Increase sick leave accumulation from 220 days to 250 days. Sick day sell
back will still be capped at 220 days.

¢. Administrators must give notice of retirement and/or resignation of at least
90 days in order to be eligible for termination compensation. An exception
to this notice requirement will be granted in extraordinary circumstances. In
the event that the employee does not provide 90 days’ notice and initiates an
appeal to the Associate Superintendent of Human Resources, a committee of
two members from BCSA and two members from the District will meet to
make a recommendation to the Superintendent. The Superintendent will
review the recornmendation and make a final decision.

9. Workers Compensation- Article 23

2. For injuries that occur after ratification, reduce period of regular pay from 5
years to 4 years for injuries resulting from an assault.

b. For injuries that occur after ratification, for all other work related injuries or
illness (injuries not resulting from an assault), reduce period of regular pay
from 2 years to | year.

c. The parties agree to establish a Building and Facilities Safety Committee to
ensure the physical safety of BCSA members. Said Committee shall meet
bi-annually.

10. Performance Compensation Committee

The district and the BCSA will form a committee to discuss and consider to performance based
compensation model for all schools as well as central office administrators, The committee will
review the development of performance indicators tied to key student achievement metrics. The
committee will meet on a quarterly basis. This committee will also review other administrative
conditions and concerns.

11.All other terms and conditions in the 2001-2004 co
agreement not modified above will remain unchane

T
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anid Kuzma <TCrystal Battow” /
Chief Negotiator President, BCSA
7 -y
Date: / -z 7 Date: %7{/7



Department of Human Resources Trriid - Hellie - Mo e
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720 City Hall Buffalo, NY 14202 CHIEF OF HUMAN RESOURCES
Office Hours: M-F 8:00a-4:00p
P:716-816-3519 / F: 716-851-3883

INTERNAL MEMORANDUM

Terence Mazepa
Director of
Employment Services
721 City Hall
P: 716-816-3519

T 716-851-3935 DATE: June 21, 2022

Richard Thompson ) ‘
Instructional Specialist TO AH BPS Per sonnel
it of Human Resources

719-A City Hall

P: 716-816-3580 FROM:  Tami Hollie-McGee, Chief of Human Resources Department

F: 716-816-3935

Dana Floriano Greetings Colleagues,
Benefits Manager
806 City Hall
P: 716-816-3754
F: 716-851-3587

Please be advised that effective 6/24/2022, the E

Civil Service

Teacher Aides/
Assistants N . . . - . ' . .

20 ity pall Covid-19 PCR Lab Test in order to enly-reimburse yeurany sick, personal, or

L -8 10~

F: 716-851-3883

Buffalo City School District will require an a positive

vacation time used from your accruals. Therefore, we will no longer accept positive

Bus Aides covid-19 home tests for reimbursement of accruals.
Food Service
720-City Hall
P 716-816-3532
F: 716-851-3883

In order to reimburse you for time used due to testing positive for COVID-19. vou

will have to upload vour positive PCR Lab test results if

District’s home-page (Department: Human Resources: Forms) or the following

~

t-to the “Covid-19 Staff Portal” located on the

link: Human Resources Forms / COVID Reporting (buffaloschools.ore).

We encourage you to continue use home tests to assess

yourself if you are symptomatic or if youare-become aware that vou had exposure

toefbeing-exposed-te someone who has tested positive for covid-19 and to take the

“Putting children and families first to ensure high academic achievement Sfor all.”
The Buffalo Public School System is an AA/EEOQ Employer.




steps necessary as recommended by the CDC to prevent the spread of COVID-19. However, as

stated above, with respect to reimbursement for vour time. a positive PCR with be required to

obtain such reimbursement.-

Thank you in advance for your cooperation.

“Putting children and families first to ensure high academic achievement Sfor all.”
The Buffalo Public School System is an AA/EEO Employer.
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Buffalo Council of Supervisors
and Administrators

Master Contract

July 1, 2001
To

June 30, 2004

between the

Board of Education Of the City
School District Of Buffalo New York

and the

Buffalo Council Of Supervisors
And Administrators
Local #10 AFSA
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Term of Agreement

This contract entered inio by and between the Board of Bducation of
the City of Bulfalo, hereinafier the “Buard,” and the Bulfalo Council of
Supervisors and Administcators, hereinafter the “Council,” shall be
cllective for the period July 1, 2001 through Junc 30, 2004.

ARTICLE 1
Preamble

The Board and the Council recognize that the development of educational
programs ol the highcest yuality for the benelil of the students and the
cormmunity can best be obtained when the Board and the Councif operate
within a framework utilizing their mutual ability, cxperience, creativity,
and judgement which are necessary nnd essential for the advancement of

our educational system.

ARTICLE 2
Recognition

The Board recognices the Council as the exclusive bargaining agent on
behalf of all Principals, Assistant Principals, Discciots, Supervisors,
Project Administrators, Assistant Superintendents, and any other persons
serving in supervisory capacities hetein sumctines called
“Administrator(s)" cmployed by the Board fur the purposcs of collec-
live negoliations with respect to wages, hours of wurk and other terms
and condilions of employment and the administration of grievances
arising thercunder. The Council recognizes ihic Board as the Jegaily
constituled instrument of local schouol governinent and the Superinten-
dent of Schools as its Chief Executive OfTicer.

The Council agrees to mainlain its eligibility o represent the aloresaid
employees by conlinuing 1o admit persons to membership without
discrimination on the basis of race, creed, color, wational aiigin,
handicap, sex or marktal status, and to represeni equally all employees
within the bargaining unit withou regard 1o membership or participa-
lion in, or association with the activities of any employee organization.

ARTICLE 3
Council Rights and Boord Rights

Tlie Board shall make available to the Couneil, upon request, such
informnation, statistics and records in ihe Board's possession relevant to

ncgotiations ar necessary for ie proper adminisication of this contract.

The Superiniendent and represenlatives of the Council shall meet at
the request of either parly lo discuss matters relating to the implementa
tion of this conlract and other malters
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of concem. If the Superintendent is not available, she shall designale her
representative, or if the Council prefers, the meeting shall be rescheduled
fov the earliest date on which she is available.

1t is agreed that prior lo and during negotiations with other employes
organizations, the District may discuss with the Council vn.auan:_ issues
involved in those negotiations which affect the administration of schools.
‘The District may also solicit the input of bargaining unit members.
Whencver it is necessary for the President of the Council or the
Piesident’s designee lo engage in activities directly relating to the.
Council’s dutics as representative of the employees covered by this
contracl, which cannot be perforined other than during schoul hours,
upon the approval of lhe Superiniendent or the Superintendent’s
designee, the President or the President’s designee shall be given such
time, without loss of pay, as is necessary to perform such activilics..

The present policy of permitting employees covered by this contract 1o
leave their ows schools or offices on official business upon approprisic
notification shall be continued and shall apply as well (o the rght of the
President of the Councit or the President’s designee upon appropriate
notification to visit schools or offices during regular school bours o
inveslipate working conditions, complaints, problems and/or ather

purposes relating 1o the Council’s affairs.

Upon application, the Board shall grant to a maximuin of (wo (2)
probationary or contract Administrators leaves of absence withoul pay
on a year to year basis for the purpose of service on the stafl of the
Council or its affiliates. Upon return from such leave, the Administralor

shall be granted up 1o four (4) years of increment credil.

Upon application, the Board shall grant Administrators leaves of
absences, with or without pay, on a year-lo-year basis for the purpose of
scrvice as an clected officer of the Council or its affiliates. Upon return
fronms such leave, the Administrator shall be granted increment and

longevity for the entire pesiod of the lcave.

Administrators who elect the oplion of receiving a paid lcave of
ahsence under the above two paragraphs of this contract shall be eatitled
1o all payroll services and fringe benelits which arc available to

other Administrators. The Council shall reimburse the Doard on an
annual basis for the individual's salacy and fringe benelils cost.

Whencver representatives of the Council are mutually scheduled by the
pattics to participate during working hours in conferences, meelings, or
in negotintions, they shall suffer no loss of pay. Negoliations shall,
wienever practicable, be scheduled during nonnal business hours.

‘There shall be a seat reserved for the Council at all School Doard mect-
ings and the Council shall receive a Board [older of the mceling at the

sine limne it is received by

-

Board members. The Coundil representative shall be itte:
5 C ennitl
tie Board meetings without foss of pay. r e to attend

Upon reccipt of the Board folder, a representative: of the Council shall
mcel S..E. a representative of the Board to review the agenda z..a.—o
g&mzzsn which, if any, persons represeated by the Council should be
advised of business expected to come befare the Board involving their
schools, pesitions, and/or adminisiration of their dutics. Those persons so
advised will be encouraged (o attend the Board meetings. -

‘The Council, upon writien Em:om. statin : : i

. g the reason therefore and deliver-
ed to the _woﬂ:“u Office no later than 10:00 a.m. the Friday ?ﬁn._z_r_m_a:h_.hwnﬂ
mecting, shall be given an cdrly place on the agenda ]
mecliug of the Board, “ ¢ ofany regular

The Council shall be given a place on the agenda of the Oricntation
Program for new teachecs.

. e
The Council shall be notilied of any new anticipated Federal and State
programs, and Sm Board shall discuss with the Council the cffects of such
programs on adiniuisteative conditions and shall otherwise conler regard-

ing such programs.

Qo,nt.m:-mm Bowd policies, E,m,_qcazo._ or handbooks shall in .,.:w, way
limit the m_m.rs granted employces covered by s coniraet Any portion
1_. the cxisling aan:_znw_m _:Emmm inconsistent with this contract shall be
..H.naﬂ“n.:“n. The ﬂc—.u_.w“ _Encmu_uam and secepis its responsibililics as
stated ia Instructional Policy B | of the Palicies of the B ubli
School which states: i flalo Public

..w::&.uu_u ol schools shall c‘_.. the responsible heads of their
respeclive schools for teadcrship, cvﬁm:o:a.m:_sl..mwc__

cvaluation and imprevement of instruction. ada lion of

1 ; v adaplion of the
curriculuin to ibe nceds of thcir student bodies and for
develapment of consirucitive community/school sclationships
They have general Supervisory responsibility for all aspects of |

their school plants,” ;

‘The Board and the Council jointly recognize Princin: 0nsi
wa?..um_.mzu_ heads and n....:m.n:&.% _gawa oﬁnp_q._h.wm_wﬂwwwm.”“w _m”wﬁ”_.“_um_ﬂn
m.a &mm__mauz h_u:snmvam s their m:s_o&m_n aides. In this capacity, "
cincipals shali be consulted in all matters dire sCt nerali
of their schools. Concerning matlers that wznﬁa.ﬂﬂw “mmnm”“.mﬂm”wo”ﬂn:ﬂcoa
supervision of all schools, whichi are provided for in this contract h_.n
Superintendent shall consult the Council or its repiesentative. This shall
nol be interpseicd as affecting thé rights and 1esponsibility of .:.n Board
make policy decisions affecting the schools, d et

3



The present policy of giving consideration to the request of Principals that
tenchers be transferied from their staffs for cause shall be continued.

Whenever a icacher is being considered for promotion, the cvaluation and
recorumendation of the teacher’s custent Principal and subject area super-

visor shall be given consideration.

All employees covered by this contract shall have the right (o be restored
voluntarily tv a previously held lower tenure position with all its attendant
rights, provided that a vacancy exists, with full credit for all years of service
in all certified positions with the Board. If no vacancy exists, the affecicd
employee shall have preference in reinstatement to (he next vacancy in

accordance with seniority.

All empioyces covesed by this contract shall have the right to bave Council
dues deducted from their paychecks. Deductions shall be made in accor-
dance with a plan mutunlly agreed upon by the Council and the Board. The
cmployees shall authorize such deductions in writing and such authoriza-
tions shall continue in cffect until written revocation shall be delivered or
mailed to the business office of the Board by thic Council member.

()

Piiucipals and Assistant Principals shall have a one-half (1/2) hour duty
free lunch period at approximately the middle of the day. This shall not

require assignment of additional personnel.

Principals shall be alforded opportunities to inlecvicw teachers-about to be
assigned to their staffs in order (o assess whether such teachers will be
suitable and compatible with she school’s environment. Principals shall
inform the appropriale supervisor in writing whenever they have signifi-
ennl doubt regarding the appropriateness of any assignment of a teacher.
Whenever possible, prior consultation with Principals shall take place be-
fiuc members of their staffs are removed or tans{erncd, except that a
teacher’s request for confidentiality in this matier shall be sespected.

Shonld the position held by an emplayee covered by this contract be clim-
naled for rensons other than evaluation, the employce shall be advised of
the reason or reasons and shall bo assigned to the next available vacancy in
the same or similar tenure ares according to seniority.

Any complaints registered about an Administrator which beconie a mat-
ter of record shali be promptly calied to the Administralor’s aticntion,

Derogatory lellers or reports shall rot be placed in the Administrator’s
file without the Administrator’s knowledge and without the Administra-
tor having been afforded an oppostunity to make a written stalement ol

esponse (o be attached to the derogatory statement.
r‘ 1
i
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ARTICLE 4
Discipline and Tenmination

No Administrator shall be discipfined, repritnanded. reduced in rank or
compensation or deprived of any professional advantage without just
cause. Any such action asscried by the Boad, or uny ogent or representa-
tive thercof, shall be subject to the grievance procedure herein set forth;
provided, however, that in the case of such action against a non-tenured
Administrator which is bascd upon the resulls of an evaluation, the
provisions of Article 6 shall apply. Tenurcd Administrators shall have the
option of applying the appropriale sections of the New York State
Education Law, including Section 3020-a, or of elecling (o have the
disciplinary matier pursued in accordance witli the procedures described

in paragraph Article 4(A)(1) iinmediately below,

(a) Charges will be prefemred against the employee, vated upon by the
Board of Education and served upon the employee in accordance
with Education Law Section 3020-a.

(b)  Within ten (10) days from the empluyce’s receipt of the charges, the
partics’ altorneys (or the party in the event he/she is appearing pro-
se) shall arrange a tclephone conlerence with hearing officer
Howard Edelman (or, alternatively, in Mc. Edclman's absence or
unavailability to meet the following deadline, hearing officer James
Grass, hearing officer Stuart Pohl, or hearing officer Louis Ricci).
The solc purpose of the telephone conlercnce shall be 1o set a hear-
ing date(s), which in no event shall be later Ihan forty-five (45)
days from the daie of the telephonc confercnce. Once said date(s) is
established, there shall be no adjournment except for good cause,
which may include the non-availability of a party’s major wilness(es),
established (o the satisfaction of the arbitrator.

(c)  Upon requesl, the parties shall discluse (o ouc another {or their
atlotneys, as the case may be) all iclevant documcots and informa-
tion. Ii is understood that the Council shall have no obligation or
authurity to waive an employee’s rights under the Fifth Amendment
to the United States Coastitution or Article [, Section 6 of the New
York State Constitution. It is fudther undcerstood that the Board is
precluded from offering inta evidence at the hearing any informa-
tion dircclly or indirectly received from the Council, except 1o the
cxicnt such information was in the Board's possession prior to the
Ume it reached the decision to discipline the enployee. Such
requests for information shall be tendered no later than
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ten (10) days after the initial 1clephone confercnce with the Learing
officer. The pasties shall provide such information within fourtecn
(14} days of the date of the request or seven (7) days before the
hearing dale, whichever is carlier. The hearing officer is authorized
to issue an order (o produce or an appropriate preclusion order in the
event there is not compliance with this provision.

Five {5) days prior to the hearing, the parties shall meet to discuss

(M)
and resolve any outstanding procedural issues.

(e) The patties agree to submil closing arguments, rather than briels,
upon the close of the receipi of evidence unless ihe hearing officer
specifically indicales his/her preference for bricfs.

([} The hearing officer’s detesmination shall be made w the parties in

writing within thirty (30) days from the cluse of the hearing (or, if
appticalle, the date for submission of briefs).

Should a temporary Administrator be terminated inveluntarily for reasons
otiier than evaluation prior 1o the end of the school year, or should 2
probationary Administrator be terminated involuntarily for reasons other
than evaluation before atlaining tenure status, the Administralors shall be
advised, upon request, of the reason for tennination and shall sulfer no
loss in regular pay and benefits for a period of at least thirty (30) days
following notice of termination. If the final determination is ia the -
Administrator’s favor, [ull restitution of position pay and bencfits shall be

received.

Sixty (60) days notice shall be required for lermination of an Administra-
tor at the end ol the probationary period.

tn any case, when the Board aotilies sn Administrator in writing of
pending termination, a copy of such notification shall be forwarded (o the

Council,

ARTICLES
Administrative Conditions

A commitiee shall be formed consisting of representatives of the Superin-
tendeat and one member from each constitnent organization of the
Council. The purposes of the commitiee shall be to cvaluate the adntinis-
trative needs, conditions, and practices of the schools and ju make
recommendations to the Superiotendent designed 10 improve adniinistra-
tion of the schools. Its aim shall be to provide sufficicnt data to the
Superiniendent to acquaint the Superintendent with the specific needs and
problems of Administrators. This Committee shall be convencd at least

once a year to study the
13
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adminisirative conditions _Fn% and practices of the mr:oo_v This annual

meeting should be held o.:&. in the secand scester of the school year so
that sufficient time is given to the Superintendent for the _.omm_v_o implemen-
tation of the commitice's -nnc_zsn._a::c._m, Additonal meetings of the com-
mitiee may be called by _rn Superintendent or the Council as __.n need arises.

Whenever the Principal 2. >wm_m_m.= Principal is absent, the Administra-
tor in charge shall have Ew right 1o request 1hal a substitute teachier be
assigned lo release an nuvn:n:noa member of the facully for assignment

to the office.

Teachcr atdes, eacher umm_m_E:u and school aldes shall be :unn for the
purpose of providing .nmn_,e. preparntion time, noon and disinissal super-
vision, assislance lo _am&,aa. teacher relicf, and ather such dulies as de-

decided by the Principal.

The Priucipal of a school has the responsibilily and the ..EZ to sequice
that teachers plan manacanc\ and in writing for each lesson (o be taught,
and the Principal, x&«.u_&: Principal, Directors, Supervisors.and other
Administrators shall have ;_n responsibility and the sipht (o review these

plass,

Principals shatl be informed of the timetable when first available for the
rehabilitation of their schoois and will have 1he opportunity 16 inake
suggestions for such ?.Ec.::.:c:.

The Council shall be m_.ccza in the planning of new construction and/or
renovation of caisting schools befote any construction has begun.
1

Bach Administrator with responsibility for adininistering any of the
Board’s labor agreements shiall be provided with a copy of ﬁ_n_. contract

for which she has S%o:m._:_:w

Building Adminisizators &E: be given the vpportunity {or inpul on
policies developed Bmm:::m the assignment of substitute teachers.

The District will make mca:mc_o to cach schovl one dollar ($1.00) per
pupil (o be used by the mSEEm Principal {or the incidental purchase of
supplies and nalerials. w.:a:.m Principals maty purchase such incidental

supplies and malerials and submit 4 voucher for reimbursement.

ARTICLE 6
>EE=EB?.. Evaluntion

Provisions for the evaluation of the work of cimployces covered by this
contract are the responsibility of the Superintendent. The ancn_c_::m-:

of instruments and _:cnﬂ_c_nm for
7



(1

“posting throughout the school system, with the initial vacancy being spe-

o

cvaluation is a proper concern of the said cmployees, Therefore, a
comimitice shail be composed of representatives chosen by the Council
and representatives chosen by the Superintendent to review such instru-

meuts and procedures.

2)

All employees covered by this contract shail have the right to have theic
evaluations reviewed at a meeting with the Associate Superintendent for
Instructiona! Services and/or Superintendent of Schools, provided the em-
ployee requesls same in writing 10 Associate Supcrintendeat for Insirue-
tional Services. If the employee requests it, a representative designated by

the Council may accompany the employee at such a meeting,

Gach employee covered by this contract shali have the right, upon request,
to review the contents of the employec's own personncl file except confi-
dential refetence informntion supplied at the request of the Board for the
purpose of obtaining employment or promotion. A representative of the
Council may, at the employee’s request, accompany the employee during
such a seview. Each employee las the right to have letters answering an
adverse evaluation included in the employee's persoanel filc.

ARTICLE 7
Promotions

Whenever the Boad determines to fill vacancies in existing or newly cre-
ated administrative positions covered by this contract, such vacancies shall
be announced by means of standard recruitment bufletins distributed lor
4}
cifically identificd except in cases of emergency. Subsequently, however,
and wilhin a reasonable period of time, such unspecified vacancy shall be

identified and announced.

(9)
Any qualified person may apply (or an anngunced vacancy.

In filling such vacancy, the Board agrees to give due weight to the
professional background, certification in the required arca, cvaluations,
and attainments of all applicants. However, when two or more applicants
are equally qualificd in the judgment of the Superinlendent on the basis of
ali factors considered, then the applicant with the greatest icngth of scaior-
ity as an Administrator shall be promoted to the position. The judgement of

the Superintendent shall be final and binding.

(6)

Acting Appointments. No vacancy in an existing or newly crealed bargain-
mg unit position shail be fiilled, on an acling basis, except upon compliance

witli the terms set forth in paragraphs (1) through (6) below.

The Board may fill a vacancy an an acting basis and withoul use of a
standard recsnitment bulletin for a period not to exceed thirty (30)

calemdar days. 8
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wam?._r_w uo later than the thirty-fist (31s1) calendar mmu alter the
individual assumcs the position on an acting basis, the Board shall post
the position by means of a slandard recruitment buiictin distritusied

throughout the school system.

No later than seventy-five (75) calendar days after the individual assuines
the position on an acting basis, the Board shall Gill the vacancy on a
permancat basis, The person serving in the acting capacity may continue
in that position during the pusting period and he tine necessary to
complete the filling of the position on a permancent basis.

In ucder ta give effect w the provisions sel foath in paragraphs (1) and (2)
above, he Board aprees 1o provide the President of the Council, no later
than the filth (5th) day of each month, the following information in writing:

(a) Alist of all positions filled by acting Adininistrators in the previous
month;

(b) For cach position, W name of the individual filling the position on
an acting basis;

(c) The date of the appoiniment of the individual as the acting Adminis-
trator; ’

(&)  Copies of all cecruitment bulletins announcing the vacancy which is
the subject of Wie acting appointment.

The tenns of these procedures relating 1o Acting Appuiniments shall nol
mﬁ_u_% {o temporary appointiments to an encumbercd position where the
incumbent is absent on a leave.

Any excepiions 1o the procedurcs relating (o Acting Appointments must
be agreed o in writing by the President of the Council and the Superinten-
dent. Any cxceplions agreed o by the parties shall not be construed by
cither party as modifying the rights of the parties under this cantract, or
shall it consttuie a precedent or practice with regard 1o this or any other

matters.
These procedures relating to Acting Appointments shall be enforced pursu-

ant le the Grievance Prucedures set lorth in Article }4 of this contract.

ARTICLE B
Lateral Transfers

Administrators who wish (o be considered for lateral frauslers to unfilled
vacaicies in
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eaisting or newly created administrative positions may do so by subimnit-
ting requests in writing to the Superintendent identifying the positions

desired,

When the Board detcrmines to fill a position by means of a lateral
transfer, such wansfer shall be based on seniority as an Administrator only
if all other factors ate equal in the judgement of the Supcrintendent,

whose judgesnent shall be final und binding.
ARTICLE 9

Salary Schiedules

on June 30, 2002,adjust
salary schedules a
second lime to reflect a
total adjustment of
3.5% from the prior
ycar's contracl.

Effective July 1, 2001 2.75% increase,

Effective  Sept. 3, 2002 3.0% increase

Effective  October 1, 2003 3.5% increase

Note: The salary schedules are sel forth at Appendix A to this
Agreemenl.

Eifective July 1, 2002, the salary schedule for Project Administralor i
shall he eliminnted. Al Psoject Adinistrator I positions at that time will
become Project Adroinistrator 11 positions and individuals in thusc
positions will be piaced at the corresponding siep in that schedule.

Effective July 2, 2001, the titles Project Administrator V and Project
Administrator TV shall be eliminated,

ARTICLE 10
Salury Upon Promglion

In the case of promation, (he individual promoted shail be placcd on the
salary step of the new schedule which spplies to the individual's position
the duollar amount of which is next higher than the individual’s salary
immediately prior o promotion. No individual shall receive lesscr salary
than be or she would be entitled (o reccive in the same year in a lower

position ciassification.
10

AKTICLE 11
Employee Benefits

Administrators shall be :x?.:a to participale in any mo..a issued health
insurance survey.

Where a husband and i.ao are provided coverage for health care ex-
penses o:q one spouse ..:Q be enrolied, and then, only for “(nmily

coverage.”

Empioyees will be vno«.:_ﬂ_ coverage for health care expenses through
the choice of oné€ of the —o:oi:.n carriers:

lndesnnity coverage ::o:mz the Bulfale City School District plan subject
to the applicable ._oa...n:e_nm aud co-pays, with a Third Party Administra-
tor lo be selecled by the mc..a Independent Health (EncompassiGold
Plan), Community Bluc I or Univera. Employces may enroll {n either the
family plan coverage or the individual plan coverage. The plans shall
include a $7/15/25 _.:.mn:_:.c._ rider :: equivalenl thereof if not offered).

An employce who enrolls § E any plan for which the prescription eo-pay
cxceeds the $7/15/25 ca-pay requirement shall be entitled o' submil
claims in a form determined by the Boasd with the accompanying
receipi(s) for the difference and/or the amount paid by the employce
under the health insurance plan and the $7/15/25 co- pay amount.
Reimbursemcents shafl be _EE. twice per ycar..

The Board rctains the :rr%o add additienal providess of __nmz_. care
coverage dusing the life of :5 contract..

D. flcalih Care for Retirecs

Health care coverage shall be nnosnra at the Board's expense subject 1o the fol-
_ciSw conditions: i

Health care coverage for retirees is available to bargaining unit employees who
retired and who are cligible to E:j from service under New York State Teacher's
Retirement System rules and who have seventeen (17) years of Board service and
relire from active service with the wSa into ihie New York Siate Teacher's Retire-

ment System.

It is agreed and understoud What a 8::6 Is entitled 1o receive the sane health
care coverage which the retirec reccived at the tlime of hisfher ictirement, subjec
to the availability of said coverage. | Ifthe coverage is no longer offered, the

| retiree may choose coverage u<u=n§n 10 active employces.

n
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ns aclive employces. They will be notified of their annual olvpurldnily to change
from their current chosen plan to another of the plans offesed o them and will be
told of the proposed rates. If the relirce misses the deadline for an “Open Enroll-

Where a husband and wile, by virtue of their mutual employment with the Boasd
ment” change (5) hic will aot be cligible for anothier ycar,

are eligible for coverage for health care expenses in retirement and there are no
dependents, cach emplayee shall be eligible for one single coverage and not for
(amnily coverage. In the event that therc are dependents, only one spouse shall be

entolled and then anly for family coverage.

E. Waiver of Medical Coverage

Employees who ase eligible to parlicipate in one of ihe Board’s healih care plans
and who cav produce documentation which certifics that they have coverage for
health care expenses theough other sources are cligible wo participate in the Board's

Waiver Incentive Program.

In the event of the death or divorce from a spouse who camies the health care
coverage, the noa-carrying spouse who would have been eligible for caoverage
through employmemt with the Board will be eligible 1o enroll in a health care plan
available at that thine. In situations whete the non-carrying spouse relirce can verify
a need for family coverage hefshe will be enrolled for family coverage; otherwise

the surviving spouse retiree will be enrofted for single coverage. Cligible participants shall receive an anaual payment of one thousand two hundred

dollars ($1,200) in a separate check payable i the second pay period in January
Married retirees without dependents shall be eligible for iwo (2) single cuverages for participation duting the prior calcndar year.
only and not for family coverage, Doth the 1etired Administrator and his or her

spouse musl apply for Medicare Parts A & B when eligible. ‘The plan year for the Waiver Incentive Program is January (hrough December.

) If an individual participaling in the Waiver lncentive Program elects to enroll in
the Board's health carc program, the amount of the incentive will be proportion-
atcly reduced ($100) per month based on the smnber of months the individual
pasticipated in the Board's Waiver Inceative Progrnm, cligibility for the inceative
will cease, and the employce will be earolled in the Board's health care program of

bis/er choice.

In the event of divorce or death of the retiree, coverage for the spouse shall ccase.

Surviving spouses of retirces who were participating in the benefit but were not
entitled 10 envoll in coverage because they were not employed by the Board, will
be previded the opportunily to exercisc their COBRA rights.

Those eligibic retirees, who retire on or afier January 1, 2001, will be required to F Waiver Pool

cantribute the following:
Eligibility 10 padticipaie in the Health Cue Waiver Pool will be limited 1o the

¥
Single Covcrage spouse who is not corolled in the Board health care program when both husband

Family Coverage
Effective Quarterly Annual Quarterly Annual and wifc are eligible to participate.
January 1, 2004 $250 51000 $125 3500 The Boeard will cstablish a reserve amoum made up of the diffcience between the
amount the Board would pay for health care coverage fur the individuals who
January 1, 2002 $300 F1200 $150 $600 wajve coverage in a ycar as if the individunls had been covered by the average-
January 1,2003 3350 $1400 3175 3700 cost family coverage alternatively offerctl by (he Board ducing the year and the
tolal amount paid out with respect 1o such year under the Board’s Waiver Incentive

$400 §1600 3200 $800 ? .
Program. Seventy-five percent (75%) of this account shall be retained by the Board.

January 1. 2004

The contribution rate appiicable as of the date of the employce’s retirement shall
semain fixed {or the life of the retiree. Payment for the retitec’s share of health
insurance costs must be made on & quarterly basis. Employces retiring under the
terms of this contract shall pay deductibles in clfect pursuant 1o Scction C hereof.

Employees and their spouse wiio retire under the terms of this contract shall enroll
in Medicare Parts A & B when they become eligible.

Retirees will be cligible to participate in the “Open Ensollment” process cach

year as they have
12

‘Twenty-five percent (25%) of the account will be distributed on a per-capita basis
among the cligible participants in the Waiver Pool, but in no cvent shall the amount
of the payment exceed one thousand twu hupdred dollars ($1,200) or $100 per

monih. Payment for participution during the prior calendar year will be inade on
an annual basis payable in the second pay period in January in a separate check.

The plan year [or the Waiver Pool is January through December.

i3
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Jui the situation where there is the occurrence of an event which nccessilales an
individual participating in the Waiver Pool progrant o enroll in one of the Board’s
licalth caic prograwms, participation in the pool will ceasc and the m__.._zacs— c«.:
be enrolied in the Board’s health care program af hisfer cheice with wny admin-
istative cxpenses incurred reimbursed by the Board. The amount distiibuted to
such individual will be proportionntely reduced based on the number of ._:w_._:m of

participution in the Waiver Pool.
G.  Allietitees must respond to any Board issued health insusance survey.
Al retirces and their cavered spouses over 65 or on Social Security Disabil-
be to Medicare Parts A and I3 coverage as
strict’s liealth insurance benefit. In addi-
Distsict curreat personal infonnation,

H.
ity covered by this contract must subscri

another condition of cligibitity for the Di

tion, relitees must also maintain with the
including (but not timited to) address, family slatus, tciephonc number, ¢ic.

i. IRS 125 Cafcteria Plan.

Effcctive January 1, 2002, cmployees covered by this agresment will be afforded
the opportunily to patticipate in an IRS Section {25 Plan established &#:.n _unn:mm
in accorduance with the Internal Revenue Service Cede Scetion wmm...::m plan will
allow employees 1o participate in programs for unreimbursed medical eapenses;

dependent care cxpenses and qualified transportation expenscs.

1. Supplemcntal Bencfit Fund,

Effective July §, 2001, the Roard will pay into the Council m:vv_&:,n_:n_ Beneht
Fund five hundred twenty doliars ($520) for each Administrator during the 2001-

2002 schoot year.

Effective July 1, 2002, the Board will pay into the Council Supplemental Benefit
Fund five hundred twenty-five dobars ($525) for each Adwinistrator during the

2002-2003 school year.

Bifcctive July 1, 2003, the Board will pay into the Council m:nv_ﬁan_zu_ Benefit
Fund five hundred thicty dollars ($530) for each Administrator during the 2003-

2004 school year.

-

Miscellancons Benefils —
K. When any employee covered by this contract is assigned 19 the dutics ofa
pramotional position (or more than five (5} canseculive school days, said cm-
ployee shall be paid the sulary applicable to the promotional Icvel for all such
days.,

L. Bxcept where it may not be fcasible, any educatjonal programs m_vcaamﬁ_
or operated by the Board and/or administered by its employees, o_unn:ﬁ._ @Eman
of teguinr schoal hours or outside of the regular school year, shatl be administered

by the Principal ar Assistant
14
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Principal in the school in which these programs operate or other Adininis-
trator in schaols where Ew_,o is no Priucipal ur Assistant Principal
regularly assigned if the person so desires. This provision shall not apply
in those instances where pmq. in-service program is conducted on a District-
wide basis for Board of Education stall. In thuse instances, the Associate
Superintendent for Instructonal Scrvices shal designate the approprinte
Administrator(s) to administer the District-wide in-service program.

If the persons refereed to lierein decline the appolnuncat, it shall be olfered to
other Principals and Assistani Principals In the system in the following otder:

1. Principals in other schiools al the smine organizational Jevel accord-
ing to their seofority,as an Adwinisteator, “

2. Assisiant Principals in other schuals at the same organization level
according lo their seniorily as an Administrator. .

3. Principals with %c:,wmziu credentials in schools al the other
organizational leve) according to tieir seaiority as an Administrator.

4. Assistanl Principals with appropriate credentials in schools at the
other arganizational level according to their scoiority as an Admin-

istrator.

For the purpose of adminisiraling the provision sct [orth above, alt high schools
(academic, vocational, technical, and cownprehensive), all junior high schools, and
all middle schools shall be considered the secondary organizational level. Al other
schools shall be considered the n_w_::n:.mQ organizution level.

M.  The Principat shall not be responsible for programs operated outside the
segular school hours or onfside the regular school year which are not oper-

ated or sponsored by the Board.

N. L. The regulac work year of Central Office Administrators shall be
twelve (12) months Bicluding a paid vacation period. ‘The year shall
coincide with the fiscal year of the school system. The paid vacation
cntitlement shall be nm_.Saa and accrucd in one fiscal year for use in
the neat fiscal year, Jjis cained on the basis of two (2) days [or cach
full month of actual service duriug s fiscal year to a2 maximum of
twenty-~four (24) days. The Ceutral Office Administrator shall be
entitied to use the mnn?na yacation time al perjods of (he fiscal year,
which shall be designated at the discretion and approval of the
Superintendent or his Hanummsnn. However, should a Centsal Office
Administrator retire of die during a fiscal year, the Adwministrator or
the estate shall be entitled to receive vacalion pay for the time
earned and accrued in the prior fiscal year, as well as the lime earned
during the fiscal year in which retirement or death occurs, up

to a combined maxinsm of
. 15



twenty-fous (24) vacation days. The rate of pay shall be the daily rate in
elTect at the lime of relirement or death. Central Office personnel covered
by this contract shall not be required to work an legal holidays, Board
holidays and except for Assistant Superintendents, days when schools
are clused for the Christinas and Easter recesses. Such days shall not be
counted as parl of the twenty-four (24) days of paid vacation. Summer
howrs of work for Central Office Administralors shall be in effect for the

period between July Ist snd Labor Day.

Effective July [, 2002, the regular work ycar of Principals and Assistant
Principals shall be twelve (12) moaths including a paid vacation period.
The year shall coincide with the {fiscal year of the school system. The
paid vacation ealiticnient stiall be earned and accrued in one fiscal year
for usc in the next fiscal year. It is carned on the basis of two (2) days for
each full month of actual service during a fiscal year to a maximum of
twenly-four (24) days. The Principal or Assistant Principal shall be
entitled 1o use the accrued vacation time at periods of the fiscal ycar
which shall be subject to the approval of the Superintendent or lier
designee. Principals and Assistant Principals requesting vacation time
shall do so in writing 1o the atiention of the Superintcndent, with a copy
to the Chief Academic Officer, at least two (2) weeks in advance of the
{irst day of the requested vacation. Such request shall indicate who will
be in charge of the building in the absence of the Principal or Assistant
Principal. Should a Principal or Assistant Principal retire or die dusing a
fiscal year, the retirce or the estate shall be entitled (0 receive vacation
pay for the limic earned and accrued in the prior fiscal year as well as

the time eamed during the fiscal year in which retirement or death occurs
up 1o a combined maximum of twenty-four (24) vacation days. ‘The rate
of pay shall be the daily raie in effect at the time of retirement or death,
Principals and Assistant Principals shall not be required to work on legal
holidays, Board holidays and days when schools are closed for Chrisunas
aud Easter recesses. Such days shall not be counted as part of the iwenty-

four (24) days of paid vacalion.

Buildi _.m.>&_=m=mm=ﬁ.cnm shatl, iu addition to all other increases acgoti-
oted receive, effective July 1, 2002, a one (1) time eleven percent (11 %)
mmcrease on the salary schedules. This increase does not apply 1o hourly

rales.

Effective July 1, 2002, buiiding principals who are assigned by the Board
to work half-day, official Board of Education, districl-wide reinedial/
enriclunent sunnuer school programs shall receive a $2,000 stipend for
work during that program. I the official Boud of Education summer
school progeamn services special education students with twelve (12)
month grogranuning or it is approved by the Board as a full day program,
the amount of the stipend will be increased 1o $4,000. If the building
Administtator chooses 10 take vacation time during the summer program
this stipend can be divided and paid proportionately 1o the assistant

principal or other Administrator covering the prograi,
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(). Effective the 2003-2004 schonl year the negotiated salary percent-
age increases shall be applied to the stipend mnount.

(b). U, in a summer school program, both the Principal and an Assistant
Principal arc assigned to work the sutnmer school program, bath
Administrators shall receive the stipend.

Vacation Sell Back - Any ciployee whao [ails (o exhaust her vacation
aliotpient in the cerrent fiscal year shall be paid for the unused day at a
rale specified heretn up to 3 maxiinum of ien (10) days. 'The compensa-
tion shall be calculaled at une percent (%) of salary compensation for
cach block of five (5) unused days (or 0.002% per day of salary compen-
sation if more or lcss than five days.) Bxample: $90,000 salary equals

3900 per five 5) day period or 3180 per day.

The District may require Adininistrators to participate in professional
devclopment activities. Administrators will be reimbursed for reasonable
expenses incurred for those professional developiment activities scheduled
outside the Western New York community. Adminjstrators shall not
receive additional compensation for time spenl in administrative profes-
sional development activities scheduled belween July 1 and August 30,

A temporary or probationary Administrator can be required to atlend,
withoul extra compensation, any training and development program that
the Board decins necessary during the Iirst three (3) calendar years of
appointment to a lemporary or probationary rank. Training pursuant to
this paragraph shall be limited to a0 more than seven (7) days, up to a
maximum of eight (8) hours each during each calcndar year. Transporta-
tion, meals, and lodging custs, approved by the Board in advance will be
teimbursed by the Board, otherwise atlendance shail not be required.

ARTICLE 12
Agency Shop aud Financial Responsibility

A

The Uoard and Council recognize that the negotiation and administration
of this contract and related aclivilies entail expenses which are appropri-
ately shared by all bargaining unil employces. They further recognize that
the Council by rcason of ils status os the “caclusive representative™ of all
employees in the bargaining unit is obligated fo [airly represent all such
employees without tegard to their membership in the Council. Any
present or [ulure employee represented by the Counci! who is not a
Council member and who does not make application for membership
shall have deducted from histher wage or salary the amount cquivalent to
the dues levied by such Council. The Board shall make such deduction
and transnit the sum so deducted to the Council provided, however, the

17
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Cpuncil has established and waintained a procedure providing for the
refund to any employee demanding the return of any pant ol any agency

shiop fee deduction which represents the u.__w_&an s pro-rala share of
expenditure by the Council in-aid of activities or causes only incidentally

relnted 1o lenms and conditions of employment.

wN -

The Council shall indemnify and hold harniess thic Board and its olficials
or employees from any causes of action, claim, losses or damages
incuired as a cesudt of the Board's deduction of any agency mrow fees
froms any employee, The Council shafl have no _.EE o interest in any
agency shop deduction until such collected monies are actually paid 10
the Council. Upon the forwarding by mait of payment of the agency shop
deduction to the fast knowa address of the Council, the Board and its
officers and employees shall be relieved from all liabilitics (o deduct such

fees and deliver such deductions to the Council.

-

ow oA

The Roard and the Council agree to furnish to each other any infonnation
needed by either of them to fulfill the provisions of this Article.

ARTICLE 13
Miscellaneons Provisions

Although nai-c&nnm covered by this contract may be required te collect
and transmit money to he used for educational purposes, they will not be
held respoansible for the loss of any money except as a result of their gross

nepligence.

No Administrator shail be required to transporl a pupil in the
Administrator's personal automaobile except in an emergency. In such
circumstance, the Board will assume all liability in connection therewith
to the exient provided in Section 3023 of the Education Law.

Any Administrator who in pursuance of assigned stall dutics is required
to travel from onc location 1o another during the course of a business day
and for whon a vehicle is not supplied shall receive forty-five cents
(3.45) per mile. Travel to and from the Admiuistrator's home shall not be

included.

Upon entering a school, Central Office Aduministeators shall {irst an-
nounce their presence 1o the Principal. I the Principal or the Assislant
Principal is not ms..r.v_n. Cemtral Office Administrators should leave

word of their presence in the school office.

‘The Board will continue to seek additional office space and 10 improve
lighting and other office conditions fur Central Office zn_,moaaa_ and will
include Council representation in decisions on changes in facilities and
office space. In addition, the Board shall provide, when funds are
available, for alt emiployees covered by this contract who lack them the

18

following:

Private or suitable office u_wmnn.

Suitable confercnce space.
Adequate telephone service including a private linc for the Fz_n_—.u_

ool

Adequate restroom facilitics,
Suitable wardrobe and locked storage space.
Adequate professional -.awown_.n« texts snd periodicals.

The initial distribution of m.:._a_z bus passes shall be made by a school's
pessonnel. Applications for,the replacement of lost or stolen bus passes
and the distribution Sﬁno..vé.: be handled by the Transportation Office.

Central Office Administcators may be required to serve in schools in other

En_.:_&_.:mcu_oqn_u_ 8%2:& only in an cunergency situation and'
when no other certificaled ﬁnﬂ@::n. excepl the Principal, are mﬁ.:mEn to

cover the assignment.
Cupics of this contract Src%c..m::m all ansendments anﬁ-cvna jointly by
the Couacit and the Boand a:n: be preseated to ali Administrators now

emplayed or hereafler n:icwo.._ by the Board. The Board shall reimburse
the Council for onc-half Q\ww the cost of printing this contract.

ARTICLE 14
Gricvance Procedure
Mnnzw_c: 14.1 Purpose

The purpose of this m:w<§na procedure shall be to settle informaily, if
ﬁomm_En. at the lowest possible administrative level, disputes which may
arise from time-to-time withrespect to specific claims of violalion of the
terms of this contract of nm.mgu_.nn personncl policics.

Section 14.2 Definitions

A "Gricvance” is a comiplaint by one or more Administsators of a viola-
tion of this controct or of wcaa persomnc} policics.

The term “Administrators” ::._E_um any individuals or gronp c- individu-
als within (he :nmoca:_r ::: ,

The teon “days” s used in ==m Article shall be schoal teaching days,
excepl that it shall mean s.no_&nxm when schools are in SUMIICK Fecess.

1»
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Section 14.3 Nolice of Claim Waiver

Auy grievance which contains n description of the nature of ie claim,
including the date, time, circumstances arising therein, name of claimant
and the remedy sought shall be accepted by the Board in licu of a Notice

of Claim otherwise required by law,

Scction 4.4 Suucture

Nothing herein contained shall be construed to prevent any individual
Administrator from presenting & wrilten grievance and having the
grievance adjnsied, without the intervention of the Council, if the
adjustment is not inconsistent with the terms of this contract. If such
adjustment would affect the interpretation of the contract, the Superinten-
dent will inform the Councit, and will meet and discuss the matier with ils

representatives prior to such adjustment, ]

Section 14.5 Procedures

The number of days indicated at each level befow should be considered
the maximum, and every effort shovld be made to expedite the process.
The time limits may be extended by mutual consent of the authorized
tepresentatives of euch parly. Any grievance involving an Administralor
or Board policy question nay be processed in the judgmen of the

Council beginning at Level Two.

- A o

——

-

I.evel Oue:

(1) An Administrator alleging n gricvance may initiatc this procedure
by approaching ihe Associale Superiniendent and discussing the

maltler,

(2) ln the event that siep (1) above is unsuccesstul in resolving (he
grievance, the Administrator may {ile a wrillen grievance on a form
supplied by the Council. The form shall be filed in triplicate as fol-
lows: one copy each for the aggrieved Administrator, the Council and
the Associate Superintendent and/or Chief Academic Officer, A wril-
ten gricvance shall be filed as soon as possible, but in no event later
than twenty (20} dnys after occumrence of the facts giving rise to the |
grievance, or nofice of such facts to the Administrator whichever is

later.

(3)  Within theee (3) days following the {iling of a written gricvance, the
Assaciate Superintendent and/or Chicf Academic Officer, the aggricved
Administrator and a Council representative shall meel to attempt-lo:*
resolve the grievance. If the prievance is resolved 10 the satisfaction of.
the aggrieved Administeator and if the Administralor so requests, the.,
Associale Superintendent and/or Chief Academic Officer shal) deliver |
to said Adminisirator a written stalement explaining said resolution, I
the grievance is not resolved, the Associnte Superintendent andfor 1

m
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Chief Academic Officer shall deliver a writicn answer 1o that effect
to the aggrieved Administrator. The wrillen statement in each of the
above instances shall be delivercd as aforcsaid not Jater than five (5)
days following the meeting described in this subparageaply, (3).

Level Two.

(1) Ifthe gricvance is not scitled af Level Quc above, the Council may
appcal to the Superintendent by {iling a written notice of appeal
with the Supcrintendent within ten (10) days afier the answer is
rendered or duc at Level Que, stating the grounds for appeal. The
Superintendent will meet with the Council Grievance Committee
within seven (7) days afier receipt of written notice of appeal for the
purpose of resolving the matter. ‘The Supcriniendent's written
answer (o said grievance shall be transmitied to the Covncil within

seven (7) days after the meeling.

(2) Nothing herein shall preclude a represcalative of the Council from
discussing the gricvance with the Associate Superiniendent or Chief
Academic OfTicer or the Superintendent in an altcenpt ta resolve the
maller prior to the holding of a Level Two meeting.

Level Three

(1) Within lorty-fivc (43) days of receipt of the answer or after the
answer is dug, the Council may by nolice requesl that the matter be

submilted to arbitration.

The parties shall mutually select and agree upon one arbitrator from

@
the list found below:

Jamcs Atleson Douglas Bantle
Sheila Cole Dana Eichen
DPennis Campagna James Gross
Stuart Polil Robert Rabin
John Watson

(3)  The acbitrator shall limit his or her decision slrictly 1o the applica-

tion and interpretation of the provisions of this contract, and the

arbitrator shall be without power or authority to modify or amend it
or lo make a decision contrary to faw. The arbitrator’s decision shall

be rendered in writing within thirty (30) days of the close of the
record and shall set forih the findings and conclusions on the issues

submitied.

X



The decision of the arbitrator, if wmadc in accurdance with the
arbitrator's jurisdiction and authority, as defincd herein, will
be accepted as final by the parties to the dispute and both will

abide by .

The costs of any arbitration under Lhis Adicle shali be divided
equally between the Board and the Council.

)

Section 14.6 Miscellaneous

I{ the complaint against the Administralor is not sustained, the Adminis-
trator shall be reinstated witls full reirmbursement of all compensation lost
thereby. If the Administrator shall have been found to have been improp-
etly deprived of any professional advantage, the samc shall be restored to
him or its equivalent in money shall he paid to the Administrator.

No seprisal of any kind shall be taken by or against any participant in the
grievance procedure by reason of such participation.

Nothing hercin contained shall be deemed to prevent the Board from
taking proceedings against an Administrator under Scction 2573 of the
Education Law provided, however, that at the request of the Aduiinistra-
o1, the Council shall be given written nolice of any such procecding and

the charges placed agaiunst the Administrator.

The time-in which to render a determination of decision in any stcp or
Ievel herein niay be extended by mutual agreement of the partics.

Failure to appeal at any sicp or level within the time specified above shall
Le deemed an acceptance of the decision rendered at that step.

ARTICLE 15
Negotiations and Impasse Procedure

The Board and the Council agree 10 begin pegotiations concerning a
successor or ammended contract no later than the first Tuesday in January
of the {inal year of the contract. Any contract or amended contract shall

be reduced to writing by the Boaed and the Council.

The parties agree thit representatives of the Board and the Council shall
comunit to mecting on at least five (5) occasions between the fisst
Tuesday in February and the Ist of May for :.n purposc of negotialing a
successor agreement..
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If the parties fail to reach agrecment by May 1st, :.r:uu:ﬁ either party
may declare that an impasse has been reached and submit the unresolved
issues to the Public Employment Relations Board requesting PERB 1o
render assistance as _:cs.._a... in Section 209 of the Civil Service Law,
Any cosls or expenses _,nm:E:m from such ussistance shall be borne

cqjually by the parties.

In any ncgotiations ._rmn:?u._ in this contract, cach party shajl have the
right to select its own consultants and represcnltatives from within or
without the schoul Em—:n., It is recognized that no (inal agreement
belween the parties shall be cffective without ratification 3 the Board

and by the members of ___n Couneil.

fs..nr_.u 16
Zumswn.::_nm of Benelits

All conditions or E.osaozm beneficial to n_:_:ov.oom which constitute
tcuns and conditions of njﬂ_ou._.:n:_ and which are in effect;which are
not specilically E‘cs%a for in this contract or which have not been
replaced by provisions of this contsact shall remain in effect for the
dutation of this contracl, viless mutually agrecd othierwise between the

Board and the Council. :
)-S.-Grm 17
Sick Leave

All Administraiors of the Board shall be allowcd an accumulated sick
time allowance for personal illuess or illness in the iimmediate family

under the conditions set ..o..E below.
) For personal E:..au

(a) For building >._==_=m=u_c§ twelve (12) days and for central
office Administrators, fourteen {14) days with full pay shall be
provided. The lotal unused portion of the annual sick days
allowance shall be permiled (o accumulate up to two hundred
twenly (220) ;uwm subject to the cxtensions provided for

befow,

() Days of sick csa allowance gramied shall be deducted from
accrucd sick __En allowance.

(c) Time used on sick time allowance shall be deducted from
accrucd sick time allowance,

d}  Administrators who have served for a perivd of ten (10) years

OF IMgoIeE,
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(2)

\eir sick time allowance at [ull pay as

nd be granled an additional thirty (30)
Upon exhaustion of these

ly for and be granted a
towance at full pay.

mny upon cahaustion of U

herein provided, apply for a
days of sick tilme a:ai.:.ﬁm at full pay.

thirty {30) doys. sn Administrator 1nay app
second thitly (30) days of additional sick time al

e shall be
dation of the

Each thicty (30) day extension of sick time allowanc

specifically nuthorized by the Board upen recommen
Superintendent. In such latter cases, if Adminisiralors are not

hospitalized they may be required to undergo an examinalion by a
ductor appointed by the Board. The additional full pay allowances
wiay be granted not more than once during a len ( Ev year period,
and any unused postions of such sdditional leave will not bo

cinulative,

(c)

rintendent may requise a

The Principal, Division Head or Supe:
ase of absence on account of

doctor's statement at any time in the
illncss.

"

For Hiness in the lnmediate Family - The utilization of sick ime
allowance for illness in the immediate family (parent, nEE.. brother,
sister, grandpatent, husband, wilc, parent of a husband or i_.nn. or
any relative permancatly residing in the personal ._Scunzoa in.
which the employce resides} is authorized providing that the usc of
sick time allowance for this purpose shall in no case nxnnnm_ ten (10)
days. The use of time for this purpose shall _H.u charged against
accumulated sick time aflowance of the individual.

ph (3) below) shall be

Administeators (except us provided in subparagra .
credited with and may vse their annual and accumulated sick lcave
allowances ns of the first day of their employment year, even though thcy
have not been able 1o report for duty on that day, provided that:

The Administrator notifics hisher appropriate Supervisor .,_z.. hef
she will be unable 10 seport because of illuess, death or serious
iliness in the immedinte family, or for any other rcason for which

lhe/she is entitlcd o’be absent {rom duty.

1))

“The Administeator lenninating hisfier service prior to the end of the
school year not as a result of illness, shall have deducled froim his/

her fast pay wasrant any pay received for used sick tisne that has nol

@

been earned.

The provisions of this paragraph shall not apply to the EE...: year of
employment. In such cases, ihe Administeator shall be credited with

such annuat sick lcave prospectively upon reporting for service.

&)

Termination Componsation
Y

_l —
_0 - _ _
=

o

A.

Administrators with Jess than ten (10) ycars of service who
Jcave employment with the Board through rctirement shall
receive a payment equal to the product of ten (10) pescent the
number of days accumulated sick lcave at the time of retire-
ment at 1/200th of the Adinistrator’s final salary. Adminis-
trators with more than ten (J10) years of service who Icave
employment with the Board through retirement shall receive a
payment equal to thie product of st £1) percent the number of
days accumulated sick leave at the time of redrement at 1/200th
of the Administrator's [inal annual salary and the nuiber of

- years of service.

@

M

Administrators with five (5) of morc consceutive years of
service who leave employment with the Board through
lesmination, resignation, ar death shall receive, (or heir estate
shall receive) a payment equal to the product of ten (10)
perceat the number of days of accumulated sick leave at the
lime of separation at 1/200th of the Admiunistrator's Final

annual salary.

Said paymeats for (1} and (2} above shall be paid by July 30th
of the fiscal year following separation from employment:
However, when the Administrator requests that payment be
made by December 31st of the same calendar year as the
separation from employment or by January 3Ist of the tax
year following separation from employment, said request shall

be honored.

Sick Leave Bank - The Board agrees to provide adininistmative coopera-
tion with the Council in the cstablishinent at a time delennined by the
Council of a Sick Leave Bank Program. The adminisuation of the Sick
Leave Bank shall be the responsibility of the Council according to the
rules of procedure, as cstablished by the Council.

ARTICLE 18
Pecsonal Leave

Personal Leave - All Administrators shall be entitled to take vp to five (5)
days ol paid persoaal leave annually for ebscrvance of traditional and
customary religious holidays where sbsence or absiention from work is
required or customary, and [or urgenl personal business which cannot be
pecformed dusing non-school bours subject (e the following conditions:

(1) Personal lcave taken pursuant to this paragraph shall not be
deducled from accumulated sick tinc allowance. When an
Administrator exhausts his/her sick time allowance, unused
personal leave days, if any, may be converted to sick leave.
Personal leave days remaining unused al the end of the fiscal
year shall be added to the Administrator’s sick leave aceumu-

falion un July 1st.

Pessonal leave may not be taken on the day belorc or the day

after a holiday unless
as

2



a request, specifying the reason, is madc and approved.

For days other than those specified above, tie Administrator
shall sign s statement certifying that such _u.naoza _.nns.. is
being taken to ceaduct urgent personal business which na:ao,.

be performed during non-school hours.

3

(4) The above shall not preclude the granting of wnaczi._nmé
without pay where conditions do not warrant leave with pay.

(5) Whencver possible, ndvance notice of iwo (2) busincss days
shall be given before the use of a personal day.

Funeral of a Friend or Relative - Other than the immediate family (parent,
child, brother, sister, prandparent, husband, wilc, parent of a _Emea. or
wife, or any relalive permaneatly residing in the personal E.Emn__c_a in
which the employee resides) with the approval of the Superiniendent or a
designee, not to exceed two (2) days at full pay _,o._, each mn:ocm year to be
used as personal Icave. If no personal leave is available deduction will be
made fiom sick leave. Additional sbsences to attend the _.Ewn.d.. of a
fviend or selative shall be deducted from the accumulated sick tme

allowance.

Graduation and Awaids - To attend the Administrator's own graduation or
ceremonies at which the Administrator is the recipicnt of an award or
spectal honor, one (1) day with full pay, a sccond day &.:sc:m pay if )
tequired. To attend the graduation of a member of the ._E.:&E_n family
(pment, child, brother, sister, grandparen, _.E.um._a.. SMF. pasent of a
husband or wife, or any relative perinancatly residing :..:.o prrsonal
household in which the employee resides) une (1) .F.w with pay and a
second day without pay if required when authorized in advance by the
Supetiniendent. Such absences shail be granted from personal lcave.

ARTICLE 19

Leaves ol Absence

Except ns expressly anthorized by ihe Board or by the Superintendent, leaves of
absences shall be limited to those specified in this Article.

A, Leave of Absence - Leaves of absence may be granied to Adminis-
trators of the Board as follows:

Leave of Absence for Study, Travel, and Special Services ~
Leaves of absence with, or without, pay may be granted to
Administrators of the Board for study, travel, or special
services when approved in advance by the Superintendent
under the following conditions:

26
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{a) Leave of Absence for Study - Study for which leaves may be
granted shall be limited to study in an accreditediinstitlution of
higher lcarning or under n fellowship grant from 'a recognized
foundation or rescarch organization cngaged in educational
research. Plansifor such a study shall bc submitted to the
Superimendent'in writivg, in advance, and shall be designed 10
improve the Administrator's skill and competence in his/her

area of service.:

(L) Leavclor Travél - Leave for travel may be n:.:_na for the

following reasons:

(1) Travel conducted by an accredited instinstion of higher
learning for which course credit is granted by the institution,
i

(2) Travel planned cooperatively with the Superintendem,
plans [or which shall have been submiticd in writing and
approved in ma«m:n? Such plans shall constituie a predeter-
mined program designed to impsove the Administrator’s

compelence,;

(e) Leave for Special Service - Special scrvice leave may be
granted for full S.:n service when such scrvice is directly
related Lo ithe Adminisuralor's area of work. Such Iéave shail be
limited to special service petformed for o with an instiution of
higler icarning, alfoundation or rescarch organization, 2 state
cducation anm::wn:r the United Staics Office of Education,
the Peace Corps, ?‘ similar institutions or organizations, plans
for which shall have been submiticd in writing and approved in
advance. Such plans shall constitutc a predetenmined program
designed to improve the Administrator's cumpetence. Leaves
may not be granicd {or the purposc of accepting a regular
position in anothcr school system, except for approved partici-

1
il

pation in an Administrator exchange program.

(d) Time during which the Adminisirator is on leave for study,
travel or special service, as descriticd in this Article, lor on
political leave as described in Article 20F, shall be credited
toward increment and lungevity. Sick iime allowance may not
be used, nor ducs : accrue in connection with leave for study,
travel or special service. Upon seturn from a Scave of absence
as indicated above, ihie Administrator shail submit to the Board
evidence of the fullillment of the purposc for which the feave
was granted. Should such evidence not be submitted in a timely
manner, credit for increment shall be withdrawn.,

Application for Leaves - Formal application for leaves of absence speci-
fied in Paragraphs (a), (b) and (c) of this subdivision are to be submitted

to the 27



d forms at least thirty (30) days before

the elfective daic of leave, provided that application for a leave
effective Seplember I, must be filed no later than the preceding July

1. Such application shatl certify (i) the purpose of the leave, (ii)
plans for the use of the leave, (iii) the datc upon which the individual
shall return to service, and (iv) an agreement that failurc to retumn lo
active service on flie expiration of the leave granted shall be decmed
by the Board and the individual to constitute a resignalion unless
such milure is the result of iliness or some other Factor that precludes
the good intentions of the Aduministrator fo relurn to scrvice on the

date of expiration.

Superintendent on prescribe

ice - Leaves of absence for military service may be granted,
y service and

Military Serv
ded by law governing militar.

with or without pay as provi
training.

«cnever an Administrator exhausts her sick
hereo!, she shall immediatcly opply to

thout pay for a definite period of time
subject (o renewal upon

Sick Leave Without Pay - WI
time allowance and any extension (
the Supecintendent fur sick lcave wi
not 10 exceed the end of the currenl school year,
further application in each of two (2) successive years, or she may apply
for retirement, or she may submit a tetter of resignation. 1o the case of
application for sick leave without pay, the individual shall supply the
Superintendent with a physician’s medical certificate. Application for sick
feave without pay, together with a statcment of Lhe physician is to be
submitted at tenst tcn (10) days before exhaustion of sick time allowance,
whenever possible.

Maternity Leave - An Administzator who becoines pregnant mmay, upon or
before exhaustion of sick leave, apply for and he geanted a muternity
leave without pay. Applications {or maternity feave withoul pay, together
with a physician’s cestificate, are lo be submitted (0 the Superintendent at
jeast ten (10) days before the cffective dats of the lenve wlhienever possible.

Childeare Leave - An Administrator may apply for and shall be granled a
leave without pay for the purpase of remaining at home to care fora

cliild. ‘This leave stalt be Tor oue (1) year and shall be renewable 1o a
maximum of two (2) years for a total of three (3) yeaws per child. In any

case where a child care leave has beea granted, the Administrator shall
natify the Superimendent in writing at least ane (1) month prior Lo the
termination of such lcave of his/her intention to relurn, resign ot apply for
an exlension of the leave. The Superintendent inny adjust the date of the
return from such lenve to coincide with the interest of the pupils. Where a
consecutive birth occurs before the expitation of the original child care
leave, the Administrator is to apply for a new child care lgave as described
above. Such leave shall be limited to one (1) additional caonsccutive

applicatien.

nce withiout pay may be granted o care

Adopied Child - A leave ol abse
If the child is less than onc (1) year old at

for an adopted clild us follows:

the time of adaption, said
28
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leave shall not excecd two (2) years; olhicrwise such feave shall not
excecd one (1) year. Upon application ef the Administrator, an exten-
sion of such leave may be granted for a period not 10 exceed one 1))
year. The mcnn:.z_n._an_: is authorized (o adjust the date of retuen from
such feave o coincide with the beginning of the schoo! tenn. In an

casc .Em.n:u a leave to care for an adopted child has been mqm..:na ._w.n
>9===m..a_on shall notily the Superintendent in writing, at least .c_.a (1
:E.:E prior 1o tcrmination of such leave, of his .En::c... to return )
resign or 1o apply for an exiension of leave. .

Family Illness - A leave of abscoce williout pay shall be granted for u,
to atwo A.B year period for the purpose of caring for a sick meinber ow
an Administrator's immediate family (paren, child, brother, sister,
grandparent, :cmcmaa. wile, poreut of a husband or wife, oq.u..._w qa._m.?n
pesmanently residing in the personal houschold in which the employee

resides).

Osic leave of absence without pay for a period of not more than one (1)
year may be granted, upon application, to a contract Administralor for
the purpese of accompanying the Administiraior's spouse who has been
_.n_onn.aa to another conununity. Administrators shall not accrue an
increment or ather bencfits for the period of such leave. i

A permancnt Administrator who has com

lin pleted ten (10) years of
mu._.inn shall be eligible w apply for and reccive lcaves vow absence
without pay o_” up to iwo (2) years. Leaves granted under this provision
shall be taken in units of nol less than a full school year and shall begin

on July Ist.

W.Muﬁnm of absence granted under this —umcimmo: shall not be counted for incre-
" f %uoqmcmﬁ or towards years of scrvice, and Administrators on leave shall not
e cil lo receive or acerue salary or employee bencfits from the Board

while on leave,

Atno %:6 shall the ._E.z_.vﬁ of Adininistrators on leave under this provision
excee 109 cn.—_-oun c_.n_v_o.. -.m the number applying cxcecds the number
eligible, scniorily as an Administrator shall be uscd 1o determine who shall be

granted feave.

ARTICLE 20
Authyrized Absences for Speciul Cunditions

—.. . i
: ? m¢=° nzm

A.

Official Business - for alicndance u ici i
pon official business of il
Dcpartment when appraved by the Supcerintcadent or a aMmmm__mnm n,_.”.w.ﬂ

full pay.

Conference and Workshops - For attendance at profussional meetings

conferences,
29
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waorkshaps for professional inpiovement, whon npproved in advance by
the Superintendent or a designee, with pay. Such leave shall not be deduct-

ed from the personal {eave enlitlement.

urt order or other gover-

Jury duty or other service required by law, co BOY
trator and necessilating

ment authority beyond control of the Adiminis )
ahsence from duly, with full pay, spon condition that during such service,
thic Administrator shall be required when feasible, to perfonm the dulies of
the position. Paid leave of absence under this subdivision shail not be
deducted from accunwlated sick time allowance or persunal leave
allowance. All pay or fees received because of such jury July ur other

service shall be assigued by the Administrator to the Board.

Death in the Immediate Family - On account of a death in an
Administraior’s immediale family (pareat, child, brother, sister, grandpar-
ent, husband, wile, parent of a husband or wife, or any relative pennanen-
ly residing in the personal houschold in which the employee resides) a
bercavement period not to exceed five (3) working days, at full pay

shall be granted, with no deduction from accumulated sick time allowance.

Absence for Part of Working Day - Autendance for the major part of either
at the discretion of the Principal or

Division Head, be allowed. Absence for part of a working day shall be
subjecl to the general rules for absences, the deduction, if any, being half
of the deduction for a full working day. All such abscaces, whether with
or without deduction, shell be reported on the service reeord,

the morning ot the aflernoon may,

Political Leave - Hpon request an Administrator shall be granted political

Jeaves in accordance with the following provisions:

(1) With thirty (30) calendar days’ nolice, an Adminisirntor shall be
granted up to four (4) weeks leave without pay for the purpose of
campaigning s a candidate in a civic election for public office.

Al the end of the leave, the Board shall returny the Adminisirator the

(2)
same or reasonably comparable position.

The Board shall extend to the Administrator who is elccted or
appointed to public office a leave of abscace or absences without
pay as nceded to fulfill the tenn{s) of office. However, said jeave
may be limiled by the Board to a maximum of six {6) ycars. Al the
conclusion of such leave of absence, the Adminisirator shall be
returned 1o the same or a reasonably comparable pusitivn,

&)

1}

- ARTICLE 21 ‘
Pay for -—C_Euww: Board Duys, Couference Doys
And Other Days When All Schuols are Closed :

Administraiors shall be cntitled (o regular pay for all days when all schools are
closed. Iiness or short term leaves with pay sparning such days when all
schools are closed shail not be ' basis for denying Administratorsjpay for such
days. There shall be no loss of sjck time benefits Tor thicse days, provided the
Administrator hias sick leave credils on the day prior to the holiday.

It is agreed and understood :E..Wmo_a_w for ihe purpuses of implementing this
Article, the term “Administrators™ shall not include Assistant Superintendent.
Assistani Superintendents shall, ‘_.cin ver, continue o cajoy the same work

schedule described ficrein.

|ARTICLE 22
Absence Dues lo Severe Weather and Other Emergency Condifions

A, Administrators m__n__....nnnmﬂn pay for absence on account of abnonnally
scvere weather conditions in the Buffalo Metropolitan aren when cerlificd

by the Superintendent.

B.  The official closing of schools by the Superintendent on accaunt of severe
weather or other emergency conditions shall not result in loss of pay for
building Administrators. Any Administrator, other than a Principal or
Assistant Principal, whose office is located in a school building shall
fullow that building's emecrgency closing plan. .

C.  AayAdministralor who is o: sick leave with pay when schools are closed
duc to severe weather or other conditions shall receive the same pay as
the Administrator would have received if schiool had been in:session on
such days. No deduction from sick tine allowance shall be iade for such
days. m ,

ARTICLE 23
Absence Due te Work Related Injury or lilness

A.  The Board shall provide for all Administrators cavered by this agreement

under the Worker’s ﬂmavnwuw:..:: Law of New Yurk Stale.

D.  Days allowed for absence due to injuries or Hiness sulfered on school

premiscs or in the line of duty covered by Worker's Compensation,
mz_cnm.. to certification by .._w._::. qualified physician as to duration of the
;._mac___.w. shall not be deducied from sick time allowance. Insuch
citcasustances, (he Board will continue to pay the Adnunisirator’s regular
pay and benelits for the period involved and the salary allowance paid the

k¥



Administrator under Worker's Compensalion will be assigned Lo ihe
Board as set forth below. As permitied by Worker's Compensation law,
ihe Bonrd reserves the right to schedule the claimant to be periodically
examined by a physician to verify the continuation and cxicnt ol the

clatm,
tn such circumstances where the injury/illness is a result of assauls,

.
harassment, or menacing, directed at the Administrator ar another (as sel

forth in the New York Penal Law), the Board will continuc to pay the
Administrator's regular pay and benefits for the perjod m=<o_<n..~. Wwa
maximum of five (5) years, |sixty (60) months from the datc of injury or
the date of the diagnosis of the work related illness) and the salary ]
aliowance paid the Administrator under Worker's Compensition law will

be assigned (o the Board.

In work rclated injuries/illness other than those described nbuve, the

Board will continue to pay the Administrator's icgulur puy und cnm.nm_m

for the period involved for a maximum of iwo (2) yuars, __im_.G._c:.. 24) .
months from the date of the injury or the date of the dingnusis of ilic work
related illncss] and the suinry allowance paid the Administrator uider

Worker's Compensation law will be assigned to the Board.

If such absence persists beyond the periods outlined above, from e -

date of the first absence each day of absence therenfter shali be ann:n_mn_
from the Administrator’s accumulated sick leave aliowance, ir any, E..E it
is exhausted. Any further such absence shall be paid in accordance with

the schedule from the Worker's Compensation Doard.

D.  Absence of nn Administrator who has contracted a pediaric nc.:_:.“aosgn
diseasc shall be treated according to the applicable provision of this
section,

E. The report of wosk related injury or illness by an Administrator must be
reporicd to the Administrator’s immediate superior promptly.

‘I're Councit and the Board agree to esinblish a joint Labor/Managemicnt

Safety conunitlee.
ARTICLE 24

Snbbatical Lenve

‘Ihe Council agrees Lo freeze gianting of new sabbaticals for the durativn of this

contriuct.

A During each school year, n Sabbatical Leave at one-half pay (1/2) fora
full year of Jeave or at a full pay for one-haif (1/2) year of leave may be
granted to one percent (1%) of the permanent Administrators who have
completed seven (7) years of service within the system.

2
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B.  Policy on Sabbatical Leaves

The purpose of granting sabbatical leaves 1o Adiministrators is 1o add (o the
professional skills of the Administratur and to encourage individual research and
iravel for the .:.:::.:a advaniage of the Buffalo Public Schools. For the purpos
of administering this policy, a sabbatical leave is defined as a _..u_:..n for % ::_U ©
semester at full pay or for two (2) consecutive semeslers at one-half ﬁ\wwﬁ“ !
applied for and granted under the provisions of this policy. The policy shall w.a ns

follows:

(1) A permancit Administrator who is on active du
i 2 duty status and
has rendered satisfactory credited service with Eﬂ w::&.“_ v%_mm
Schools forat _8.4 seven (7) years prior to the schoo! year for
_ which application is made, may be granted a sabbatical leave of
w_wﬂ.wson ?_.. the _:_:uomzo of study or travel for not less than one (1)
cinesier of more than Lwve (2) consecutive i
the foliowing conditions: seancslers subject lo

(@) The maximum number of sabbatical jeave
; subba s of absenc
authorized annually for Administralors represented _dw the
Council shali be the number specificd in the contract in effect
between the Council and the Board.

()] Educational objectives leading to the improvement of the
practice of instructors/supervision will be given the highest
priority. In cases where applications for sabbatical leaves of
absence exceed the number nuthorized, precedence in ramting
such ._nu«nm shall be based on the significance of the ucation-
al objectives for which the leave is requested and on seniorit
as an Administrator in the Buffalo Public Schools. Y

{c) An Administrator on sabbatical leave of absence shall recei
q. ull salary for onc (1} semester Jeave ol absence ow _M:nmn_.‘mm_%a
{172) salary fora two (2) semesier Icave of absence. Such
salary shall be subject 1o ail regular payroll deductions.

(d)  An applicant for a subbatical leave of absence must include
with her application a written agreement Lo remain in the

cemploy of the Board for one (1) year, such lime to bepin

immediately upon the expiration of such Je;

diatel L eitve, or in the case
of resignation, lo refund to the Board such portion of the
salary paid during the leave of absence as the unexpired
portion of the year shafl bear 1o said period.

(c) The period of leave of absence shall count as regular service
for the purpose of salary increment, reticement, Jj {e insurance
coverage, and health insurance coverage and u_.§= nol count
for the purpose of accomulating sick Icave calitlement. An
Administrator on sabbatical leave of absence shall not be
M..::na to sick Icave or other paid leave during such sabbati-

5 mw”.\wn._hﬂh_:wmﬂm_.ﬂw_v.._z not be eligible for another sabbatical
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years of cicdited service with the Bulfalo Public Schools shall
batical

have expircd following reinstatement from a prior sab

teave.
(2)  Anapplication for a sabbaticsl leave of absence shall be sutsniticd in
ent no later than March 1 for a Jcave stacting al

writing to the Superintend
ot later than October 1 for a leave

the beginning of a school year or n k
starting at the beginning of the second semester. The application must

conkain a statement of the definite purpose for which the leave of abscnce
is desired. th the case of a sabbatical leave for study, this stalement must
include the institution at which the individual is 10 study and the courses

to he pursued cither leading 1o an advanced degree or in the pursuit of an
cducntional objective or research study. In the case of a sabbatical lcave
for travel, a plan of ravel must be subimitted with justification of the

educational objectives to be gained in support of the peison's area of
professional interest.

A cominittee composed of three (3) members appointcd by the Superin-

3
tendent and three (3) members appointed by the Council shall review
applications for sabbatical leaves and make recommendations 1o the
Superiniendent. The decision of the Superintendent shall be fival.
() Approved applications for sabbatical jeave shall be submiticd to the
feaves starting al the beginning of the

Boan) for approvais in April for
first semester and in November for

second scimester.

{caves starting al the beginning of the

(5)  An Administtator shalt not engage in study for another trade or prufession
or in gainful full-time employment while on a sabbatical lcave of abscnce.

Upon returning from sabbatical Jeave, the Administrator shall present a

6
fuil report regarding the use of the leave to the division head for lorward-
ing 10 the Superimtendent. ;

(7)  An Administrator returning from sabbatical leave of abscence shatt

normally be reinstated to his/her former assignment.’ In the cvent that
circumstances render it not fegsible to reinsinte the Administrator (0 bis/
hee former assignment, an alternative assignment shail be made with the

pteferences of the Administrator honored whenever feasible. The
Adminisirator shall have the right, upon request, (o discuss such assign-
ment directly with the Superintendent before it becomes [inal.

ARTICLE 25
General Leave Provisions
In an cincrgency, a leave form shall be compicted by the Administrator and
submitted through channels immedialely upon the return to work. It is expected
that an Administrator will notify the appropriate supervisor of the circwnstances

as soon as feasible.
4

B. A _..uusu of absence m:::nw_ for reasons oihier than illaess, of personal
--business, shafl not affcct accunulated sick leave. ;

C.  AnAdministrator _.n._m:,:m_ﬁ from a leave of absence shall be given the
same or similar posilion upon returning provided he is entitled o such

position in accordance with his senlority in his lenure area.

e ("
D.  AnAdministrator who applics for a leave without pay for any purpose
shal be Eo&a& with a writien statement ol accredited service accumu-
lated during that school year for increment purposes at a date prior to the

cffective datc of the leave!

‘ARTICLE 26
-._.munzw Insurance

Property Insurance - To an extent'not covered by insurance the Boacd shall
provide reimbursement for the repair or value of clothing aud personal effects
including automobiles, damaged or destrayed while parked on or in the i&:z.z
of the school premises when and where il is not possible to pack them on school
t:u:m..mam. during the coursc of or as an incident to employment provided such
_a.umu is not caused by the :um:mn:wn of the claimant. The Board shall be respon-
sible in such cases only for the cost of danwge in exccss of $50. Each such claim
shall be supporied by a sworn aflidavit by the Adiministrator attesting 1o the facls

and (p any insurance coverage.

AKTICLE 27
Medical Examinativns

All .:n“_mnw._ cxaminations and E..w rclaled to applicalion requirements for new
Administrators shall be paid for by the Board, provided that with the approval of
the Board, Administzators may be examined by their own physician ‘at their own
naﬁa,:mn,,m:nn. approval, __o€n<2.mm=u= not prevenl the Board from kequiring
medical cxaminations and/or tests by a pliysician of the Bonrd's own choosing
nor shall such approval prevent the Bostd from having the results of the n»m:;.:..,
tion E_.a_\o.‘ tests conducted by the Administrator’s own physician reviewed by a
physician retained by the Board. These provisions shail also apply to Adminis-
trators secking a change of position within the system. Standard immunization
shall be provided frec for all Admihistrators by the Board. Nothing herein
contained shall be construed to prevent the Board from cxercising the rights
mns_na 1o it under Scction 913 of the Education Law 1o requite medical examina-
ions of admiristrative personnel in order to determinc the physical or mental
capacity of Adminisirators lo pesform thetr duties. The cost of such examinations

shall be borne by the Board.
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ARTICLE 28
Deductions From I'ay

>

A, Tax Sheltered Annuities - Administrators may participate in the x
sheliered annuities program. The cost of administering the progran shail

be borne by the Board.

B, Direct Deposit Bunking Program - The Board ngrees to provide Adminis-
trators with the option of participating in a direct deposit total banking
program through payroll deductions. The bank to whom the deductions
will be forwarded shall be mutually agreeable to the parties.

»

A C.  Exiended Pay Plan - The Board agrees (o permit Administrators (o
: authorize payroll deductions (o be forwarded to the Council for the

w Administration of an cxtended pay plan.

Credit Union Authorization - The Board agrees to permit Administrators
to authorize payroll deductions to be forwarded to a credit union to be
designated by the Council.

o
b
vl
(g

o

\ ARTICLE 29
: Notice Required by Civil Service Law, Section 204-A

A.  ITIS AGREED BY AND BETWEEN THE PARTIES THAT ANY
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE
ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT
OF LAW OR PROVIDING FUNDS THEREFORE, SHALL NOT
BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE
BODY HAS GIVEN APPROVAL.

SRk

ARTICLE 30
Conformity to Law - Saving Clausc

i,

: The tenms of this contract shall not apply where inconsistent with constilutional,
statutory or other legal provisions. If any provision of this contract is fuind 1o be
conbyary to law by the Supreme Court of the United States, or by any courl of
competent jurisdiction from whose judgment or decree no appeal has been taken
within the time provided for doing so, such provision shall be modificd forth-
with by the pasties hereto, 1o the extent necessary io conform thereto. In such
case, all other provisions of this contract shall remain in cifect. )

36
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ARTICLE 31
Early Retirement Incentive

Linrly Retirement Incentive Program - Each eligible >E=::.m==8.- who
notifies the Board in writing on or before August 15 of hec intention lo
retire before September 1 of the same calendar year shall receive an Early
Retirement Incentive within sixty (60) days following the elfective daie
of her retisement. The Barly Retirement Incentive shall be a percentage of
the difference between that Adniistrator's then current salary and -_...n
minimum annval beginning salary of an Administrator at the Master’s

Level in the Administrator's job title.

To be eligible for an Barly Retirement Incentive, the >.._=:=mm=u§. must
be eligible for retirement under the Rules and Regulations of the New
York State Teachers™ Retirement System, and u_E:.acn have reached his
or her 60ih birthday before the effective date of retirement.

l'a be eligible for an Early Retirement Incentive, the Administrator must
have s minimum of twelve (12) years of service in the BufTalo Public
Schoot District. Effcctive July 1, 2003, the Administrator must have a

mininum of fourieen (14) years of service.
The percentage of the salary difference paid shall be as lollows:

Effcetive Date Age a1 Application Date Percenlage Paid

1112001 55 years - 58 years 75%
2002 55 years - 58 years 72.5%
742003 55 years - 58 years 0%

ARTICLE 32
Term of Agreement

The term uf the agreeinent shall continue until Junc 30, 2004.

IN WITNESS WHEREOF, the parties set their hand this eighth day of June, 20010,

BCSA

g e R Blun,

Antho . Palano

Marion Canedo

3



Secondary Assistant Principal 2001-02

, { )
B+30 B+40  B+5p B+80 2.75% Increase

M M*10  M+20  M+30 DR
STEP 1 "S57,771 S5B,859  $5D,547 $60435 - $50,238 $80,126  $B1,014 581902 $64.008
i STEP 2 $59,440 $60,337 $81,225 $62,113 $60.916 561804 $62,692 $63,580  $65 g8s
L STEP3 S81,181 562,088 562,857 563845 $62,648  $63 536 64424 $65312 §ET 418
STEP 4 $82,912 $63,800 64,688 $65,576 $64,373  $65.257 $65,155 S57.043 69 448
STEP 5 $64,534 $65422 S68,310 $67,108  $66,001 §66 8ES SE7,777  $88,665 70771
STEP & $86.338 $67.228 §68,114 $60,002 567,805 566593 $69,581  $70,468 572 575
STEP 15 S88,640 $ES,528  $70.416 $71,304 §70,107 570,895 ST1,883 $72771  §74.877
STEP 17 S70.105 570993 S71.881 $72769 S71.572  $72.480 $73,368 $72236  $76.342
g:g: ;g ST1.570 572458 73,046 $74234 $73,037 §73.925 $74813  §75701  §77.807 =
S73.035 §73,823  $74.811 $75699 574502 575390 $76.278  $77,165 $70.272 ”
STEP 23 STAS00°S75.386 576,276 $7784 §75.557  §9a.58 §77743 7883 seo7ar
STEP 24 S75.865 S7T6851 §77741 $78,820 §T7.432  §78.320 $79,208 $80.095  $82 202
STEP 25 $77430 STB318 579,208 $a0,094 §78.897 §79.785 $80673 581581 383 667
STEP 26 $78,895 $79,783 580,671 581,559 $80.352 S84 250 $B2,138  §$B3026 SB5 132
STEP 27 SEO360 $81.248 582,136 $83,024 $84,827 $82715 $83,603 $84,491 s8s,597
15t LONGEVITY §2,202
SUBSEQUENTLONG.  §4,485
10 HRS 5888
MASTERS $1,487
DR $2,106

Elementary Assistant Principal & Project Administrator #4 {PA-1 for 2001-2002 oniy} 2001-0002

2.75% Increase

B+ay- B+40  B+50 B+60 M M+10 M+20 M+30 DR

STEP1 $56,083 $56,981 §57,869 §58,757 557,560 $58,448 $58,336 §80,224 $62,330
STEP 2 $57,771 $58,659 §59,547 $60,435 §59,238  §$60,126 $&61,014 $61,802 $64,008
STEP1 559,449 $60,337 561,225 $62,113 5$60,916 $61,804 §62,692 563,580 $65.886

STEP 4 $61,181 562,088 562,957 $63,845 $62,648 563,536 564,424 $65,312 567,418

STEP S $62,912 563,800 $64,688 §$65576 $64,379  $65,267 §66,155 $567,043 $89,149

STEP S §64,534 §65422 566310 $67,198 $66,001 $66,8BB 367,777 568,665 $70,779

5TEP 15 566,836 $67,724 $6B,612 568,500 568,303 $69,181 S$70,07%  $70,967 §73,073

STEP 17 568,301 $89,188 §$70,077 §70,965 569,768 570,856 71,544 572,432 $74,538

STEP 18 $69,766 §$70,654 §71,542 572,430 71,233 §72,12¢ 373008 §73,837 §76,003 -
STEP 21 $71,231 $72,119  §73,007 $73,895 572,698 $73,586 574,474 375,362 §771.488 "
STERP 23 $72,836 §73,584 $74472 §75,360 $§74,183 575,051 $75938 $75.B27 $78,833

STER 24 $74,961 575,040 575937 $76,825 $75,628 $78,516 $77.404 S$78,292 580,388

STEP 25 575,626 $76,514 S77.402 $78,290 §77.083 STT 981 §7886% $78,757 581,862

STEP 26 $77,081 §77,879 S$7B.B67 579,755 $78,556 §79,446 580,334 581,222 383,328

STEP 27 $78,556 §78,444 $B0,332 $81,220 $80,023 §80,911  $B1,799 $82,687 $84,791

15t LONGEVITY §2.302

SUBSEQUENT LONG. $1.485

16 HRS 5888

MASTERS $1,467

DR §2,106



Elementary Principal - Class 2 2001 02

2.75% increase
B+30 B+4p B+50 Be+gD M

M+10 M+20 M+30 DR

STEP ¢ 580,024 $50,912 $61,800 $62,688 $61,494 $62,379 363,287 364,155 366,264
STEP 2 $61,704 $62,582 $63,480 $64,368 563,171 §$84,059 $64,947 $65,835 $67,941
STEP 3 §63,383 $64,271 $65,155 $66,047 564,850 $65,738 $66,528 $67,514 589,620
STEP 4 §65,057 $65,948 566,833 $67,721 $66,524 $67,412 $68,300 $85,188 $71,204
STEFP 5 $68,737 $67,625 $68,513 $69,401 $68,204 868,082 $65,980 $70,858 572,974
STEP 8 §68,418 $62,306 $70,104 $71,082 $69,885 $70,773 571,661 $72,548 S?A,ﬁss
STEP 15 §70,720 $71,608 §72,4v6 $73,384 $72,187 $73,075 $73,863 $74,851 578,957
STEP 17 872,185 §73,073 §$72,961 §74,84p $73,652 $74,540 §75.428 $76,316 $78,422
STEP 19 §73,650 $74,538 $75,426 $78,314 $75,117 $76,005 §76,893 §77.,781 378,887
STEP 24 $75,115 576,003 $76,891 §71,779 $76,582 $77470 $78,358 $78,248 $81,352
STEP 23 578,580 $77.458 §$78,358 §$79,244 $78,047 $78,835 $79,823 $80,711 $82,817
STEP 24 $78,045 $78,933 $79,824 $80,709 378,512 $80,400 $81,288 882,178 584,282
STEP 25 §79,510 $80,398 $81,286 $82174 $80,977 $81,865 §82,753 $83,641 585,747
STEP 28 380,875 $81,863 §$82,754 $83,639 $82,442 $83,330 $84,218 $85,108 $a7,212
STEP 27 $B82,440 $83,328 $84,216 $B5.104 $83,907 $84,795 585,683 588,574 $83,677
1st LONGEVITY $£2,302

SUBSEQUENT LONG, $1,465

10 HRS S8as

MASTERS 31,467

OR $2,108

Eiementary Prineipal - Cidss 1 2001-02

2.75% increase

5+30 B+40 B+50 B+60 M+10 M+20 M+30 DR
024 360,912 561,800 $62,688  $61,491 $62,379 563,257 $64,155  $65,264

:;gi‘: ; 222,704 262.592 563:480 $64,368 553{171 $64,053 564,947 $65,835 367,941
STEP3 583,383 $§64,271 §65,159  $86,047 564,850 $65,738 366,626  $67514 $69,620
STEP 4 565,057 $65,945 $68.833 567,721 566,524 67,412 $68,300 §89,188 g7¢ 284
STEP § 366,737 $&7,625 $BB,513  $69,401 §68,204 Sas,002 $69.960 570,358 $72,974
STEP 15 569,039 $685,927 §70,815 §74,703 $70,506 $71,394 $72.282 373,470 §75.276
STEP 17 §70,504 §71,382 572280 §73,968  §71,874 S72,859 73,747 $74,835 575,741
STEP 18 $71.968 §72,857 $73,745  $74,633 S73,436  §74324 s$75212 $76,100 578.225
STEP 27 §73,43¢ 574,322 575210 §76,098 S74,801  §$75.789 $76,677 377,565 §79,674
STEP 23 §74,895 575,787 S76675  $77,563 376,366 §77,254 §78,142  $78,030 $81,136
STEP 24 §78,364 §77,252 578,140 $73,028 §77,831 §78.71g $78,807  s80,495 $82,601
STEP 25 $77,829 S$78,717  $79,605 $80483 579,296 $80,184 $81,072 381,960 $84,056
STEP 26 §79.254 3ap,182 581,070 %81,358 $80,761  $81,540 $82,537 §Ba,425 £85,534
STEP 27 $B0,739 $81,647 sm2 535 $83,423  $82,226¢ $83,114  5B4,002 $84,890 85 908
15t LONGEVITY $2,302

SUBSEQUENT LONG, §1,485

10 HRS $868

MASTERS §1,467

OR $2,106

41

40

B AP



Elamaentary Principal - Class 3 2001 02

‘ 2,75% Increase
B+30 Br40 8+50 B+80 M M+10 M+20 M+30 DR

STEP 1. $80,024 - 560,812 $61,800 ' 582,588 $61,491  $62,379 $B3,267  $B4,155 $65,261

STEP 2 361,704 562502 $63,480 564,358 S63,171 S64,059  $64,847 $65835 $57 941.

STEP 3 $63.383 564,271 $65,159 586,047 $64,850 $85738 $66,626 $67,514 565,620
STEP 4 $85,097 565,945 $B6,633 §67,721 366,524 S67.412  $68,300 568,188 §71 204
STEP 5 $86,737 $67,625 68,513 $69,401 $66.204 $65,002  $69,980 §70,868 572,874
STEP 6 S68,418 $69,306 5$70,194 $71,082 $89,885 870,773  $71,68% $72,549 $74 855
STER 7 70,097 S70985 S7T1.873 $72,761  §71,564 572,452 S73,340 §74228 578,314
STEP 15 72398 S73.287 §74,175 $75083 573,866 $74,75¢  $75842 575530 $7B,53s
STEP 17 573,864 $74,752 §75840 §78,528  $75.339 §76,219  §77,107 $§77,995 580,10 o
STEP 19 $75329 ST6217  $77,105 $77,983 s§76.708 $77,684 S78,572 S78,460 581,566
STEP 21 $76,754 $77.682 $78,570  §79,458 S78,261° §79,149.  $80,037 _$80,825 . SB3031.. . .
CSTEP 23 $78,259 78,147 580,035 §80,523 $79,726 $80,674  $81,502 $82,3%0  §84,496
STEP 24 $79,724 $80612 $81,500 582,388 581,19 $82,079 582,967 $B3BSS

$85,961
STEP 25 581,188 $B2,077 $B2,965 $83,853 5B2,655 $83,544 584,432 385,320 387,425
STEP 26 $82,654 $83,542 $B4,430 $8 5318 584,121 585,009 $85,897  $86,785 $88,801
STEP 27 384,119 $85,007 $E5,805 $86,783  $85,586 SB6,474 $BT362 $BR,250 580,358

15t LONGEVITY $2,302
SUBSEQUENT LONG, $1,465
10 HRS $888
MASTERS $1,467
oR $2,106

Project Administrataor #2; Supervisor 2004-02

2.75% increase
B+30 B+40 B+50 B460 M M+10 Mi+20 M+30 DR

STEP1 $50,024 $60,912 561,800 $62,688 561,481 $62,379  $63,287 $64,158 $665,261
STEP 2 561,704 582,592 363,480 564,368 §$63,471 564,059 §64,947 565835 567,941

STEP 3 $63,383 $64,2T1 65,159 $66,047 $64,850 $65,738 365,626 $67,514 §69,620

STEP 4 $85,057 §65,945 $66,833 $87,721 §$66,524 §67,412 388,200 $65,188 574,204

STEP 5 §66,737 §67,625 $68,511 $68,404¢ $68,204 §69,092 §$69,980 570858 §$72,974

STEP 6 $68,418 $68,308 S§70,194 $74,082 $69,885 §70,773 $71,661 $72,54% $74,655

STEP 15 §70,720 $71,608 572,486 571384 §72,187 5§73 D75 $73BEI  §74,851  §76,957

STEP 17 872,185 ST D73 873961 574,848  $73.652 $74,540 $75428 576,316 §78,422 .
STEP 19 $73,650 $74,538 375426 578,314  §75147 $76,005 $78,853 S$Y7TR1 78,887 2
STEP 21 §75,115 576,003 76,891 S$7T, 77D 76,582 577,479 578,358 $78,248 $B1,352

STEP 23 $76,880 577,468 $78,356 $78,244  $7B,047 S78,925 §79,821 SBU,711 582,817

STEP 24 578,045 §$78,913 78,821 $BO,YOS 579,512 380,400 $81.288 582176 $84,282

STEP 25 579,510 S$BO,298 S81,286 $B2,174 $B0.877 581865 $82,753 $83,841 $85,747

STEP 26 SBO975 581,863 §B2,751 831,533 382,442 $83330 584,218 385106 $B7,2%2

STEP 27 382,440 $83,328 584,216 5B5,104 §83.907 384,795 $B5,6B3 $B6,571  S88,677

18t LONGEVITY $2,302

SUBSEQUENT LONG. $1,465

10 HRS sass

MASTERS $1,467

DR §2,106
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Elemantary Principat - Class 5 2004
8430 Buap

STEP 1
STEP 2
STEP 3
STEP 4
STEP S
STEPS
STEP 7
STEPs
STEP 9

STEP 15
STEP 17
STEP 19
STEP 21
STEP 23

STEP 24
STEP 25
STEP 26
STEP 27

1st LONGEVITY
SUBSEQUENT Long,
10 HRS
MASTERS

OR

$60,024 $60,912
561,704 $52 597
$63,383 $54,271
$65,057 $85,p45
$66,737 557,625
$68,418 559,308
$70,097 $70,085
$71.772 $72.860
§73,449 $74337

$75.751 $76.639
§77.216 $78,104
$78,681 §$79569
580,146 $81,024
$81,611 582489

$83,076 583,964
$84,541 385420
$86,006 586,884
887,471 sag3sg

$2,302
51,465

S88g
$1.457
$2,108

Elementary Principal - Class 4 2001-02

B+30

STEP 1
STEP 2
STEP2
STEP 4
STEPS
STEP 6
STEP?
STEP B

STEP 15
STEPR 17
STEP 18
STEP 21
STEP 22

STEP 24
STEP 25
STEP 26
STEP 27

1St LONGEVITY
SUBSEQUENT LONG,
10 HRS
MASTERS

DR

B+40

$60,024 580,912
$61,704 $62,592
563,383 564,271
$65,057 $65,945
$86,737 $67,625
$68,418 $69,306
§70,087 570,085
$71,772 $72,660

$74,074 $74,952
$75,539 §76,427
$77,004 577,882
$78,469. §78,357
§76,934 580,822

$81,330 $82,287
582,864 $83,752
584,328 585217
$85,704 886,682

$2,302
$1,465

$8ss
$1,467
$2,106

02

B8+50

B+50 B+60

61,800 $62,585
$63,480  $54,258
565,59  $85,047
$66,833  $67,724
68,513 569,401
$70,194 571082
571,873 $72,761
$73,548 574,438
75225 75,413

877,527
$78,992
$80,457
$81,922
$83,387

§78,415
$79,880
$81,345
582,810
$84,275

$84,852
586,317
387,782
$89,247

$85,740
$87,205
$88,670
$90,135

$61,800
$63,480
$68,159
§66,833
$68,513
§70,194
§71,873
§73,548

$62,688
§64,368
566,047
§67,721
$68,401
§71,082
$72,761
$74,436

$75,850
$17,315
578,780
580,245
$81,710

576,738
§78,203
579,668
$B81,133
$82,508

$83,175
$84,640
$86,105
$87,570

$84,083
$85,528
$86,993
$88,458

B+60 M

M

561,491
$63,171
$64,850
566,524
$68,204
§69,885
$71,564
§73,238
§74,918

377,218
$76,683
§80,148
$81,613
583,078

$84,543
$86,008
$87.473
$88,938

$61,451

$83,171

$64,850
§86,524
568,204
$689,885
§71,564
$73,238

§75,541
§77,008
578,471
§$78,836
581,401

$82,866
$84,231
$85,706
$87.261

M+1g

$62,379
$64,055
565,738
$67.412
569,082
$70,773
§72,452
$74,127
$75,804

578,108
$79,571
$81,036
$82,501
$83,968

$B5,431
$86,895
$88,361
$89,828

M+10

$62,379
$64,059
$65,738
$67,412
$69,082
$70,773
$72.452
$74,127

576,420
577,804
578,359
580,824
$82,289

583,754
$85,219
586,684
§88,149

M+20

M+20

563,267
§64,947
$56,626
$68,300
$63,580
74,551
$73,340
§75,015
§76,652

$78,994
$80,458
$81,324
$83,389
§84,854

§86,31g9
$87,784
589,248
$80,714

$83,267
§64,347
$66,626
$68,300
$68,380
§71,661
$73,340
$75,015

§77.317
$78,782
$80,247
$81,712
$83,177

§84,642
$86,107
$87,572
584,037

M+30

M+30

564,155
$65,835
$67,514
$69,188
§70,868
$72,549
$74,228
$75,903
§77,580

§79,882
881,347
S82,812
$84,277
585,742

$87.207
588,672
580,137
$81,602

4.75% Increase
DR

564,155
$65,825
$67,513
$69,188
$70,858
§72,548
§74,228
$75,803

378,205
$78670
$81,135
$82,600
$84,085

885,530
586,935
$88,460
588,825

2.75% incraase
DR

§66,261
567,941
$88,620
§71,204
572,874
§74,855
$76,224
$78,009
$75,688

581,988
$83,453
$84,918
586,383
887,843

$89,313
$30,778
$92,243
$83,708

$66,261
$67,841
$69,620
§71,294
$72,974
§74,655
$76,334
§$78,008

580,311
$81,776
$83,241
$84,706
386,171

587,828
588,101
$90,566
§62,031

45
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Directors 2001.02

B+30

STEP1
STEP 2
STEP 3
STEP 4
STEP 5
STEP &
STEP 7
STEP B

o
PN
s £y

STEP 15
STEP 17
STEP 18

STEP 21
STEP 23
STEP 24
STEP 25
STEP 286
STEP 27

15t LONGEVITY
SUBSEQUENT LONG,
10 HRS
MASTERS

DR

‘*I‘. ; ! n ! l l [b I’~ ;l l

$65.690 566,578
$67,520 568,408
$82,358 §70,246
§71,192 $72,080
§73,025 $73,913
§74,861 §75745
$76,696 $77,584
$78,536 $79,424

580,838 381,728
$82,303 s83,191
$83,768 $B4,556

$85,233 §85,121,.
$86,698 587,586
$83,163 588,051
589,628 590,516
$91,003 $91,981
$92,558 $93,446

52,302
$1.465

$668
$1,467
$2,108

Secondary Principal - Clags @

B+30
STEPH $65,8090
STEP 2 $67,520
5TEP3 568,358
STEP4 $71,182
STEP S5 $73,025
STEP & $74,861
STER7Y. $76,695
STEP 15 $78,808
STEP 17 580,463
STEP 18 $81,828
STEP 21 $83,393
STEP 23 $84,858
STEP 24 $86,323
STEP 25 $87,78%
STEP 26 $89,253
STEP 27 $50,718
1st LONGEVITY $2.302
SUBSZQUENTLONG., $1,48%
10 HRS S8ae
MASTERS $1,467
DR

$2,106

B+40

2001-02
B+40

$56,578
§68,408
$70,246
$72,080
$73,913
$75,749
$77,584

379,886
$81,351
$82,816

384,281
$85,746
$67,214
588,678
§90,141
$81,606

B+50

$67,466
$88,286_
$74.134
$72,088
374,801
$76,637
$78,472
580,312

$82,614
584,079
$85,544

_$B7,003
$88,474
$89,839
$81,404
$92,869
$94,334

B+50

$57,466
$69,2¢8
$71,134
§72,968
$74,801
$76,637
§78,472

560,774

$82,239
$83,704

$B5,168
586,634
$58,009
588,564
$91,029
$92,494

568,354
$70,184
572,022
$73,856
$75,689
$77,525
$78,360
$84,200

$83,502
584,967
$86,432

.. $87 887
§$89,362
§80,827
§82,292
§53,757
585,222

B+60 M

6+60

$68,354
$70,184
§72,022
$73,858
$75,683
$71,525
$78,260

$81,662
$83,127
§84,592

SBG,057
$87,522
$88,987
580,452
581,947
$83,382

$67,157
$68,987.
$70,825
$72,659
§74,492
$76,328
$78,153
$80,003

$82,305
§83,770
535,235

-~ $B8,700 -
$88,165
$89,630
$91,085
§82,560
§94,025

M+10 M+20

™

587,157
$6B,987
$70,825
$72,659
$74,482
§76,328
$78,163

$80,465
$81,930
$83,385

584,860
$86,325
$67,750
$89,255
$30,720
592,185

$68,045 588,933
- $69,875 - $70,783
§71,7113  $72,601
$73,547 574435
§75380 575,268
$77,216  $78,104
$79,051 79,839
$80,831 sB1,779

$B3,183 584,084
$84,658 §85,546
986,123 587,011

~$87,588" - $88,476
$89,053  $89,541
590,518 591,406
$81,983 592,871
§93,448  $94,335
$94,913 595,801

M+10 h+20

$68,045  $68,933
569,875 $70,763
$7T1,713  §72,604
$73,547 §74,.435 -
$75380 75,268
$77,216  §78,104
$79,051  $§79,929

$81353 582241
382,818 $83,708
$84,283 $BE 4T

585,748 586,536
587,213 $88,101
$BB,678  $80,566
590,143 $51,031
$91,608 582,496
583,073 $83,954

2.75% Increase
M+30 BR

$6¢,821

371,651

§73,488
$75,323
$77,158
§78,892
$BO 827
$82,667

584,988
586,434
587,808

$85,364
$80,829
§82,294
§93,759
§85,224
$96,588

M+30

$71,.927
$73, 787
$75,595
§77,429
§78,262
$81,098
$82,933
$84,773

582,075
$89,540
$90,0035

$82,835
$84,400
395,865
§$587,330
$88,795

2.75% Increase
DR

569,821  $71,927
§71,85%  s73,757
573,489  §75505
§75,323 577429
S77156  §73,282
$78,382  $81,008
380,827 582933

$83128 585235
$84.594  $RG.700
$86,053  $mB,165

S87.524 sB5630
SEB.98S  §91095
$90,45¢ 582,560
$81.919 384025
583,384 $85.49p
$84.849  %96955

Lk
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™

Project Administrator #3 2004-p2

STEP ¢
STEP 2
STEP3
STEP 4
STEP S

STEP 15
STEP 17
STEP 19
STEP 21
STEP 23

STEP 24
STEP 25
STEP 26
STEP 27

15t LONGEVITY
SUBSEQUENT LONG,
10 KRS
MASTERS

DR

B+30

565,680
$67,520
$66,358
§71,192
$73,025

$75,327
§76,792
578,257
$78,722
381,187

$82,652
SB4,117
$85,582
$87,047

§2,302
$1,465

$888
$1,457
$2,106

B+40

$68,578
$68,408
§70,248
$72,080
573,912

$76,215
$77,680
$79,145
£80,510
$82,075

$83,540
$85,005
$86470
$87,835

Secondary Principal - Clags 7 2001-02

STEP 1
STEP 2
STER 3
STEP 4
STEP §
STEP §
STEP 7
STEP &

STEP 15
STEP 17
STEP 19

STEP

‘STEP 23

STEP 24
STEP 25
STEP 26
STERP 27

18t LONGEVITY
SUBSEQUENT LONG.
16 HRS

MASTERS

DR

B+30

$£5,680
$67,520
$89,358
571,192
§73,025
§74,861
$76,696
$78,538

$80,838
$82,300
383,788

$85,233
586,698
$88,163
585,628
581,082
$92,558

$2,302
$1.465

$8B8
§1,467
$2,106

B+40

$68,578
568,408
§70,245
$72,080
§73,813
§75,749
§77,584
878,424

$81,726
$83,191
$84,656

$86,121
587,586
$88,051
$90,516
591,981
§93,448

B+50

$87,468
$69,296
$71,134
§72,968
$74,801

$77,103
§78,568
§80,033
$81,498
582,963

$84,428
$85,893
$87,358
$B8,823

B+50

$67,468
$69,295
$74,134
$72,968
$74,801
§76,637
$76,472
$80,312

582,614
$84,079
$85,544

$B7,008
$88,474
$88,839
$91,404
$62,689
$94,334

B+60

§68,354
§70,184
$72,022
§73,856
§75,689

$77,991
$78,458
580,921
$82,386
$83,851

$85,316
$86,781
$88,246
$88,711

B+60

§68,354
$70,184
$72,022
$71,856
$75,68%
$77,525
$79,360
581,200

$83,502
$84,867
$86,432

$87,897
$89,362
$so.827
$92,292
$93,757
$85,222

M

$87,157
$68,887
§70,825
$72,659
$74,452

$76,794
$78,259
$79,724
$81,189
$82,654

$84,119
$85,584
$87,043
588,514

M

$67,157
568,987
$70,825
$72,659
§74,482
$76,328
$78,163
$80,003

$82,305
583,770
$86,235

$86,700
$88,165
$89,630
$91,005
$82,560
$94,025

M+1p

$68,045
$69,875
$71,713
$73,547
$75,380

§77,682
§79,147
$80,612
§82,077
§83,542

385,007
$86,472
$87,937
$89,402

M+10

$68,045
$69,875
§71,713
$73,547
$75,380
§77,216
§7¢,051
$80,891

$83,183
584,658
$86,123

$87,588
$88,053
£50,518
581,983
$83,443
$94,813

M+20

$66,233
$70,763
$72,601
$74,435
$76,268

§78,570
§80,03§
$81,500
§82,085
$84,430

$85,895
$87,360
$88,825
90,250

M+20

$68,923
§70,763
$72,501
§74,435
576,268
$78,104
§79,838
$B1,779

$84,081
585,546
587,011

§88,476
$89,541
$81,408
§82,874
$94,338
§85.804

M+30

$68,821
§71,851
$73,488
§75,323
$77.156

379,458
$80,523
$82,388
583,853
§85,318

386,783
588,248
$88,713
$81,178

M+30

$69,821
$71,654
§73.489
$75,323
§77,158
$78,892
$80,827
$82,667

$84,969
$86,434
$87,898

$88,364
$50,828
$92,204
§83,759
$95,224
§90,888

-&.75% Incruans
BR.

$71.927
§73,757
§75,585
§77,428
§79,262

$8,554
$83,029
$84,494
$25959
$87,424

388,889
550,354
§91,819
§83,284

2,75% increase
OR

5715827
$73,757
$75,505
$77,428
$79,262
$81,008
$82,932
$84,773

387,075
588,540
$90,005

§91.47¢0
382,835
£84,400
$85,865
§87,330
$88,785

L L]

k4 3
- _[ [ !ﬂ h‘”l:-- ! ! ,[
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Elementary Assistant Principal & pro
For lllustrative Py

STEP 1
STEP2
STEP 3
STEP 4
STEP S
STEP§

STEP 15
STEP 17
STEP 13
STEP 21
STEP 23 |

STEP 24
STEP 25
STEP 26
STEP 27

1st LONGEVITY
SUBSEQUENT LONG,
10 HRS

MASTERS

DR

$56,503  s57,397
§58,193  $59,087
$50883  $60,777
561,628  $62,522
$63,371 354,265
$55,005 365,809

567,323 366,217

$68,79%  $69,683
$70275  $71.188
$71.751  §72,645
§73.227  $74121

$74,703  $75,5a7
$76,179  §77.073
577,655 $78,549
£78,131  $80,025

52,318
$1,476

$894
51,478
52,722

ject Administrator 1 {PA-1 10r 2001

~2002 only) 6/30/02

Asslistant Superintendent 2001-02
B+40

B+3g
STEP 1 $76,170
STEP 2 $78,264
STEP 3 $80,370
STEP 4 $82,98%
STEPS 585,085
STEP 45 $87,387
STEP 17 38B.852
STEP 19 $90,317
STEP 21 381,782
STEP 23 $93,247
STEP 24 $84,712
STEP 25 $86,177
STEP 28 887,642
STEP 27 $88,107
1st LONGEVITY $2,302
SUBSEQUENT LONG. $1.465
10 HRS $8BE
MASTERS §1,487
DR $2,108

$77,058
§79,152
$81,258
$83,877
$85,873

$88,275
§89,740
$91,205
$82,670
$94,135

$95,600
$97,085
$98,530
$98,995

B+50

§77.946
$80,040
$82,148
SB4,765
86,864

$89,163
490,628
592,093
$93,558
$85,023

§56,488
$67,953
$88.418
$100,883

B+60

578,834
$80,928
$83,034
$85,653
387,749

$90,051
$91,516
$82,981
$84,448
§35,911

$97,376
$88,844
$100,308
$101,771

M

ST7.837
$78,731
$84,837
$84,458
$86,552

$BB,854
$80,318
£01,784
$93,249
§84,714

$86,179
$97,844
$88,108
$100,574

K10

$78,525
$80,649
$82,725
$85,344
$87,440

388,742
$81,207
562,672
$94,137
$95,602

597,067
$88,532
$98,997
$101,452

Ni+20

§79,413
$81,507
$83,613
$86,232
$88,328

$80,630
382,085
$93,5850
$85,025
$86.450

$87.055
$89,420
$100,885
$102,350

M+30

$80,301
$82,395
$84,501
$87,120
$89,215

$94,518
$52,883
$94,448
$95,913
$57,378

$88,843
$100,308
$101,773
§103,238

2.75% Increase
DR.

$82,407
$84,501
$86,607
388,226
§81,322

$83,624
$85,089
$96,554
$98,019
599,484

$100,540
§102,414
5103878
§$105,344

3.5% increase
rposes 3.5% raise for schedutes, howevar, Pay rate for yaar was 2.75%
B+40 B+50 B+80 M Me10 M+20 M+39 DR
$58,281 $53,185 $57,981 558,875 s$59,780 $60,663 s$62,785
$59.981 360,875 $58,571 360,565 51,450 $62,353  $5.d,475
S61,87¢  §62,555 $61,361  $82,255 583,148  §64,043 566,165
S62,416  $64,310 §63,106 64,000 564,894 s65,788 67,910
$65,1459 $68,053 564,849  $65,743 568,637 $67,531 869,853
366,783  $67,887 $66,483  $67,377 $62,2711  $85,465 g7 1,287
563,111 $70,005 $66,801 563,505 §70,588 §74 483 573,805
ST0587  §71.481 570,277 $74.471 §T2,065 $72,989 §$75,081 -
§72083 s72,857 $71,753  $72,847 $73,541  s74.435 $7 6,557 °
$73,539 574433 §73.229 74,123 $75017 575,911 L8378 033
$75,015- $75,908 - 574,705 875,599 's76,493 §77.387 $79,508
$76,494 577,385 §76,184 $77,075 $77.969 §78,863 sB 0,985
S77.967 78,869 $77,657 578,551 $78,445  $80,339 $82,461
$79,443  §30,337 $79,133  $80,027 $80,921  s$81,815 $83,837
§80,919 581,813 §80,609 581,503 $82,307 383,204 885,413

Tewvsramosasane

o e



Elementary Principal - Class 1 2001.02

3.5% increase
For lustrativa Purposes 3.5% raise fo

r schedules, howavar, pay rate for year was 2.75%

B+30 B+40 B+50 B8+60 M M+10 M+20 M+30 DR
e STEP 1 360,463  $61,357 $62,259 $62,145 $61,941 $B62,835 S63,728 64,623 §65,745
hy STEP2 $62155 $63.049 $63,942 §84,837 563,633 §B4,527 §65421 $66,315  $68,437
pER STEP 3 563,846 564,740 §65,634 366,528 865,324 $66,218  $§7,112 568,006 §$70,128
STEP 4 565,532 $68,426 $67,320 $68,214  §67,010 $57,904 $68,798 §69,892 s§71 814
STEPS $67,224  $88,118 $69,012 585,306 §68,702 569,586 $70.490 $71,384  $73,506
STEP 15 $68,542  $70,436 S71,330 §72,224  §71,020 571,914 $72,808 573,702 575824
STEP 17 $7T1,018 371,812 s72,808 STL700  $72,486 73,350 974,284 575,178 577,200
STEP 18 §72,494  $73,388 §74.282 §75,476  $73.872 $74,866 575,760 576,854 578,776 ©
STEP 21 $73,870 $74,864 §75758 §76,652 §$75,448 $76,342 §77,238 578,130 §BO,252
STEP 23 $75448 576,340 $77234 §78,128 76,824 §$77.811 $78,712  §79,506 $B1,728
STEP 24 §76,822 377,816 $TB710  §79,604. S78,400 §79,294 580,188 $51,082 § 83,204
STEP 25 578,398 579,282 580,186 SB1,080 $79,876 $B0,770 S84 B64  SB2,558  $84,580
STEP 26 $79,874 580,768 $81,662 $82,556 581,352 382,246 §83,140 $84,034 $86,156
STEP 27 $B1,350 582,244 583,138 $84,032 B2 828

$83,722  sB4,816 $85,510 - $87,832
15t LONGEVITY $2,318

SUBSEQUENT LDNG, $1,476

10 HRS 5894
MASTERS $1,478
PR $2,122

l l l . !

3.5% Increase

ndary Assistant Principal 200402
Secondany For lilustrative Purposes 3.5% raise for schedules, howaver, pay rate for yesr was 2,75%

8+30 B+40 B+50 B+80 M M+10 M+20 M+30 DR
STEP1 $58,193 $59,087 $59,3B1 560,875 $59,671 $60,565 §64,459 $62,353 564,:;:
; STEP 2 $59,883  $60,777 $61,671 $62,565 561,381 $62,255 §$63,148 $64,043 szg‘gm
i STEP 3 561,628 $62,522 563,418 $64,310 $63,106 $64,000 $64 884 sss.nﬁ sss'sss
t STEF 4 $83,371 564,265 965,158 $66,053 §$64,849 $65,743 $66,637 567,535 :711257
; STEP S $65,005 §65899 §86,783 $67,6B7 66,483 $67,377 $68,2T1 $69,16 73'105
t STEP & §86,823 67,717 $68,841 §69,505 $68,301 $60,195 $70,085 S70,983 § .
t
! 63,141  $70,035 570,920 §71,823 S$70,619 S7T1.513  §T2,407 573,304 §75,423
:"E‘E: :: :70.617 $74,511  $72,405 §$73,209 §$72,095 §72,989 $73,8B3  $74,777 s;:.ggg o
* STEP 18 572,083 $72,887 ST3.BBY STA775 SVISTY $74465 575,358 576.223 2?9'551
2 STEP 21 §73,569 574,463 §75,357 §76,251 575047 S75941 $76,835 $77.728 .
" 04 75,838 576,833  §TT.727 STES2I  STTA1T  §78,314  $79.205 $81,327
i gg; i: gg.ng :77 415 §78,308 579,203 §77.998 §7B,BY3  $79,787  $B0,68 ; :gi.gg:;
3 STEP 25 377,987 §78,881 $79,785 S$BOG79  §$79.475  $80,388 $B1283 582,45 535,755
i STEP 2B $78,473  $80,367 581,281 582,155 $BO,951 581,845 $82,739 $B23,633 557.231
g STEP 27 580,948 581,841 §B2,737 §83,631 SH2427 $B3,321 $B84,215  $65,108 ,
15t LONGEVITY £2,218
SUBSEOUENT LONG. $1,476
10 KRS $894
MASTERS $1,478

DR $2,122



Project Admintstrator #2; Supervisor 2001-02

3.5% increase
For Hlustrative Purposes 3.5% raise for schedules, howsvar, pay rate for year was 2.75%
B+30 B+40 B+30 B+60 M M+10 M+20 M+30 DR

STEP 1 SE0.4B3.  $61,357 362,251 - 563,145 $61,941  $82,835 ~ 563,720 64,521 $65,745

STEP 2 362,155 363,040 $63,943 $64.837 $63,633 $64,527 $65421  $66,315 $68,437

f:_v STEP 3 $63,846 364,740 365,634 $86,528 $65324 586,218 567,112 $68,008 $70,128
STEP 4 $65,532  $66,426 $67,320 68214 $67.010 587,304 S68,798 $53 692 §71,814
STEP S 67,224 $68,118  $69,012 $69,906 568,702 $69,506 $70,430 $71,384 $73,506
STEF & $68,318

$68,812 §70,708 $71.600 70,396 $71,230 §72,184 §73.078 §75,200

STEP 15 571,236 372,130  §73,024 STIHE  $72,714 73,508 574,502 575,396 $77,518
STEP 17 $72,712  $73,606 §74,500 $75,394 $74,190 $75,084 575573 576,872 578,994
STEP 19 574,188

$75,082 §75878 376,670 S75,666 576,560 $77.454
STEP 21 - §75,664  §$75,558 §77,452 578,346 $77,142 $78,036

55

§78,348  $BpA470
$78,830  §79,824 581,946

STER 23 - -STT140 - 578,034 578,928 $78,822 ST8,618 " S75,512° S80,465 $81.300  $83,422
STEP 24 S78,618 579,510 $80,404 $81,298  $80.094 $80,988 $81,882 $82,776 $84,898
STEP 25 580,082 580,986 $B1,880 SB2,774 SBI570  $B2464 $B3 358 584252 586374
STEF 26 $81,568  $82,462 $83,3586 $84250 $81.04G $83,940 564,834 585728 387.850
STEP 27 $83,044 583,938 $84,832  $85.725 $B4,522 585416 586,310 587,204 $88,326
15t LONGEVITY §2,318 '

SUBSEQUENT LONG. §$1,476

10 HRS 5894

MASTERS $1,478

OR $2,122

181,

Eflemantary Principal - Class 2 2001-02

|
1,
B e e . . - “1
3.5% Increase

For ustrative Purposes 3.5% ralse for schedules, however, pay rale for year was 2.75%

B+30 B+40 B+50 B+60 M M+10 M+20 M+30 DR

STEP 1 $60,463  $61,357 $62,251 $63,945 $61,941 $62,835 553,728 Sﬁg.gig :gg.i:f;
STER2 $62,155 $63,049 62,943 564,837 $63633 564,527 565421 $68‘005 570,1 il
STEP 3 $63,846 $64,740 $65,634 $B6,528 565,324 566,218 567,112 §6 ‘ng 571,514

STEP 4 565,532 566,426 §$67,320 968,214 S67,010 $67,904 $68,798 Sﬁi.sa‘ 373'505

STEP & $67,224 SBB,118 $69,012 $69,906 56B,702 569,586 3701490 s;g'on 575,200

STEPE §68,918  $65,812 $70,706 71,600 570,396 $71,200 $7Z1B4  §73, '

STEP 15 371,236 §72,130 $73,024 573,918 572,714 §73,608  §74.502 5;5,:3: :;:'Z; : B
STEP 17 S72,712 573,608 S$74,500 §$75,394 §74,190 575,084 S§TSO7E :345 530'470 =
STEP 19 574488 §75,082 §75976 $76,E70 575,666 §76,560 §77.454 :779,324 581'945

STEP 21 $75,664 576,558 577,452 §78,346 §77,142 S§78.036 $78.930 R )

STEP 23 §77,40 578,034 578,928 578,822 $78,678 §79.512 SB0,406 ::;.!;gg ;gi,:::

STEP 24 578,616 $79,510 $80,404 581,298 $8O,004 $80,988  $81,382 334' . 555'374

STEP 25 $60,092 580,986 581,880 382,774 SB1,570 $82.464 383,358 535'528 587'350

STEP 28 $B1,568 SB2,482 $B3,356 $84,250 583,046 $83,940 $84,834 557' ” 589'325

STEP 27 §83,044 683,938 384,832 SB5,726 $84,522 $H5416 $86,310 2 '

1st LONGEVITY §2,318
SUBSEQUENT LONG. $1.476
10 HRS §894
MASTERS 51,478
DR $2,122

R BB R R b vaa s e



Elementery Principal - Class 4 2001-02

For Hiustrativa Purposes 3.5% raise for

3.5% Increase
B+30 B+40 B+50

schedules, however, pay rate for year was 2.75%

B+60 M M+10 M+20 M+30 DR
STER1 560,482 581,387 §62,251 563,145 61,841 §62,835 63,728 $B4623 $66,745
STER2 $62,155 383,049 563,943  $64,837 3$63.533 $64,527 565421 $66,315 $68,437
. STEP 3 $63,846 864,740 565,634 §66,528 585324 386,218 587,112  $68,006 S$70.128
g" STEP 4 365,532  %68,426 $§67,320 563,214 $67,010 $67,804 §66,798 569,892 $71,814
. STEP S 367,224  $68,118 $69,012 569,906 $68,702 568,596 $70,490  §71,384 $73,508
STEP 6 366,318  $63.812 $70,706 $71.600 §70,386  §71,290 $72,184 s73,078  S75.200
STEP Y §70,608  $71,503 §72,397 §73,291  §72,087 §72,881 $73,875 74,769  $765,891
STEP 8 $72,286 $73,190 §74,0864 $74,978 $73.774 $74,668  $75,562 575,456 $78,578
STEP 15 $74,614 575,508 §76,402 §77,206 §76,002 $76,986 577,880 578,774 $80,806
STEP 17 §76,080 576,984 $77.878 §78,772 STT.568 578,462 $79356  §80,250 $82,372 o
STEP 18 §$77,586 §$78,460 $79,354 580,248  $79,044 $79,838 §B0,B32 581,726 $83,848
STEP 21 §79,042  $79,336 $80,80 581,724  $BO,S20  $84,414 $BZ, 308 $B3,202 85,324
STEP 23 §80,518 381,412 $B2,306 583,200 531,998 $82,830 $83,784 584,678 $86,800
STEP 24 $61.954 582,888 $83,782 $84,676 583,472 $84,366  $85,260 $86,154  $88,278
STEP 25 SB3,470  $84,364 $85258 586,152 $84,948 $B5,842 $86,736 587,630 $89,752
STEP 26 $84,946  $85840 586,734 §87,628 586,424 S&7,318 $88,212  $89,108 $91,228
STEP 27 566,422 387,318 $85.210 $89,104 587,900 388,704 §89,588  $50,582 $82,704
1st LONGEVITY $2,318
SUBSEQUENT LONG, 31,478
10 HRS $894
MASTERS §1,478
OR §2,122

3.5% Increase
i 02 215%
R AN ilxla?trztiiznt:urpos es 3,5% raise for schedules, however, pay r':iaz ;or yea;ﬁ \::: R
ZT:’" Teun  aen me W Mo 35 $63728 $64,623 §$68,745
SE04SI  SELIST SRS S e a2 G5 SEEAY
STE‘P’ 12 218 S A 222'334 2(;:'215 $67,412 §68006 §70,128
ST ' 5634 $66,528  $65, : ' "
46 $84,740 565,634 ’ 4 §68,798 569,882 §71.8
STEP 3 ye3p §8,214 567,010 S67,80 .
426 $67,320 568, 1,384  $73,506
SteP 4 §i§§§i 22:'113 $69.012 $60,006 $68,702 569,588 s;{gﬂ:zfi gs.m 7,200
STER? 558018 SE8.812 570,708 ST4,800 §$70,385 §71,200 71875 §74768 76891
STers 570'609 $71,503 $72,397 §73,201 ST2,087 §72:381 v
STERT ' ' 87 $78,200
§76,209 576,93 5770 .
574,715 675,600 $74,405 3 $BD.6BS -
TS Tam Sew v s wow mimome s wes g
STEP 47 S7TBS64 STTI5T STE, : ;

6,773  ST7,667 v 81,515 $83,637
et §§§’§1§ ga',us §70.443 580,037 578,833 57932'; iggﬁ; i n2esi SREAT
STEP 21 578.831 579725 S80,848 581,543 $80,308 58120 ,

STEP 22 : '
3 $B4,467 $B6,589

$80,307 584,201 $82,005 $82,988 581,785 saz,f;ss 2222: Y saLeiy 5aB.06
ree 2 Se178) SEZETT SBLSTH SBAes sEi26n B 1 $86525 87419 589,541
arer ;: sa3.258  $B4A53  SBS047 85941 ";22?3 ::?'ﬁ:;- $88,001 583,895 §91,017
STEP " $87,417 / .

35 585,629 $86,523 ;

STEP 27 84,7

4st LONGEVITY $2.318
SUBSEQUENT LONG. 1,476
10 HRS $894
MASTERS $1,478
DR $2,122

At 8t ey



Sscondary Principal - Class 6 2004-02
For lliustrative Purposes 3.5%

d.3% Increass
ralse for schedules, howsevar, pay rata for vear was 2.75%
B+30 B+40 B+50 B84+80 M M+10 M+20 M+230 DR
STEP 1 $88,170 $67,084 67,958 $66,852 $67,648 568,542 $68,436 §70,330 $72,452
STEP 2 . 568,013 966,907 569,801 570,895 69491 $70,385 §71.279 72,173 §74.295
- STEP 3 $60,865 $70.750 §71,853 §72,547 571,343 §72.237 $73,131 §74,025 $78,147
{ . STEP 4 $T4,712  ST2,606 $73,500 374,304 §73,190 574,088 §74,978 $75,872 §$77.884
b STEP 5 $73,538 74452 $75,346 576,240 575036 $75,830 $76.824  $77,71B  $79,840
STEP 6 §75,407 §75,301 §77,185 S78,088 $76,885 §77,779 §78,673 §79,567 §81,689
STEP7Y $77.256 $78,150 §79,044 §79,838 §78,734 §79,628 §80,522 $8B1,416 $B3,538
STEP 15 $79,574

580468 $B1,362 582,256 S$81,052 $B1,845 §82,840 583,734
STEP 17 581,050 5B1,844 $B2,838 $B1,732 §B2,528 583,422
STEP 18 §82,526

$85,856
$83.420 584,314 $85208 584,004

584,216 585210 387,332

§84,898 $85,782 $836,6B6 $8&8,808
STEP 21 $84,002 $84,896 $B5,790 586,684 $BS,4B0 $86,374 S$87,268 SBE,162 $90,284
STER23 . 5B5,478. $B6,372. §87,266  $88,160  $86,956 . 587,850 .. $88,744 .. 589,638 . .$51,760 -
STEP 24 $66,354  SB7.848 588,742 589,636 585,432 $83,326 $80,220 $04,114 $93.236
STEP 25 $88,430 $B9,324 $30,218 $91,112 89,908 590,802 §91,698 592,590 $84,712
STEP 26 $B9,306 $90,800 594,694 $92,588 591,384
STEP 27

§92,278 883,172 594,068

$91,382  $82,276 593,170 $84,064 592,860 $93,754 §54,848

$96,188
$95542  $57,664

1st LONGEWITY $2,318
SUBSEQUENT LONG. $1.476
10 HRS $B8%4
MASTERS $1,478
DR $2,122

3.5% Increase
- 5 200102
Elementary Pﬂndp?m(\:l‘\?:tratlve Purposes 3.5% raise for schedules, howaver, pay rataz ;or y“r:x fza; z.'rs‘l/;R
N+
B+40 B+50 8480 M M+10
3?20 453 581,357 $62,251 §63,145 $61,941 562,835 563,728 $64,623 S:g,:;g
ZI’EFI: j’. 562'1 55 $63.043 $63,943 §$64,837 $63,633 564,527 22‘5(':21’; 2662,22} Z i'(o' it
' ' 24 $66,218 . . .
E $63,846 §64,74D 565,634 566,528 5652 \
sr:z i $65,532 $66,426 $67,320 $68,214 367,010 $67,904 $6B,788 569,682 ;:f{; ,g;g
S?;P 5 $67:224 $68,198  §$65,012 §$69,908 968,702 §69,596° §$70,4%0 §71,284 575‘200
Eé‘l’!EF‘ & §68,918 §69,812 §70,706 §71,600 $70,386 $71,290 §72,184 'gi,:‘;z ; 5.391
‘ STEP?7 $70,608 §$71,503  $72,387 §73.291 §72,087 $72,38% S$73.875 575}55 573'573
% STEP S 572,296 §73,190 §74,084 §74,378 $73,774 §$74568 §75,5682 | . 50'257
: STEP S 573'985 $74,870 575,773 §$76,667 $75.463 $76,357 377,254 578,445 §8BO,
o ,
‘l TEP 15 $76,303 577,187 §$78,004 §7B9BS {77, 7¥1 $78,678 §$79,568% $B0,463 :gi,g:i
‘?-& iTEP 17 §$71.779  §78,673 579,567 §80,481 $79,257 58D151 §81,04% 58‘\,9::: 535,537
1 STEP 18 579,255 580,149 $81,043 $81837 §80,7] :8;,3‘; i:i'i; ::i,gm 551'013
j B i £ 5 i)
% $80,731 584,625 582,518 $83,413 SBR.2D9 .
| %% 2122 gl $82.207 $83,101 $83985 SB4,.889 SE3,6BS §84,578 $85473 $BS,367 SBL,4BS
; oo
: i STEP 24 $83,683 $B4,577 $B5,471 586,365 385,161 $86,05% 536,942 :g';,s:g :g: 351
o STEP 28 $85.158 $B6,053 $BE,947 §B7,841 $BE,637 :i:,snél :ﬁ:;; sgnigs 592’917
| ' 3 . .
i $8E,635 SBY,529 $B8,423 §89.317 SBB,M K
; %[ ::_2: i: $88,441 §$B9,005 SBA,BAY 590,793 89,589 $90,483 $91,377 $92,271 $94,383
& ﬁ
1st LONGEVITY 82,318
SUBSEQUENT LONG. $4.476
‘-““: - 10 HRS 3884
:;"’g WMASTERS 51,478
’;i» DR $2,122
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Secondary Principal - Class 7 2001.92

For illustrative Purposes 1.5% raise for schadules, howaevar,
B+30 8+40 B+5) B+6D M

3.5% Increase
pay rata for year was 2,75%

M+10 M+20 M+30 DR
STEP 1 366,170 567,064 367,358 $68,852 S67,648 568,542 368,436  §70,330 $72,452
STEP 2 568,010 362,907 569,801 S70,695 $69.491 $70,385 §7¢ 278 872,173 $74,205
s STEP 3 369,865 §70,759 §71,653 §72,547 §$71.343 572,237 $73,131  §74,025 §76,147
i STEP 4 §71,712 $72,606 $§73,500 $74,394 §73,180 $74,084 $74,978 $75,872 $77.994
. STEP S $73,558 $74,452 §75,346 §76,240 §75,038 875,830 §$76,824 $77,718  $78,840
STEP 6 75407  §76,301 $77,185 $78,089 $75,885 $77,778 $78,673 $78,567 581,689
STERP 7 $77,256 §78,150 §79,044 §78,938 $78,734 579,528 §80,522 381,416 $83,538
STEP B $78,10¢ §$80,003 $80,887 sg1 781 $80,587  $B1 481 882375 $83,268 $85,391
STEP 15 $81,427 382,321 383,215 $84,109 $82,905 383,790 584,693 §35,587 387,709 3
STEP 17 $62803 5B3,787 584,691 $85,585 §84,381 §$85,275 $B6,168  $87,063 $B9,185
STEP 1% $B4,379  §85,273 $BB167 $87,081 $85,857 $86,751 587,645 588,538 $80,661
STEP 24 $85,855 $86,748 $87,643 £88,537 $87,333  $88,227 $89 124 280,015 §82,137
STEP 23 $87,324 588,225 $89,119 596,013 $8B,809 $88,702 $80,587 $91,4914 $493,513
STEP 24 $88,807 589,701 §90,595 591,489 £90,285 391,479  $82,073 $92,987 $05,089
STEP 25 590,283 01,177 §92,071 $92,965 $81,751 392,655 583,540 $94, 443 $56,565
STEP 26 $84,75% $82,653 $93,547 594 441 $03,237 $54,131 $95,025 $85,849 S$D8,041
STEP 27 §93,235 394,129 $95023 §95,917 $84,713  $95,607 $96,501  $a7,305 $89,517
15t LONGEVITY 82,318
SUBSEQUENT LONG, $1.476
10 KRS $894
MASTERS 31,478
DR §2,122

Dirsctors 2001-02
For Hustrative Purposes 3.5%

1.5% increass

raise for schedules, howaver, pay rate for year was 2,75%
B+30 B+40 B+50 B+60 M

tA+10 M+20 M+30 DR

STEP 1 $66,170 $S67,064 $67,958 $68,852 $67,648 568,542 $69,438 $70,330 §72,452
STEP 2 $68,013 $68,907 $69,801 $70,695 $69,491 $70,385 §71,279 $72,A73 974,285
STEP 3 369,865 §70,759 $71,653 §72,547  $71,343 $72.237 §73,131 $74,025 $76,147
STEP 4 $74.712 372,608 $73,500 $74,394 $73,190 $74,084 874,378 $75,872  $77 984
STEP S 371,558 574,452 $75,346 $76,240 §7 5,036 $75,930 $76,824 $77,718 $79,840
STEP 6 875,407 $76,301 §77,195 $78,089 $76,885 ST7,779 $78,673 §$79,567 $81,609
STEP7 $T1.256 S7B,150 §78,044 §79,838  §78,734 §79.628 $80,522 581,416 $83,538
STEP 8 $78,100  %80,003 SBOEST  $8¢ 799  $80,587 $81 481 §82,375 $83,289 sBs 381
STEP 15 $81,427 $82,324 $83,245 584,108 582,908 $83,790 $84,603 $85,587 87,700 .
STEP 17 382,903 $83,797 584,691 $85,585 $84,38B1 $B5275 $86,168 $87,083 $88,185 “
STEP 19 $84,378  §85,273 $86,167 $87,061 $85,857 $BE.751 sEY A45  $88,538 $90,661
STER 21 £85.855 $B6,740  $87,543 $88,537 $87,323 588,227 s89,124 §90,045 382,137
STEP 23 87,331 $8B,225 $89,118  $90,043 $88,308 $B9,703  $90,597 591,481 §93,613
STEP 24 $88,807 $BY,70M 580,595 $91.48g $90,285 $91,17% 382,073  §92,967 $95,089
STEP 25 $80,263  $91,177 $92,077 $82.965 $84 161 $82,655 $83,549 $84,443 356,585
STEP 26 $91,758 $82,653 $83.547 $94,441  $93,227 594,131  $95025 $85.819 $88,041
STER 27 $93235 $34,129 §95,023 $35947 §94,713  %95.607 - $96,501 387,305 §98,517
1st LONGEVITY 52,318

- SUBSEQUENT LONG, $1,476

“Ca 19 HRS S894
MASTERS 51,878

OR §2,422



Elemantary Sugervisor Principal 200102

3.5% Increase
For llustrative Purpases 3.5% raise for schedules, howavar, pay rate far vear was 2.75%
B+30 B+40 B+50 B+60 M M+10 M+20 M+30 DR.

STEP 1 $74705 575589  §76,483  $77,387  §76,183 ST?.077  $77.971 578,865 $B0,087
,. STEP2 S76,814  ST7,708 578,602 579406 §78.292 $79,186 380,080 580,974 583,096
¢ STEP 3 $78,934  $79.828 380,722  $84,616 $80,412 $81,308 $B2,200 $83,094 $85,215
o STEP.4 $81,572  $82,466 SB3,360 $84,254 583,050 $B3,844 $B4B1B  $85,732 §87,854
STEP 5 $83,685 $84,579 $B5,473 586,367 $85,163 $BB,057 $B6,951 $87,845 589,967
STEP 45 566,003  $86,897 SB7,791  $838,685 $87,481 5BBITS 589,269  $80,163  $92,285
STEP 17 587,473 $88,373 580,267 $80,161 §88957 583,851  $80,745 531,639 583,769
STEP 19 $88,855 588,848 580,743 581,637 $90,433 591,327 $92.221 593,115 395,237 z
STEP 24 $80,431 591,325 $82218 $33.113 §91,909 582803 §83,657 $94,591 $9g.713
STEP 23 $91,907 592801 93,685 $94,589 §93385 §94,279  $85173 $96,067 $o8,188
STEP 24 $93,383 . $94,277 595171 596,065 S94,861 ~ 395,755 596,649 §97,543 $99,565
STEP 25 §$94,853  $85753  $86,647 $97,541 $96,337 587,231  $98,125 599,019 $101,141
STEP 25 $96,335 597,229 598,123 590,017 $87,813 §98,707  $89,601 $100,495 $102,617
STEP 27 $97.811 538,705 599,509 §100,493 $99,288 $100,183 §101,077 $101,971 $104,003
15t LONGEVITY §2,318
SUBSEQUENT LONG, $1,478
10 HRS $394
MASTERS §1,478
DR $2,122

Project Administrator #3 2001-02

3.5% increasa
For Mustrative Purposes 3,5% raisq for schedules, however, pay rate for year was 2.75%
B8+30 B+40 8+50 8+60 M M+10 M+20 M+30 DR.

STEP 1 $66,170 567,084 567,358 568,852 367,648 568,542 569,438 $70,330  §72,452
STEP 2 $66,013 568,907 $69,801 570,695 69481 570,385 71,279 $72473  §74,295
STEP 3 $69,885 S$70,7589  §71,653 $72,547 §71,343  $72,237 S73,131  §74,025  §76,147
STEP 4 §71,712  §$72,606 §73,500 §74,394 571,180 574,084 $74978 375872 577,004
STEP 5 573,558  $74,452 575,346 §76.240 575038 §75,830 §76,824 ° ST7,718  §73,840
STEP 15 STS,B76  §76770 577,664 $78,558 577,354 $74,248 §79,142  $80,0368  $82,158
STEP 17 $T7,352 $78,246 $78,140 $80,034 S7T8,B30 $7B,724 %80 H18  $81,512 883,534
STEP 18 §76,828 $70,722 SBD,G16  §B¢ 510 580,306 584,200 $82,084 582,588  $85,11p aQ
STEP 21 $80,304  $B1,198 §$82,002 $82,886 581,782 $82,676 §83,570 584,464  $BG 585
STEP 23 §81,780  $82,674 583,588 $84,462 883,258 $B4,152 $85,046 585,940 5BB,062
STEP 24 $B3,256  $B4,150 $85,044 $85,938 584,734 585628 s8E S22 387,418  $BY,53R
STEP 25 384,732 35826  $86.520 587414  $86,210 §87,104 5B7.958 588,832 §81,014
STEP 26 S86,208  $B7,102 $87,99% 588,880 87,6586 $88,580 $88,474  $90,388  §82,490
STEP 27 387,684 $BB,5TB  $85,472 $90,386

§89,162 590,056 580,350 591,844 393,966

18 LONGEVITY $2,318
SUBSEQUENT LONG $1.476
10 HRS $894
MASTERS $1,478

DR $2,122

S R ——



Elementary Assistant Frincipal  7/1/02

11% increase
B+30 8+40 B+50 B+80 M M+10 M+20 M+30 BR

STEP 1 $82,718  $83,710 564,702 $85694 $54,350 $65351 $66,343 367335 § 68,590
) STEP 2 $64,504 365,586 $66,578 S67.570  $66,235 $&7.227 568,219 589,211 571,586

£ STEP3 $86,470 $67,452 S68,454 569,446 568,111  $68,103 §70,005 $71,087 §£73,442

STEP 4 $68,407 569,399 $70,391  $71,383 570,048 §71,040  §$72,032 §73.024 75,379
STEP 5 §70,242 571,334 §72,328 $73,318 571,983 $72,375 $73,987 §74355 577,314
STEP 6 ST2,158 873,148 §74,140 575,432 $73,787  $74,7B9 575,781 §76,773 $79,128
STEP 15 §74,720  §75,721 $76,713  §77,705 §78,370 $71,362 $78,354 S78,346 S81 701
STEP 17 S76,367 §77,358  §$78,359 $79,343  $78,008 373,000 §79,982 580984 $83,339
STER 19 578,005  S78,897 $79,888 SBD,IB1  $79,646 S80,638 SB1,630 $82,622 584,877 -
STEP 21 £79,643  $80,635 $81,627  $82,619 $a1,284 $B2,276 5B3,268 $B4,260 $86,815 ©
STEP 23 581,281 $82,273  $83,265 584257 $82,922 383,914  $84,906 $B5.888 588,251
STEP 24 $82,919  $83,911 5B4,901 385895 $34,560 585,552 $B6,544 587,536 £89,891
STEP 25 584,557 585,549 $B6,541 587,533 586,198 587,190  $g8,162 589,174 81,529
STEP 26 586,185 587,187 $88,179 589,171 $87,836 588,828 589,820 $90,812 593,187
5TEP 27 - $87,833  sBa,82s $89,817  $80,808 589,474 $90,466 §91,458 $32.450 $94,805
1st LONGEVITY $2,573
SUBSEQUENT LONG. 31,638 .
10 HRS ses2
MASTERS 51,641
ORrR §2,355

5
.
wna b5

-

Assistant Superintendent 2001.02

3.5% Increase
For llustrative Purposes 3.5% raise for schedules, however, pay rate for yaar was 2.75%
B+30 - B+40 8+50 8+60 M M+10 M+20 M+30 DR,

STEP 4 §76,726  $77,620 §78,514 §79,408 §7B,204 575,088 $79,982  $B0,886 $83,008
STEP2 $78,835 §79,729 $80,623 581,517 $80,313  $81,207  $82,101 §82,895 §B5.447
STEP 3 $80,957 §$B1,851 582,745 $83,639 $82,435 §83,329 §84,223 85,417 §87,239
STEP 4 383,595 $84,489 585,383 $86,277 §85,073  $85,967 $86,861 §$87,755 $89,877
STEPS $85,708 586,600 $87,484 388,388 587,184 $68,078 $8B8,S72 $89,866 581,988
STEP 15 $88,024 588,318 sA9,mEi2 380,706 589,502 $90,3%6 $91,290 $92,184 584,308
STEP 17 $58,500 580,394 §$91,28B £92,182 $50,878 301,872 $82,766 583,600  $B5,782
STEP 18 $30,976  $81,870 §$B2,764 $83,658 5$92,454 583,348 $84,242 585,136 §87,258 =
STEP 21 $52,452 §93,346 594,240 $85,134 583,830 $B4,824 §85718 396,612 $98,734
STEP 23 $93,928 $94,822 95,746 596,610 595,406 $86,300 $57,184 588,088 3100,210
STEP 24 $95.404 596,298 597,182 $38,086 $96,882 $87.776 S68,670 $99.564 $401 ,686
5TEP 25 $96,880 897,774 398,666 $99,562 98,358 $99,252 $100,146 5101 040 $103,162
STEP 26 $98,356  $86,250 $100,144 $104 D38 589,634 $100,728 $401,622 $102,516 $104,538
STEP 27 $98,832 $100,726 $101,620 $102,514 $101,310 $102,204 $103,088 $£103,982 $1 06,114
ist LONGEVITY 52,318

SUBSEQUENT LONG. $1.476

10 HRS $884

MASTERS $1,478

DR $2,122




Elsmentary Principal - Class 1 711102

11% iﬁcmase
B30 B4l B30 Bt60 M

M+10 M+20 M«30 DR

STEP 1 567,114 .$68,106 - $69,008 - $70,080 “S68.755° 83,747 §T0,73% 579731 $74,086
STEP 2 $68,982 $B9,084 $70.976 571,868 $70.613 $71,625 §72.817 §73,6809 §75.954
STEP 3 S70.869  §71,861 $72,853 §73,845 S72,510  §73,502 574,494 §75.486 $77.841
STEP 4 §72,741  §73,733  $74,728 §78,747 $74,382  $75374  §$78,368 §77,358  §75,713
S5TEP 5 $74,815  S75811  $76,6503 577,595 $76,260 §77,252 $7B,244  §79.236  $81 501
STEP 15 $77.182 $78,184 $79,178 $80,168 578,823 $79,825 $80,817 $81,B08 584,184
STEP 17 $78,830 S$78,822 580,814 584,806 SB0,471 5B1,453 $B2,455 583 447 $85,802
STEP 19 $B048E  SBY,460 %B2,452 $83,444 $82,109  $83,101 $84,083 585,085 $87,440
STEP 21 $82,06 $83,008 $84,080 585,082 583,747 $84,739  $85,731 s$8g,723 $89,078 =
STEP 23 $83,744  §B4,736 $B5,728 586,720 §85,385 88,377 87,360 588,381 $80,716
STER.24 .. ~-SB5,382 - -$86,374  SB7,366° $88,358 587,023 7 388,015 "$88,007 $89,998 §92.35
STEP 25 $87,020 sB8,012 589,004 $B9,996 $88,667 588,653 590645 $91,637 $83,982
STEP 26 ‘ 88,658 589,650 90,642 §91,634 $80,239 504,201 592,283 §83,275 $95,630
STEP 27 590,296  $91,288 592,280 593,272 591,937  $92,929 5830821 §94,913 §97,268

15t LONGEVITY $2,573
SUBSERUENT LONG, $1,638

10 HRS $992
MASTERS $1,841
DR $2,355

l l l l" | . l‘h )

Secondary Assistant Principat 7/1/02

1331818

11% Increase
B+30 8+40 B8+50 B+60 M M+10 M+20 M+30 DR
STEP 1 864,594 $85585 586,578  $67,570 366,235 §67,227  §68,219 868,214 §71,568
STEP 2 $66,470  $67,462 S68,454 $69,446 368,111 $68,103 70,095 74 ;087 §73,442
TEP 3 568,407 $69,399 $70,384 $71,383 $70,048 §$71,040 $72.032 $73,024 $75,379

STEP4 570,342  §71,334 $72,326 §$73,318  $71 983 §72,975 $73, 867 $74,953 $77.314
STEP 5 572,158 $73,148 $74,140 $75,432 $73,787 $74,789 8§75, 784 $76,773 §79,128
STEP & 574,174  §$75,166 $76,158 §77,450 $750815 575,807 §77 799 §78,794 381,146
STEF 15 78,747  STI.73% S$78,731  §79,723 §78,388  $78,380 §80,372  $B1,354 383,718
STEP 17 $78,385 §79,377 $BD,388  $81,361 SB0.026 581,018 $82,010  $83,002 585,357 .
STEP 18 580,023 381,015 $82,007 §82,809 $681,664 $82,656 583,548 $84,540 $86,985 b4
STEP 24 581,661 $B2,653 $83.645 %84,637 $83,302 $84,294 $B5,285 585,278 $B2,633
STEP 23 583298 $B4,201 SB5,28)  $86,275 584,380 885,832 586,924 567,516 $48,271
STEP 24 $84,337 $85,829 $86,921 387,913 $86,578 $87,570  $88,382 388 554 £91,309
STEP 25 586575  §87,567 $B88,559 389,559 588,216  $89,208 $80,200 501,192 593,547
STEP 20 $88213  $88,205 $90,197  $91,188 889,854 $90,846 s64 838 %82830 §$85,185
STEP 27 §89 854 $80,843 §8¢ B35 §92,827 $u4 492 $82.484 $83,476 $94, 468 396,823

15t LONGEVITY $2,573

SUBSEQUENT LONG, $1,638

10 HRS :1: 4

MASTERS $1,641

DR $2.355



b

3

Project Administrator #2; Supervisor 7/1/D2

B+30 B+4n B+50 B+60 ) M+10 M+20 M+30 DR

STEP 1 360,463 361,357 882,251 563,145 $61,941 $62,835 SB3,729 $64,623 568,745

STEP 2 862,155 $63,049 $63,943 §64,837 563,633 $64,527 S65,421 366,315 $68,437

STEP 3 . SB3,B46 564,740 $65634 566,528 565,324 565,218 567,112 368,006 570,128

STEP 4 65,532 $66,426 S&7,320 568,214 567,010 567,904 68,798 569,892 571,814

STEP 5 57,224 568,918 69,012 569,306  $68,702 569,596 $70,43¢  $71,384 §$73,508

STEP & $68,918  $69,842 $70,706 $71,800 570,396 §74,25¢ S72,184  §73078 575200

STEP 15 571,236 $72130  §73,024 S71,818  $72,714  $73,608  S74.502 $75.388 577,518

STEP 17 S72,712  $73.608 74,500 §75394 874190 §75.084 $75.978 $76872 $78,904

STEP 18 574,188  S75,082 §75076 $76,870 §75.8668 576,560 S77454  §78,348  $80,470 -
STEP 21 875,664 $76558 §77,452 $78,346  $77,142 §$78,035 $78930 $79,824 $81,948 ®
STEP 23 S77,140 78,034 s78,928 879,822 $78,618 §79,512 S80,406 581,300 $83,422

STEP 24 578,616  $79,510 580,404 §81,298 380,094 80,888 $81,882 82,776 $84,808

STEP 25 580,082  $80,986 $81,880 $82,774 §81,570 582,484 $B3,358  $B4,252 $8E374

STEP 28 381,568 582,462 $B313s6 $84,250 583,046  $83,940 $84834 585728 $87.850

STEP 27 $83,0a4 $B3938 $B483z $85,726 84,522 $85.415 $86,310  $B7,204 $88,328

1st LONGEVITY $2,318 °

SUBSEQUENT LONG, $1 476

10 HRS $594

MASTERS 51,478

DR 52,122

Elementary Principal - Class 2 7/1/02

11% Increass
B+390 B+40 B+50 8+60 M M+10 M+20 M+30 OR

STEP 4 S67,114 568,106 569,008 §70,080 368,755 $69,747 570,738 §71,731  §74.086
STEP 2 $68,982 569,984 $70,976 71,968 §$70,631 s71.625 . $72,617  $73,808 §75,964
STEP 3 $70,868  $71,861 $72,853 573,845 §72,510  s73.502 §74,494  §$75.486 $77.844
STEF 4 872741  s73,733 $74,725  §75,117 §74,382  §75374 $76,366  $77,358 §79,713
S§TEP S $74.613  §75,544 §$76,603 §77,505 $76,260 $77,282 $78,244 $79,238  5$81,594
STEP 6 578,499  §77.491 $7T8,483 570,475 $78140  §79,132 $80.124 881,116  $B3,474
STEP 15 §78,072 580,054 $B1,056 382,048 $60,713  $81,705 582,897 583,589 586,044
STEP 47 580,710 §81,702 $82,694 5B3,686 382,351 $83,343 $84,335 585,327 587,682
STEP 18 S82,348 583,340 §$B4,332 85324 $83,989  $84,981 $85,973 586,965 588,320 ®
STEP 21 383,388 384,978 $B5,970 $86,962 §$85,627 386,619 587,514 $88,603  §90,958
STEP 23 $85,624 388,618 387,608 $BB,600  $87,265 SBB.257  $B9,249 560,241 $82,596
STEP 24 $87.262  s88,254 $89,2456 $89,238 388,203 589,895 $90,887 391,879 $84.234
STEP 25 568,500 389,892 §90,88¢ $31,87¢ $30,541  $91,533  §82,525 §83,517  sas.a72
STEP 26 390,538 591,530 §82,522 $93,514  $82,17% 593,179 $94,183  %05,155 $587,510
STEP 27 382,476 593,168 §94,180 505,152 $83,817  $94,808  $§95.804 $88,793  §89,148
st LONGEVITY §2,573

SUBSEQUENT LONG. §1,638

10 HRS $8992

MASTERS §1,641

DR $2,358



Etemantary Principal - Class 4 7/4/02

11% Increase
B+30 B8+40 B+50 B+80 M

M0 M+20  M+30 DR

STEF 1 567,114  $68,106 S69.098 S70,090 $BB,755 $89,747 $70,738  S71.731 " $74,088
STEP 2 $6E992  $69.984 $70.576 S7T1.968  $70,633  $71.625 §72,617 573,609 $75,864
STEP 3 : ST0.BES 571,881  $72,853 73,845 §72,510  §73502 ° $74,494° S7548E  §77 8
STEP 4 572,741 ST3,733 §74,725 SYSTT  §74382  $75.374 §76366 577,358 $78,713
STEP § §74.619  S75811 $76,603 $77,535  $76,260 §77,252  §7B,244  §79,236 SB1,504
STEP 6 576,493 ST7.491 $78,483 S79.475 S78,440 5§79.132 $80,124  $81,116 $83,471
STEP 7 S76,J76  §79,368 580,360 $81,352  $BO,017  $81,009 §82,001 $82,993 $85,348
STEP 8 $80,243  $81,241 582,233 $83,225 S$B1.890 $82.882 §83,874 $84,868 $B7,221
STEP 15 2822  SB3B14 $B4,806 585,798 $B4.463 585455 S86447 587,435  $BY,704
STEP 47 SB4.460  5B5452 $B6,444 SBT,A36 586,101 S$87,003 $B8,085 $BU,077 $91,432 -
STEP 19 S85,088  $B7.080 $BB,0B2 $89,074 S$B7,730 SBE7I1 588723 $80,715  $83,070 -
STEP 21 S87.736  SB3,728  §88,720 S8O,712 589377  $90,369 591,367 $82,353  $94,708
STEP 23 S89,374  $90,366 591,358 $92,350 591,015 $02.007 $92,989  $93891 596,345
STEP 24 591,012 592,004 $92,995 $93,988 $92,653 593645 $94,637 §85,629 $97.984
STEP 25 $92,550 593642 594,634 595626 $94,291 $95283 $06.275 $87,267  $99 522
STEP 26 94,288 $95280 §96,272 597,264 §95320 506921 $97.013 $8E,905 $104,260
STEP 27 $95,826 596,918 597,910 $98,902 597,567 598854~ 5O 551 $100,543 $102,808
15t LONGEVITY $2,573

SUBSEQUENT LONG. 51,538

10 HRS 5992

MASTERS $1,641

DR $2,355

Elementary Principal - Class 3 7/1/02

11% increase
B+30 B+40 B+50 8+560 M M+10 M+20 M+30 DR

STEP § S67,414  $68,106 $69,008 §$70,090 568,755 $69,747 570,733 - $71 731 574,088
STEP 2 568,992 553,384 §70,976 $71,.868 $70,633 871625 572,617 §73,609 §75,964
STEP 3~ $70,869 371,861 S72,853 573,845 $72,510 $73,502 374,404 575,486 $77,841
STEP 4 $72,741 573,733 §74,725 575717 574,382 §75374 375,366 §77,358 $79,713
STEPS $74619  $75611 76,503 §77,505 576,260 §77,252 §78,244  $79,236 $681,581

STEP G 576,498 377,491 S73,483 579,475 §7 8,40 §79,132 $80,124 $B1,14§ $83,471

STEPT7 §78,376 §$79,36B S$BD,360  $B1,352 380,017 $81,008 §82,001 $E2.003 $85,348

STEP 15 580,348 581,941 $B2,833 $83 925 §82,590 $83,582 $B4,574  $85.566 87,821

STEP17 $82,587 $83,579 584,571  $85,563 $84,228 585,220 $85,212 587,204 588,559 =
STEP 19 §84,225 $85217 §BS.208  $87.204 §83,866 586,858 587,050 88,842 $91,197 v
STEP 21 SB5B63 5BB,B55 SB7.B47 SHB,839 $B7.504 $88,496 SB9.488  §90,480 $92,835

STEP 23 SB7,501 $8E.4B3  $83,485 00477  $BG 142 §80,134 881,126 $82,118 594,473

STEP 24 $89,138  §90,131 591,123 §82,115 590,780 $91,772 392,764  $93,756 596,111

STEP 25 §90.777 391,769 892,761 $93,753 592,418 §92,410 $84,402 $8§5,384 597,748

STEP 26 592,415 583,407 84,358  $85,394 $94,056 §95,048 $96,040 $97.032 399,387

STEP 27 $94,053  $95,045 896,037 $97.029 §95,694 595,686 $97.678 $98,670 $101,025

1st LONGEVITY 82,573
SUBSEQUENT LONG, $1,638
10 HRS $592
MASTERS §1,641
DR $2,355



. Secondary Principal - Class § 71102

B+30
STEP 1 $73,448

3 STEP 2 $75,494
{ TEP 3 $77,580
STEP 4 §79,800
STEP 5 $81,648

STEP & $83,702

STEP 7 585,754

STEP 13 588,327

STEP 17 $89,965

STEP 18 $91,603

STEP 21 $33,241

STEP 23 $94,878

STEP 24 596,517

STEP 25 $98,155

STEP 26 598,792

STEP 27 $101,439

151 LONGEVITY §2,573
SUBSEQUENT LONG. $1,828

10 HRS $982
MASTERS §$1,641

DR $2,355

EIEERREE

B+40

574,441
§76,486
§78,542
$80,592
§82,641
$84,684
$86,746

588,319
$90,857
$82,595

$84,233
$95,871
$47,509
599,147
$100,785
$102.423

Elementary Principal - Class 5 7/1/02

STEP1
STEP2
STEP 3
STEP 4
STEP S
STEP 6
STEP7Y
STEP B
STEP &

STEP 15
STEP 17
STEP 18
STEP 21
STEP 23

STEP 24
STEP 25
STEP 26
STEP 27

18t LONGEVITY
SUBSEQUENT LONG.
10 HRS

MASTERS

OR

B+50

575433
577478
78,534
$81,584
583,633
$85,586
$87,738

$90,311
§91,948
$83,887

§95,225
$96,863
$88,501
§100,139
501,777
$103,415

B+60

§76,425
$78,470
$80,526
$82,576
$84,625
$86,678
588,730

$81,303
$82,941
594,579

596,217
597,855
558,433
5101,134
$102,769
§$104,407

8+30 B+4D g8+50 B+60 M
$67.114 568,106  $69,098  §70,000
$68,982 569,984  $70,576 §71,958
$70,869  §71,861 $72,853 373,845
$72,741  $73,733 74725 75717
574,819 $75611  $76,603 §77,585
576493 577481 §78.483 579,475
$78,376  $79,368 580,360 81,352
$80,249  $81,241 582,233 $83,225
582,123  $83,115 $84,2107 585,008
SB4,636 585888 SBG,E80 587,672
586,334  $87,326 sBB M8  $89,31)
587372  $BB,964 589955 5$up,048
583,610  $90,602 01,584 s02,585
591,248 582,240 $83.232 $§94,224
$82,886 593,878 594,870 $95,862
594524  $85.516 sPES0E  $87,500
$95,162  $87,154 588,146 $99,138
S97.800 598,782 588,784 $100,776
$2,573
51,638

5882
$1,541

$2,355

M

$75,090
§77,135
§79,181
581,241
$83,290
$85,343
$87,195

$84,368
381,606
§83,244

$94,882
596,520
$98,158
$99,796
$101,434
§103,072

M+10

§68,755
§70,633
572,510
$74,382
76,260
$78,140
$80,017
$81,890
$83,764

$88,337
$B7,975
$89,513
$91,251
$92,888

$84,527
$96,165
597,803

$88,441 $100,433

M+10

§76,082
§78,127
580,183
$82,233
$84,282
$86,335
$88,387

590,960
§82 598
$84,238

$65,874
$97,512
$99,150
5100,788
5102,¢26
$104,064

$69,747
$71,625
§73,502
$76,374
$77.252
$79,132
$81,008
$82.882
$84,758

587,329
$88,967
$90,605
$82,243
$93,881

$95,518
$97,187
§98,795

M+20

$101,425

M+20

§77.074
§78,113
§81,475
$83,225
585,274
587,327
$88,378

$81,952
$93,580
$95,228

$96,866
$98,504
$100,142
$101,780
$103,418
$105,056

$70,739
§72,617
$74,494
$76,366
$78,244
$80,124
$82,001
$83,874
$85,748

$88,321
$88,959
$81,597
§93,235
$84.873

$98,511
$98,148

$99,787 $100,779
$102,817

M+30

M+30

578,066
$80,111
382,167
$84,247
588,266
588,319
$80,371

882,844
584,582
386,220

$87,858
599,405
$104,132
$102,772
$104,410
$106,048

$74,734
$73,609
$75,486
$77,358
$79,236
$81,116
$82,993
$84,868
$86,740

588,313
590,851
$82,58%
$84,227
$95,865

£87,503

11% increase

DR

$80,421
$82,466
§84,522
$86,572
B8E.521
$80,674
$82,726

505,299
$86,937
398,575

$100,213
$101,851
$103,488
$105,427
$106,755
$108,403

$74,086
$75,964
$77,8414
$79,713
$61,591
$83,471
$85,348
$87,221
588,095

$91,668
$83,306
$94,944
$96,582
$88,220

§98,858

§98,141 5101,498

$103,134
$104,772

71

73

11% Increase
DR

P TP O
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Secondary Principal - Class 7 7/1/02

A - 11% increase
B+30 B+40 B+50 B+60 ™ ’

M+10 M+20 M+30 DR

STEP 1 §73.449 574,441 $75433° 76,425 $73,090  S76,082 577,074 578,086 - 580,421
STEP 2 ' $75494  S76,486  S$7T.4TE  $7BATD §77.435  §78,127 $78419  $80,114 582,466
7 STEP3 577,550 §78,542 $79,534 580,526 578,191  §80,183 $B1475 $82,167 584,522
.. STEP4 579,800 580,592 $B1,584 5B2.575 581,241  S82,233 383,225 SB4217 588,572
STEP 5 SE1,643  SB2,641 583,633 $84,625 583,290 584,282 $85,274 586,268 588,621
STEP 6 83,702  $84,694 $85,686 $86,678 585,343 SB5335 SB7,327 $88.318 $50,674
STEP 7Y 585,754  $86,746 $87,738  $88,720 $87,205 588,387 529,379 §90,371 $892,726
STEP 8 587,811 588,8D3 588,795 590,787 589,452 $80,444 §$51436 502,428 $84,783
STEP 15 $80,384  $91,376 592368 503,360 $82,025 33,017 S$84,008 555004 $87.,356 -
STER 17 §32,022  $83,014 $94,006 594,998 93,860 504,655 $95647 596,539 $98,894 =
STEP 18 $93650 $54,652 $95644 506,538 §95,301 $96,293 $97,285 598,277 $100,632
STEP 21~ 7 $85,208 388,250 $97,282 598,274 596,939 $87,931 $3B,923 §88,815 5102,270
STEP 23 S96,936  $97.928 558,920 §98,912 598,577 599,565 §$10p,561 5101553 5103,908
STEP 24 88,574  $99,566 $100,558 $101,550 $100,215 $101,207 $102,138 $103,191 805,546
STEP 25 100,212 $101,204 5102,196 $103,188 $101,853 $102,845 $103,837 §104,828 $107,184
STEP 26 $101,850 5102,842 $103,834 $104,826 $103,491 $104,483 5105475 $106,467 5108,822
STEP 27 $103,486 $104,4B0 5105472 5106,464 $105,129 $106,121 $107,113 $108,105 $110,460
1st LONGEVITY $2,573
SBUBSEQUENT LONG, $1,638
10 HRS §992
MASTERS $1,641
DR $2,355

TERILL

Directors 74102

[ I ‘h ~l . l‘ l” - l
.

B+3Q B+40 B+50 8+80 M M+10 M+20 M+30 DR

STEP 1 565,170  $67,064 $57,958 $6B852 67,648 $88,542 569,436 §$70,330 s72.452
STEP 2 $68,013  $68,507 S$69,809 $70,695 569,499 $70,385 $71,278  §72,473 §74,285
STEPQ $89,865 §$70,759 §71,653 572,547 $71,343 §72,237  $73131 §$74,025 §76,147
STEP 4 $71.712  $72,608 §73,500 374394 $73,1980 $74,054 $74,978 575,872 §$77,984
STEP 5 $73,558 574,452 $75,346  §76,240 $75,036 §$75,910 §76,824 §77,748 $79,840

TEP & $75,407 576,301 $77,185 573,088 $76,8685 $77.779 $78,673 878,587 $81,688
STEP 7 377,256  $78,150 $79,044 §79.838 378,734 579,628 $80,522 $81.416 883,538
STEP 8 $78,108 580,003 $BO,897 §61,791  $80,587 $81.481 §82,375 583,269 $85,391
STEP 15 $81,427 $82,321 583,215 384,109 82,805 583,799 364,683 $85,587 387709 -
STEP 17 $82,903  s83,797 584,691 385,585 $84,381 $85,275 386,168 $87,083  §89,185 =
STEP 18 $84,375 585,273 586,167 387,061 $B5,857  $86,751 $87.645 $88,518 $90,661
STEP 21 $B5,855 $BG, 749 587,643 88,537 $87,333 5B, 227 888,129 %30,015 582,137
STEP 23 587,331  $88,225 5BB,119 §80,013 588,808 $89,703 §90,587  $91,491 $63,613
STEP 24 388,807 589,701 $890,585 $91,4B8  %uD,285 $91,179 892,073 382,967 $85,089
STEP 25 $90,283 $81,177 $82,071 $82,865 $91,769 $82,655 §93,549 $94 443 $96,565
STEP 26 $91,758  $82,653 $83,547 £94,441 43,237  $54,134 §95,025 595.81g 598,041
STEP 27 $83,235 s84,120 $95,623 §95,947 884,713  $85,507 $96,501 587,385 £99,517
1st LONGEVITY 32,318
SUBSEQUENT LONG, §1.478
10 HRS $884
MASTERS $1,478

DR $2,122



Elementary Stipervisor Principal 711102

STEP 1
STEP2
STEP3

_ STEP4

STEPS

STEP 15
STEP 17
STEP 19
STEP 21
STEP 23

STEP 24
STEP 25
STEP 2§
STEP 27

15t LONGEVITY
SUBSEQUENT LONG.
10 HRS
MASTERS

DR

B+30

§74,705
$76,814
$78,834
$81,572
$83,685

$86,003
587,479
$88,055
$50,431
$91,807

383,383
$594,859
586,335
397,811

$2,318
$1.476

2894
$1,478
$2,122

B+40

375,598
§77,708
$79,828
§82,466
$54,579

$86,857
388,373
$B88,849
$81,328
$82,801

$94,277
$85,753
$87,229
338,705

Project Administrator #3 711102
B+40 B+50

STEP 4
STEP 2
STEP 3
STEP 4
STEP 5

STEP 15
STER 17
STEP 18
STEP 21
STEP 23

STEP 24
STEP 25
STEP 26
STEP 27

1st LONGEVITY
SUBSEQUENT LONG.
10HRS

MASTERS

DR

B+30

$66,170
$68,013
$69,865
$71,712
$73,558

§75,87¢
$77,352
§78,828
$80,304
584,780

583,256
$84,732
$86,208
$87,684

$2,318
$1,476

$894
51478
$z1422

357,064
568,907
$70,758
§72,608
§74,452

$78,770
378,246
$78.722
$81,188
$82,674

584,150
$85,828
387,102
88,578

B+50

§76,493
$78,602
$80,722
$83,350
$85,473

$87,791
$89,267
$90,743
592,219
$83,695

$95,171
$96,647
$98,123
$989,589

567,958
$68,801
$71,653
$73,500
$75,348

$77.664
$75,140
$80,816
$82,082
$83,568

$B5,044
$88,520
$87,996
§89,472

B+60

$77,387
$78,496
$81,616
$84,254
$86,367

$88,685
$90,181
$91,637
$83,113
$84,580

$86,065
$87,541
£89,017
$100,483

8+60

$68 852
570,695
§72,547
§74,394
$76,240

$78,558
$80,034
381,510
$B2,886
§64,462

$85,938
$67.414
$88,890
$390,366

M

M

§76,183
$78,292
$80,412
583,050
$85,183

$87,481
‘588,957
$90,433
$91,909
$983,385

$94,861
$96,337
$37,813
$93 289

567,648
$89,451¢
$71,343
$73,190
375,036

$77,354
$78,830
$80,306
$81,782
$83,258

$84,734
$86,210
$87,686
$B89,152

M+10

§77.077
§75,188
$81,306
§83,944
$86,057

$88,375
$89,851
$81,327
$82,803
$94,279

§95,755
$97,231
388,707
$100,183

’ I [ l H, l I..-l'

Me10

$68,542
$70,385
§72,.237
$74,084
$75,830

$78,248
$79,724
$81,200
$B2,676
584,152

$85,628
$67,104
§B8,380
$90,056

M+20

§77.971
$80,080
§82,200
$84,838
$86,951

$88,259
$80,745
$92,221
$81,687
535,173

$96,649
$88,125
$99,604
§101,077

M+20

$69,438
§71,279
$73,131
§74,978
§76,624

§79,142
380,618
$82,094
SB3 570
$85,045

$B6,522
§87,998
$B.474
$80,350

M+30

578,865
$80,974
§83,004
$85,732
$87,545

§80,163
581,634
383,115
$94,591
$96,087

$87,543
§28,013
$100,495
§104,971

M+30

§70,330
$72,173
§74,025
$75,872
$77.718

580,036
$831,512
$82,988
$B4,464
$85,940

$87.416
588,892
$90,368
391,844

DR.

$80,887
$83,0985
£85,216
$87,854
589,957

$82,285
$93,761
$95,2a7
$96,713

$98,189

$98,665
$101,141
$102,617
$104,093

DR.

$72,452
574,205
$76,147
$77.994
$79,840

382,158
583,634
585,110
386,586
388,082

$88,538
$91,014
§82,450
$83,986

T2

Ef )

PO T A R Rl o



Elementary Assistant Principal  8/1/02

' 3% Increase
B+30 B+40 B+50 B+8D W M+0  Me20  m+30 DR
» STEP 1 564,600  $65,622 566,644 557,686 $66.280 - $67,312  '$68,334 569,356 §71.78)
.~ STEP2 $66.532  $87,554 568,576 $69,508 $&B.222 §68,244  $70,266 571,288 $73 714
{ STEP 3 §568,464  $69.486 570,508 §71,530  $70,154 S71176  $72,138 $73220 §75,545
" STEP4 §70,459  §71.481 572,501 $§73525 572,140 S73,171 $74133 75215 $77 841
STEP 5 $72,452  S73474 S$74498 §75,518 74142 575,164 $76,186 $77,208 $79 834
STEP 6 S74321 575343 S76,385 §77387 $76,014 $71,033  §78,055 579,077  $81,503
STEP 15 STGET1  $77.983  S78,015  $80,037  $78.661 $78,683  $80,705 $81,727 $84,15)
STEP 17 S7B,658  S78,5B0 SBO,702 $81,724  $80.348 SB1,370 582382 883,414 $B5 84p
STEP 19° 580,345 581,067 582,388 83,411  $82.035 $83,057 $B4,07¢ $BE 101  S87,527 -
STEP 21 S82,032 583,054 $B4,076 $85,088 $83.722 §$84,744 585766 $B6,788  $8S,214 -
STEP 23 SE3.715  SB4T41 SBS57B3  $86,785 $85400 $86 434 587,451 $88475 s$90.801
STEP 24 SE5,408  SB6M28  SBT.450 $88,472 587,096 588,118  $89,140 550,162 502, 588
_STEP 25 S87,093  $8A,115 589,137 590,153  s§8A.783 $83,805 590,827 594,843 $04 275
STEP 26 $e8,780  $89.802 $30,824 $91,846 $80.470 391492 $82,514 593,536 §95,962
STEP 27 $90467 591,489 592,511  §93,503 $92,157 383,179 $84201 §95223 $87 gas
15t LONGEVITY §2,650
SUBSEQUENTLONG.  $1,687
10 HRS §1,022
MASTERS $1,690
DR $2,428

Assistant Superintendent 7/1/02

B+30 B+40 B+50 B+60 M M+10 M+20 M+39 DR.

STEP 1 S76,726  §77,620 §78,514 579,408 §78,204 §$78.098 §79,392 $B0,888 $83,008

STEP 2 578,835 579,729 580,623 $61,517  $B0,313  §81,207 $B2,101  $B2,905 $85,117

STEP 3 $80,957  $B1,851 582,745 $83,639 382,435 §83,329  SB4 223 $85117  §87,239

STEP 4 $B3,595 384,480  §85,383 $86,277 585,073 $85,967  $Bs§,861 §87,755 389,877

STEP § $85,706  $B6,600 $87,404 $88,388 $87,184 588,078 $88,872 589,866 581,988

STEP 15 $BB,024 3BB,S18  %E9,B42 $90,705 $88,502 $90,396 sp¢ 280 $82,184 504,306

STEP 17 $89,500 §90,384 531,288 £82,182 $9%0,578 94,872 $82,768  $83,660 $85,782

STEP 19 §90,876  $9.870 392,764 $23,656 $92,454 $53.348 $94,242 55,138 87,258

STEP 21 $92,452  $83,345 584,240 $95134 583,930 S94.824  $B5,718 586,612 $88,734 -
STEP 23 $93,828 594,822 $95715 $86,610 S95406 596,300 587,184 388,088 $100,210 =
STEP 24 595404 $98,298 $§7,102 $98,086 sB6,882 $97.776 $98,670 599,564 S$104 ,686

STEP 25 $96,880 $87,774 %9358k $99,562 98,358 $99,252 $100,146 S401,040 $103,162

STEP 26 §98,356  §98,250 $10h,444 5501,038  $99,834 $100,728 $401,622 $4 02,516 5104,538

STEP 27 $99,B32 $100,726 $101,620 5102,514 $101,310 $102,204 $103,098 5103,382 §1 08,114

ISt LONGEWITY $2,318

SUBSEQUENT LONG. §1.476

10 MRS S804

WMASTERS £1.478

DR 52,122

B L D



Elementary Principal « Class 1 9/1/02

3% Inzrease
B+30 B+40 B+50 8+80 M M+10 M+20 M+30 DR

STEP1 $89,127  s70,14% $71,971 572,183 $7T0.817  $71,839  §72.881 573,883 S$76,309
JEre STEP 2 $71,062 372,084 §73,106 $74,128 ST2,782  §73,774 §74,79% §75818 578,244
v STEP 2 $72,985  $74,017  §75,039 576,061 $74,685 §75,707  §76,729  §$77,751 £80,177
STEP 4 - §74923 75945 376,967 577,389 STEBTY- S77,835 578,657 $7¢,872  $82,105
STEP S S76,858  §77,380 578,902 579,924 578,548 $79,570  §80,592 581,614  s84,040
STEP 15 $79,508 80,530 S$81,552 $82,574  $81,198 $32,220 583,242  $B4,264 86,500
STEP 17 $81,195  $82.247 §83,239 §84,261 82,885 §B2,907 $84,929  $ms.8351 388,377
STEP 19 582,882  $B3,904 $84,825 SBE,94B 384,572 585,584 588,616 587,638 380,084
STEP 21 5B4,569  $85591 $86,613  $B7.635 $86,260 $87,281  $ag 303 $88,325  §94,751 z
STEP 23 $86.256 587,278 586,300 $89,322 $87,946 588,968 $89,900 §81,012  $93,238
STEP 24 $87,943  $88,365 $89,987  $91,009 $89,633 530,655 591,677  $82,599 $95,125
STEP 25 $88,630  $00,852 $91,674 582,606 $81,320 §92,342 593364 $84.386  $96,812
STEP 26 $94,317 52,338 $93,381 $94,383  $83,007 594,020 595,054 $85,072  $o98,409
STEP 27 S33,004  $94,026 $9s,048 $96,070 554,604 535716 $96,738  $97,760 $4 00,186
15t LONGEVITY §2,850
SUBSEQUENT LONG. $1,687
10 HRS $1,022
MASTERS $1,690
DR $2,426

TR IR RN

Secondary Assistant Principal 9r1/02

E 3% Increase
B+30 B+40 a+§o B+60 M M+10 M+20 M+30 DR.
STEP 1 585,532 $57,554 $68,576 $69,598 $68,222  $59,244 $70,266  §71,288 $73,714
STEP 2 $88,464 569,486 $70,508 $71,510 $70,154 571,178 $72,198  §73,220 $75,646
STEP 3 $70,453 71,481 $72,503 $731525 $72,143  s73471 §74,193 575,215 377,641
STEP4 $72,452 5731474 §74496 §75,518 $74,142  §75,154 $76,186 §77,208 $79,634
STEPS $74,321  $75.343 $76,365 §77,387 §76,011  s77.033 $78,055 §79,077 581,503
STEP S $76,389 577,421 $78,443 §79,465 $78,089 §79,111  s$8p1a3 $81,155 $83,581
STEP 15 $79,043  $B0,071 $B1,003  $82,115 580,738 381,761 $82,783 583,805 $86,231
STEP 17 580,738  $B1,758 §82,780 s83B802 $82,426 $B3.448 $84.470 $8S.402 S$B7,918
STEP 18 SB2.823  $B3,445 $84,457 585,489 $84,113  $B5,115 $86,457  $e7,470 $89,605 g8
STEP 21 $B4,41D 85,132 $BG,154 $87,176 $85,800 586,822 $&7 B44  $8B,866 591 2582
STEP 23 585,797 5856819 $87,841 $88,863 $87,487 388,509 589,531  £90,583 £92,978
STEP 24 587 484 38E,506 $89,528 $90,550 589,174 880,196 $91,218 582,240 $84.666
STEP 25 583,171  $30,183  $B4 215 $892,237 580,861 591,883 892,805 $83,827  %85,353
STEP 26 580,858  §91,380 $82,902 $93,924 $82,548 893,570 $84,582 885,644 398,040
STEP 27 . $92,545  §93,567 $94,588  $95,811 §84,235 585257 386,278  $97,301 $98,727
18t LONGEVITY $2,550
SUBSEQUENT LONG, $1,687
10 HRS $1,022
MASTERS $1,890

DR $2,426



Project Administrator #2; Supervisor 9/1/02

3% lncreass
B30 B+40 B+50 B+60

M M+10 M+20 M+30 DR
STEP 1 -$62,277 . $63,198 . 564,118  $65,040 S63;739 384,720 585,841 $66,562  $68 748
. STEP 2 564,020 $54,941 565862 $66,783 $65,542 366,463 567,384 568,305 $70 491
{ STEP 3 $65,761 86,682 567,503 $68,524 $67,283 $88.204 $69,125 $70,046 72 232
T STEP 4 S67,498  $BB,419 569,340 570,264 $68,020 $89,541 570,862 $74,783  §73 859
STEP § §69,241  §$70,962 $71,083 572,004 $70,763 $71,684 §72,605 73,526 875,742
STEP & $70.988  §71,907 $§72,828 573,749 $72,508 §73,428  §74,350 575271 §77.457
STEP 15 $73,374 574,295 $75,216 §$75,137 §74,896 §75,817 576,738 77,858 $76,845
STEPR 17 574,894 575815 §76,736 §77.657 S76416 577,337 §78,258  §78,178 S8t , 385
STEP 18 §78,414 S77,335 $78,256 $79477 §77,836 $78,857 78778 $80,699 582,885
STEP 21 $77,934

&)

STBESS S78.776 $B0.697 §790456 SB0,377 581,208 §82210 584405,
STEP 23 . 579,854 SBO375. -S81:296- SB2.217  SBOSTE SBY,897 "SEZE18 SBT3 sas'mzs
STEP 24 $80,974

581,895 $82,816 $83,737 582,496 $83417 $B4,338 585,259 587,445
STEP 25 $82,484  $B3415 584,336 585,257 $84,016

§84,837 $B5B58 585,778 $88,565
STEP 28 $84,014 $84,835 $B5,856 588,777 $85,536 586,457 $87,378 $BE,299 590.485'
STEP 27 $85,534  $B6,455 §87,376 $88,287 387,056 $87,8377 588,898 589,812 $82,005
15t LONGEVITY $2,288
SUBSEQUENT LONG, §$1,520
10 KRS §821
MASTERS $1,522
OR $2,188

Elementary Principal - Class 2 $11/02

3% Increase
B+30 B+40 B+50 B+60 M M+10 M+20 M+30 DR

STEP 1 563,127 $70,149  S71471  §72,193  S$TD.E17 $71,839 §72,881 573,883 $76,308
STEP 2 §71,082 $72,084 S73,106 374,428 572,752 $73,774 574,796 §75,818 $78,244
STEP 3 $72,995 §74,017 $75029 §76,061 574,685 $75,707 §76,729 §77,751 $80,177
STEP 4 $74,823 575,945 576,967 §77,989 $76,613 77,635 S$7B,E5T §78,679 $82,105
STEP S §76,858 §77,B80 578,802 §79,824 §78,548 §79,570 §80,532 S$B1,614 584,040
STEP 6 §78,784 §79,816 S$BO,B38 $B1,B60 SBO,4B4 $BY,506 562,528 $83,550 $85,976
STEP 15 £B1,444 $B2466 SB1,4BB  §B4,510 $BR, 134 $84,156 585,478 $86,200 $88,626
STEP 17 $83,931 584,153 %85,175 $B6,137 $B4,B21 $B5.843  $a6,865 $87,887 590,313
STEP 18 584,848 $B5,B4D 586,862 387,8B4  $8B,508 S87,530C $38,552 $BS,574 $82,000 n
STEP 24 $86,505 $87,527 §BA,548 §BY,S574 $88,195 §$89,217 530,238  §91,261 £983,687
STEP 23 $BE182 389,214  §90,235 591,258 $88,882 590,904 $91,826 582,948 £95,374
STEP 24 §$83,B79 $80,801 $91,923 $92,945 91,569 $92,581 $93,613 504,535 $57,081
STEP 25 $91,566 $92,5B8 593,610 534,632 383,256 584278 $85,300 $96,322 598,748
STEP 26 $83,253 594,275 395287 95,215 $54,943 $05965 385,987 598,008 $100,435
STEP 27 504,940 $95,962 596,984 598,006 $96,630 597,652 $04,674 §99,686 5102,122
18t LONGEWITY $2,650 .
SUBSEQUENT LONG. £1.687 -
. 10 HRS $4,022
: MASTERS $1,680
. ORr $2,426

s T



Elementary Principal - Class 4 91102

3% Incroase
B+30 8+40 8+50 B+60 M M+ 0 M+20 M+30 DR

STEP 1 $69,127 $70,148 $71,1714 $72183 §70,817 §74,83% $72,8681 §73,883 876,300

STEP 2 §71,082 $72,084 $73,706 $74,128 $72,752 ST3,774 574,798 §75,818 $78,244

STEP 3 572995 574,017 $75,038 576,081 §74,685 §75,707 $76,728 577,754 $80,177

STEP 4 574823 §75945 $76,967 577,989 §76,813 577,635 §78,657 579,679 $82,105

STEP 5 $76,858 §77,880 $78,902 $79,824 §78,548 §79,570  $80,592 §81,614 $84,040

STEP 6 §78,794 $7%8,818 $80,838 581,860 $80,484 $81,506 $B2,528 $83,550 $85,878

STEP T 580,727 $81,748 $82,7714 §83,793 £82,417° §B3,439 $84,461 $85.483 §87,909

STEP 8 382,858 $83,678 $64,700 585,722 $B84,346 $B5,368 586,380 S87412 5 89,838

STEP 15 SB5,308 588,328 $87,350 $88,372 $86,896. $88,018 SB8,040 590,062 392,488

STEP 17 - $86,993 568,045 583,037 s80,050 $88,683 $8%,705 $90,727 391 748 594,475 "
STEP 18 $88.680 589,762 $90,724 $91,748  $80,370 $81,392 592414 $83,438 $85,882 «
STEP 24 £80,387 so4 389 $82.411¢ §83,431 592,057 $83,078 $94,101 $85923 § 87,543

STEP 23 $82,054 §83,078 $84,098 $85,120 $93,744 304,766 $85,788 $98,810 $89,236
STEPR 24 $93,744 594,763 $85,785 $96,807 £95,431 596,453 $87,475 $08,497 31 00,923

STEP 25 595428 398,450 $87 472 $98,494 $87,113 $9B8,140 $93,162 §100,184 Sy 02,640
STEP 26 87,118 $98,137 $£99,158 $100,184 $98,805 $98,827 $100,849 $101,871 1 04,297
STEP 27 $88,802 $89.824 $1 00,8468 $101,868 $100,492

$101,514 $102,536 5103558 $105,984
ist LONGEVITY 32,650

SUBSEQUENT LONG, $1,687

10 HRS $1,022
MASTERS $1,800
DR 82,428

EEEEEEERREEREES

Elemeontary Principal - Class 3 8/4/02

3% increasa
B+30 B+4Q B+50 B+60 M M+10 M+20 M+30 OR .

A2 $70,448 571,471  §72,193 570,817 §71,819 $72861 $73,883  $76,308
:"lr-:‘; 12 ?;?l,oﬁ-; 872‘.084 S73,106  $74128  §$72,752 §73,774 574,796 $75,818 578,24:
STER3 $72,985 $T74,017 §75,039 $76,061 574,685 $75,707 §76,728 $77,754 580.:75
STEP 4 $74,323  §75845 $76,967 $77,888 76,613 $77,535 S78,657 $79,679 S8z, 20
STEPS 576,858 S77,880 §78,802 $79,824 §78,548 $79,570 §$80,592 $81,5614 §$84,0 .
STEP § $78,794 $79.B16 $80,838 $31,860 580,484 581,508 §82,528 $B3,550 Sg:,z; :
STEP7Y $80,727  $81,749 S$B2,77T1 583,793 §82,417 $83,438 5B4,461 5B5483 $EY,
3,377 584,399 585,421 86,443 $85,067 $BG,089 $67,911 - 388,433 $80,559
:::Ei :'5/ :252064 586,086 587,108 SBR,<130 85,754 587,776 §B8,758 989,820 592.232 T
STEP 18 SBA,751  $B7,77T3 88,785 SBU,B17  $BE,A441 588,463 3904B5  $91,507 593,:20
STEP 21 $88,438 589,450 $90,482 $91,504 $80,128 $91,150 $92,172  $93,184 %85, 2
STEP 23 $80,125 891,147 §92,189 $93,181 $01,815 $62,837 $93.859 594,881 $87,3
81,812 592,834 503,856 $94.878 $93,502 $84,524 $95,540 §96,568 §88B,594
:’:Z: ::’: 293.499 $94,521 $35,543 96,565 $95,189 $96,21% §97.233  $88.255 5100.62;
STEP 26 $25,186 §88,208 597,230 §$98,252 $896,57¢ $47,89B $98,820 $89.842 S84 82.355
STEP 27 $96,873  $67,895 50B,817 599,939 §08,563 S99 985 $100,607 $101,628 $104,0

15t LONGEVITY $2,650
SUBSEQUENT LONG, $1.687
10 HRS 51,022
MASTERS $1,890
DR $2,426

e ws

PP




Secondary Principal - Class § 8102

3% increase
B+30 B+40 B+50 B+60 M M+10 M420 Mm+3p pr
STEP 1 §75.852  §76,674 §77.886 $78,718 §77,342 . 578,384  $73,385 580,408 $82,834
_ STEP2 77,759 STB.78Y 79,803 sap825 $79,449 580471 S81483  s$E2.8515 $84.,941
. STEP 3 S7T9877  $B0899  $81,821 $82.943 a9 67 $82,588  $B3.611 sa4em 5§87 ,059
' STEP 4 $81,988  $83,010 384,032 385,054 $83,678 584,700 $85,722 $86,744 589,170
STEP 5 $84,088 585120 86,142 587164 SBS.788 585,810 §37,832 8B es4 591,280
STEP & 586,213 387,235 388,257 §g9.273 $87,903 §88,925  $B5 947 $90,969 $93,395
STEP 7 SB8,327 589,343  $90,371 s91,303 $90,017 594,039 592,081 593,083 595,509
STEP 15 S90,577 591,989 543,021 s84.043 $92,667 583,689 $94,711 595733 588,159
STEP 17 592,664  $93.686 $94,708 §95730 $04,354 585376  $96,388 507420 $99,846 =
STEP 18 594,351 $85373 $95,385 507,417 596,041 587,063 588,085 390,107 5$101,533 ®
STEP 24 ... 595038 597,060 598,082 __$89,104 . $97,728 398,750 - -$08,772 §100,794 7 $103'230
STEP 23 ' §$97.725  $98,747 509,783 $100,791  $899.415 $100,437 $101.4s5 $102,481 $104,907
STEP 24 599,412 $100,434 $101,456 $102,478 $101,102 $102,124 $103,145 $104,168 5$106,594
STEP 25 $101,095  $102,121 $103,143 §104,165 $102,789 $403,811 $104,833 5105855 §108,281
STEP 26 502,786

$103,808 $104,330 $105,852 $104,476 §105,498 506,520
STEP 27 3104,473 §105,485 $106,517 $107,53¢9 $106,163

15t LONGEVITY $2,650
SUBSEQUENT LONG. 51,687

$107,542 §109,968
$907,185 5108207 $109,228 $411,655

10 HRS §1,022
MASTERS §1.690
DR $2,428

Elementary Princlpal - Class 5 9/4102

3% Increase
8+30 2+40 B+50 B+60 ™M M+10 M+20 M+30 DR

STEP 1 $68,127 $70,149 379,471 §72,183 70,817 $71,838 $72,881 §73,883 $76,3089
STEP2 $71,062 §72,084 $73,106 §74,128 $72,752 §73,;774 $74,796 $75,818 $78,244
STEP 3 $72,805 574,017 $75,039  §76,069 $74,685 §75,707 $76,728 §77,75¢4 580,177
STEP4 §74,923 575,845 §76,967 £77,089 §76,613 §77.635 $78,657 $79,879 $82,105
STEPS $76,858 577,380 $78,8902 §79,824 $78,548 5?9.570 $B0,592  $81,614 $84,040
STEP 6 $78,794 $79.816 $B0,838  $B1,860 $B0,484 581,506 $82,528 983,550 5853576
STEP 7 580,727  §81,749 $82,771 583,793 §82,417 583438 $84,461 85483 387,808
STEP S8 $82,656 $B3,678 $84,700 $85,722 $84,346 535.3§B 586,390 §87,412 $89,B38
STEP S $84,587 85,609 586,631 587,633 SBE,27T $87,29¢ $BE, 321 $89,343 $91,768
STER 15§ 387,237 $B8E.258 588,281 $50,303 §88,827 389548 §90,871  $81,033 $04,418 @

STEP 17 $388Z4 588,946 $90,968 $81,950 %80,614 $91,836 $92,658 $83,680 596,106
STEP 18 $80,611  $81,633 $52,655 $83,677 $52,301 593,323 584,345 395,357 §97,793
STEP 21 $92,238 893,320 $94,342 $85,364 393,988 $95,010  $95,032 $97,054  $89,480
STEP 23 $93,885 585,007 $96,028 597,051 385,675 $86.857 387,719 $98,741 $101,167
N TEP 24 296,672 $96,694 397,716 $98,738 $97,362 $98,384 £89,406 $100,428 $102,854
STEP 25 $97,359  $OK,381 $98,403 31 00,425 §$85,04p S4 00,071 $104,093 §1 02,115 $1 04,541
STEP 28 $99,045 $100,068 $101,080 5102,112 $100,736 5101,758 §102,780 354 03,802 $106,228
STEP 27 $100,733  §101,755 $102,777 $403,799 $102,423 $103,445 $104,467 $105,488 %107,915

15t LONGEVITY §2,850

K SUBSEQUENT LONG.  $1,687

- 10 HRS $1.022

MASTERS $1,690

DR $2,42¢6

L PN

[ ——



Sscondary Principal - Class 7 8//02

3% Incroase
B+30 B+40 B+50 B4+E0 M M+10 M+20 M+30 DR

STEP1 S75852  §76,674 577,686 §$78,71% §77342 $78.364 §73.386 $B0,408 §82,834
STEP 2 STT,759 578,781 $79,803  $80,825 579,445 580471 $81,493 882,515 ‘584,941
STEP 3 §78,877 580,898 §81,821  sB2,941 g1 H67 582,589 383,811 $84,633 387,059
S STEP 4 $81,388 583,010 $84,032  $85.054 §83,676  $84,700 $85,722 3B, T24 589,170
STEP S $84,088 585,120 $86,142 §87,164 $8s,738 §86,810  §R7,832 588,854 $94,280
STEP 6 $86,213 57,235 $88,257 489,279 §87,503 sB§,925 $89,947 590,959 583,335
STEP ? $88,327  $83 349 $80,371 581,383 §90,017  $91,039 $92,061  $53,083 595509
STEP 8 $90,445  §94 467 382,489 $91,514 $92,135 $91,157 $94.179 595,204 §97,827
STEP 15 583,085 894,117 $85,138  $36,161 594,785 $95,807 586,829 397,851 $100,277 ™
STEP 17 $B4,7B2  $85,804 SBEB26  $97,848 §96,472 §87.404 $98.515 398,538 $1p04 864 ®
STEP 19 596,483  $57,491 S88,513  $99,535 §98,159  $80,181 5100,203 $101,225 51 03,651
STEP 21 $88,158 399,178 $100,200 $10%,222 §99,845 $100.868 $101,890 5$102,912 s§4 05,338
STEP 23 §98,843 $100,885 §101,887 $102,908 $101,533 $102,555 §103,577 104,598 $107,025
STEP 24 $101,530 §102,552 §103,574 $104,596 $103,220 $104,242 §105,264 $106,286 $108,712
STEP 25 $103,217 104,239 §$105,261 $106,283 $104,907 $105,929 $106.951 $107,573 §1 10,398
STEP 26 §104,904 §105,825 $106,948 §107,970 $106,584 $107,618 $108,638 $109,650 s9 12,086
STEP 27 $106,581 $107,512 §1 08,635 $109,657 $108,281 $5109,303

$110,325 5111347 s9 13,773
tst LONGEVITY $2,650

SUBSEQUENT LONG. §1,687

10 HRS §1,022
MASTERS $1,690
PR §2,426

Directors 9/1/02

EEIELLL

: % Increase
8+30 B8+40 B+50 B460 M M+10 M+20 M+30 DR

STEP 4 $88,185 $89,076 569.997 $70,918  $68,677 $70,598  $71,51% §72,440 574,828
STEP 2 §70,053 s70,974 $71,895 §72,816 $7T1,575 §$72,406 §7 3417 574,338 $76,524
STEP 3 $71,961  §$72,882 $73,803  §$74,724 $734B3 574,404 $75,325 $76,248 $78,432
STEPR 4 $73,863 574,784 §$75,705 §76,626 375,385 §76,305 §7T7,227  §78,148 580,334
STEPS $75,765  $76,586 $77,607 378,528 S77,287 578,208 §79,128  $80,050 $82,236
STEP & $77,669  $78,590 379,511 $80,432 §79,181  $80,912 $81,033  $81,954 584,140
STEP7 $7%,754  $BO.G75 . $81,596 $82,517 $81,276  $82,197 §83,118  $84,038 $86,225
STEP & $81,842 $82,783 $83,684 $B4.505 $83,364 $84,285 $85208 $86,127 588,212
STEP 15 584,230 585151 S86,072 $86,983 385,752 $86,673 $87,584 588,515  $90,704 4
STEB 17 4B5,750 586,674 §87,592 $88,513 587,272 $88,193 $BS,114 90,035 582224
STEP 19 387270  s88,191 589,112 $80,033 $88,792 589,713 $80,634 $91,555 $83,741
STEP 21 $88,790  $38,714 $90,632 $91,553 530,312 $91,233 582,154 $93,075  §95261
STEP 23 $90,310 $914,234 $92,152 $93,073 §91,832 882,75 $83,674 584,585 £96,781
STEP 24 $91,830 £82751 s83,672 §94,583  $93,352 @427 $85194 §95,445 $98,301
STEP 25 583,350 394271 $95,182  $96,113 §94,872  $395.783 $96,714 897,635 £09,821
STEP 28 394,870  $85,799 596,712 387,633 $86,392 $97,313 §98,234 s8n.455 g1 01,341
STEP 27 $95,300 597,314 398,232  s08,153 $87.912 398,833 £99,754 $100,675 $102,881

18t LONGEVITY $2,388
SUBSEQUENT LONG. $1,520
10 HRS . $921
MASTERS $1,522
DR 52,186




Assistant Superintendent 9/1/02

0,
B+30 B+40  B+S0 Bess M0 Me20  M+30 ggmmm
., ::‘:'m §79,028  §79.948 . $B0.570 $B1,791  $80,850 'SB1,471 582,332 $83,313 s§s5400
p £P 2 S81,200 $B2,121 $83,042 $B3,%63 s§82.722 $83,643 584,564 SB5485 $87 71
STEP 3 $83,386  $B4307 $B5228 586,148 $84.908  $85 825 SBE750 $B7.671 S8 9 a57
STEP 4 288,103 $87,024 $87.845 SBB,BS6 S87.,625 $88,546 $89.457 590‘388 592'574
STEP § S88.277 589,198 590,119 $31,040 $8S.799  $30.720 91641 392 562 $84.748
STEP 45 $90,5568 $91,588 $92,507 $83,428 $82.187 $93,108 5%
:;EP” $82,185 $83108 594,027 94,948 S$33707 §94.528 sgiﬁii Ei;i:g ::;';:g
stg ;3 $93,705  $94626 $95547 596468 $95.227  §g6.148 $97.089 597,390 $1D0.176
$95,225 $96,146 $97,067 597,988 S9G74T $u7 568 $98,589 588,510 $1D1.696 -
STEP 23 S96,745 - 597686 SOE,587 599,508 98,267 599 188 $100,109 $101 930 $103.216 *
:;::' i; , §§§§§§ . fii,;as §100,107 ' 510,028~ $99,787 " 5100,708" $101'635 '$102,550 §104.738
STen s , 1, 706 5101827 $102,548 $101,307 $102,228 $103,149 3104,070 $106,256
e $101,305 $102,226 $103,147 $404,068 $102.827 $103.748 $104,669 $105,590 $107.778
STEPR 27 $102,825 $103,748 $104 557 $105,588 $104,347 $105,268 $106,18¢9 5107:110 5109:296
1st LONGEVITY $2,388
SUBSEQUENT LONG, 51.520
10 HRS $821
MASTERS $1,822
DR $2,186

EEEEEEREEERERT

Project Administrator #3  8/1/02 3% increase

B+30 B+40 B+50  B+60 M M+10  M+20  M+30 DR,
STEP1 568,135 569,076 $69,287 $70,918 63,677 70,598 571519 §72,440 §74,5626
STEP 2 $70,053  $70,874 71,895 §72,B16 §71,575 $72,498 73417 §74338 576524
STEP 3 571,961 572,882 §$73.803 §74.724 ST3,4B3 S74,404 §75,325 §76,246 STBA432
STEP 4 $73,861 574,784 §75,705 376,626 S$75385 $76,306 77,227 §78,148 $B0,334
STEP § §75,765 576,688 S$77.807 S78,52B S$77,267 §$78,208 579,920 580,050 $82,236
STEP 15 $78,133  §79,074 §79,905 SB0916 §79,675 SB8D,586 §B1,517 582438 $84,524
STEP 17 $79.673 580,594 581,515 SB2,436 $81,195 582,116 583,037 $83,958 $B6,144
STEP 18 §81,193 582114 583,035 - $BI856 $BZ,715 $B3E36 $B4,557 §B54TE  $8T,664
STEP 24 $82,713 SB3,E34 §B4,555 SBS,AT6  $B4,235 $85,156 586,077 586,998 $69,1B4 g
STEP 23 §84,233 5B5154 586,075 86,996 SB5,755 SBE676 587,597 86,518  §90,704
STEP 24 $85,753  SBE,674 567,585 $88,516 567,275 $88,196 588,117  $90,038 592,224
STEP 25 $87,273 588,194 323,115 §90,036 §88,795 $89,716 §50,637 591,558 §83,744
STEP 26 $88,791  S$B9,714 §90,635 $91,556 SBO15 591236 592,157 583,078 495,264
STEP 27 $80,313 991,234 382155 $83.076€ $91,635 882,756 $93,677 $94,598  §96,7B4
; 15t LONGEVITY $2,388
. SUBSEQUENTLONG.  $1,520
’ 10 HRS $a21
P MASTERS 81,522
i DR $2,188

B i niid



Secondary Assistant Principal  10M/03

B+30 B+40

STEP 1 $68,861  $69,91%
STEP 2 §70,860 §$71.918
STEP 3 $72925 573,983
STEP 4 $74,988 $76,046
STEP 5§ §76,922 577,988
STEP & $79,073 380,134
STEP 15 SB1,818 $8Z,874
STEP 17 $83,562 584,520
STEP 19 $85308 588,366
STEP 21 $87,054 588,112
STEP 23 588,800 588,858
STEP 24 $90,546 591,604
TEP 25 $82,282 $93,350
STEP 28 $94,038  §95,086
STEP 27 $95,784 586,842
1st LONGEVITY $2,743
SUBSEQUENT LONG, $1,748
10 HRS $1,058
MASTERS $1,748
DR $2,511

Elementary Assistant Principal 101703

8+30 B+40

STEP 4 $66,861 $67,919
STEP 2 SBE,BS1 568,519
STEPJ $70,860 $71,918
STEP 4 $72,925 $73,983
STEP S $74,988  $76,046
STEP 8 §76,922 $77.980
STEP 15 ST8.6685 580,723
STEP 17 $81,411 82,450
STEP 19 SH3,157  $B4,215
STEP 21 5B4,803  $85 961
STEP 23 386,648  $87,707
STEP 24 588,345 $88,453
STEP 25 © $50,141 884,109
STEP 26 $91,887  $92,945
STEP 27 £83,633  $94,591
15t LONGEVITY $2,743

SUBSEQUENT LONG. $1,746

10 HRS $1,058

MASTERS $1,743

DR 52,511

B+50

$70,977
$72,975
§75,041
377,104
$73,038
$B1,189

$83,832
585,678
887,424
$85,170

$90,946
§92,662
$94,408
$96,154
$97,900

B+50

568,977
$70,877
$72,976
$75,041
77,904
579,038

581,784
§83,527
$B5,273
587,018
$38,765

$80,514
$82,257
$94,003
$95,748

B+60

§$72,035
$74,034
$76,008
§78,162
$80,005
$82,247

$B84,990
§86,736
$BB.482
$80,228

$91,974
£93,720
§35,486
$97,212
$96,958

B+80

$70,035
§72,035
$74,034
$76,099
$78,162
$80,006

$82,838
584,585
$86,331
§688,077
$89,822

$91,569
$93,345
$35,061
$96,807

M

M

$70,610
$72,609
§74,674
§76,737
$78,671
$80,822

S83,585
$B85,311
$87,057
$88,803

$90,549
$92,295
594,041
$95,787
$87,533

$68,610
$70,610
$72,609
$74,674
75,137
§78,671

$81,414
$83,160
$B4,906
$86,652
588,358

£90,144
$91,890
$93,636
$95,382

M+10

371,668
§73,667
§75,732
§77,795
§78,723
S81,88¢0

$84,623
$86,369
$88,115
§89,861

$91,607
$93,353
$95,009
$96,845
598,591

M+10

$69,658
$71,668
$72,667
§75,732
$77,795
§78,729

$B2,472
$84,218
$85,964
387,710
589,456

591,202
$92,048
594,694
$86,440

M+2¢0

§72,726
$74,725
$76,790
$78,653
$80,787
$82,838

$85,681
$87,427
589,173
$30,919

§92,565
$94,411
$96,157
$97,903

M+30

$73,784
§75,783
$77,848
$78,911
$81,845
$83,985

§$86,738
$8B,485
$90,231
$91,577

$83,723
385,488
$97,215
$98,961

3.5% Increase
DR

576,295
578,204
580,358
$82,422
£B4,358
$86,507

$B8,250
380,094
$82,742
584,488

$985,224
$97,980
$99,726
$101,472

$88,643 100,707 $103,218

M+20

$70,726
$72,726
$74,725
$76,780
578,853
$80,787

$§83,530
$85,27¢
$87,022
$BB,788
$80,514

§82,260
$94.008
$95,752
$87 498

N+30

371,784
§73,754
375,783
$77,848
$79.911
$61,845

584,588
$B6,334
$88,080
£89,826
$91,572

$93,318
§85,064
$96,810
$88,556

3.5% Increase
BR

$74,205
$76,285
$78,294
$B0,358
$82,422
$84,356

587,999
$88,845
$80,591
392,337
§94,083

$95,829
$87,575
£88,321
$101,087

L 2]
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Elementary Principal - Ciass 2  10/1/03

3.5% increase
B+30 B+40 B+50 B+60 M M+10 M+20 M+30 DR
STERP 1. - T 87,546 - $72,504 §73,862  $74720 $73,285 $74,353 375411 §$75.469 $78.380
. STEP 2 $73,548 $74,607 $75,665 $76,723 S$75,288  $75,158 $7T1.414 878,472 $801,983
© STEP 3 875,550 $76,608 377,666 578,724 $77,288 §78,357 $78,415 380,473 $82,884
STEP 4 877,545 578,603 $79,5664 $80,719 $73,204 580,152 581,410 $82.468 584,879
STEP 5 $73,548 $80,606 $81,664 $82,722 §81,257 382,355 $83,412 $84,471 588,982
STEP 6 $81,552 $82,610 $83,568 584,726 $83,301 $84,358 $85,417 $88,475 588,588
STEP 15 584,205 $85,353 586,411 £87,4568 586,044 $87,102 §88,160 $8%,218  $91 728
STEP 17 586,041 387,005 $BB,157 389,215 $B87,790 588,848 589,906 580,964 $83 475
STEP 18 SB7.787 $88,345 588,803 360,861 80,538 §80,594 §81,852 §82,710 $85,221 »
STEP 21 $89,533 $80,591 $91,849 882,707 $91,282 $92,340 $83,308 $94 458 §86,967 @
STEP 23 ~584279 582,337 $83,335  $94.453 $93,028 594,086 $95144 §96,202 §$88,713
STEP 24 $83,025 $94,083 585,141 $86,199 $84,774 585,832  $396,850 $87,948 $100,459
STEP 25 §94,771 §8s5,829 $96,387 $587,845 596,520 897,578 £98,638 599,684 34 02,208
STEP 26 $96,517  $97,575 $98,633 $88,591 $98,266 589,324 §$100,382 $101,440 $102,959
STEP 27 $98,283 $98,321 $100,279 $101,437 $100,012 $101,070 5102,128 $103,186 505,697
15t LONGEVITY 32,743 .
SUSSEQUENT LONG, $1.748 -
10 HRS $1,058
MASTERS $1,749
B8R $2,51%

3.5% Increase

Elementary Frincipal - Class 1 10/1/03

B+30 B+40 B+50 B+60 M M+10 M+z0 M+30 DR
71546  §72,604 $73,662 $74,720 573,295 $74,353 $T7541%1 576,469 $78,980
z::; ; : 27;‘.;9 $74,607 575,665 $76,723  §75298 $76,356 §77,414 $78/472 SBD983
STEP 3 §75,550 §76,608 $77,666 $78,724 $7TT28% §$7B,35T 479,415 $80,473 $82984
STEP 4 S77545 $78,603 579,661 $80,719 §$79.294 $80,352 $B4,410 582,468 §$84,973
STEP § §79,548 SBO,606 $B1,664 $B2,722 $Bt 297 §B2,355 §B3,413 584,471 $86,982
1 583,349 $B4.407 SB5 465 $84,040 $85,008  $36,1586 $87,214 $88,725
2&: :ff :zig‘? $85,085 $86,153 387,211 585,786 586,844 587,802 SBR.9B0  $91,471
STEP 18 $85,783  $B6,BA1  $BY,B99  $88,957 $87,532 $BR,580 $BY,64B 530,708 883,217
STEP 21 $87,523  $B8.587 §BE,B45  §90,703 389,278 §90,336 $94,394 $82,452 $94,963 <
STEP 23 $89,275  $80,233  §$91,391  $92,449 591,024 §92,082 583,140 584408 586,708
STEP 24 £91,021 582,079 $93,137 $94,195 $92,770 593,828  %84,885 $35844 598,455
STEPR 2§ §82,767 593,825 $94,B83 535,941 394,516 395,574  $86,632 £97,680 $100,201
STEP 26 $84,513 585,571 596,629 597,687 §96,262 $87,320 598,378  §99.436 $101,947
STEP 27 §96,255 567,317 §88,375 589,433 SPE,008 599,066 $100,124 $10%,182 3403.693
1st LONGEVITY $2,743
SUBSEQUENT LONG. $1,748 -
10 HRS $1,058
) MASTERS $1,749
r DR $2,5114

A ——— AP e 0 8 B s e



Elementary Principal - Clags 3 10/1/03

STEP 1
STEP 2
STEP 3
STEP 4
STEP 5
STEP §
STEP 7

STEP 15
STEP 17
STEP 19
STEP 21
STEP 23

STEP 24
STEP 25
STEP 28
STEP 27

15t LONGEVITY
SUBSEQUENT LONG,
10 HRS
MASTERS

OR

8+30

$71,545
$73,549
$75,550
577,545
$79,548
$81,552
$83,552

386,285
588,041
$88,787
$81,533
$83,279

$95,025
§96,771
898,517
$100,263

$2,743
$1,745
$1,058
$1,749
$2,514

B+40

$72,604
§74,607
$76,608
$78,603
$80,606
582,610
$84,610

$87,353
558,000
580,845
£92,591
$84,337

$86,083
$97,829
$99,575

B+50

$73,662
$I5.565
$77,666
$73,661
$81,664
$83,668
$85,568

$88,414
580,157
$81,903
§83,643
§95,395

597,141
§$88,887
5106,633

B+60

$74,720
$76,723
578,724
$80,719
$82,722
$84,725
586,726

$89.459
$91,215
§92,961
£34,707
$96,453

$98,199
588,945
$101,631

$104,321 39 02,373 103,437

M

573,295
§75,298
§77,299
878,294
$81,297
$83,301
585,304

588,044
$89,790
591,536
$83,282
$95,028

$86,774
$98,520
$100,286
5102,012

M+10

574,353
§$76,358
$78,357
$80,352
$82,355
$84,359
586,159

$88,102
$30,848
$52,594
$94,340
596,086

$87,832
§99,578
$101,324
§103,070

M+20

§75.411
877,414
$79,415
581,410
583,413
585,417
$87,417

§90,160
$81,906
593,652
$95,398
587,144

§38,850
$100,635
$102,382
$104,128

M+30

$76,469
$78,472
580,473
$82,458
$84,471
586,475
$88,475

$91,218
$92 964
$94,710
§86,458
$98,202

$98,048
$101,694
§103,440
$105,185

Project Administrator #2; Supervisor 1041/03

B+30 B+d0 B+50 B+60
STEP 1 $64,457 $65,410 $686,363 $67,316
'STEP 2 366,251 $67,214 568,167 $68,120

STEP 3 $68,063 $69,016 $69,969 $70,822
STEP 4 §68,860 570,813 374,766 §72,719
STEP S $71,864 §72,617 $73,570  §74,523
STEP S $73,471  $74,424 §76,377 §76,330
STEP 15 $75,943 $76,898 §$77,849 §78.302
STEP 17 §77.516 §78,469 579,422  $80,375
STEP 18 $79,088 380,042 S80,985 $B1,948
STEP 24 580,882 381,615 SB2,558  $83,524
STEP 22 $82,235 383,188 $84,141 $885,004
STEP 24 583,808 $84,761 $85714  $86,567
STER 25 585381 §B6,334 587,287 588,240
STER 26 $86,054 587,807 $88,860 $89,813
STEP 27 588,527 $89,.480 $80,433 $91,386
st LONGEVITY $2,472

SUBSEQUENT LaNG. $1.573

10 HRS $953

MASTERS $1,575

OR §2,263

M

. M+1p

$66,032
$67,836
$69,638
$71,435
$73,239
$75,045

$77,518
579,094
$80,664
$82,237

SB3,810
585,383
386,856
388,529
$80,102

$66,985
$68,789
$70,591
$72,288
$74,182
$75,908

$78,471
$80,044
§81,617
$83,1%0

$84,763
586,336
587,908
589,482
$91,055

M+20

$67,938
$69,742
§71,544
§73,341
§75,145
$76,952

$78,424
$80,997
$82,570
584,143

$85,718
£87,2e8
588,862
$90,435
$92,008

M+30

3.5% increase
DR

$68,891
$70,695
$72,487
$74,294
$76,098
§77,905

$80,377
$81,850
§83,522
$85,096

$86,669
588,242
$88,815
891,388
592,861

3.5% Increase

DR

$78,980
$80,983
§82,984
$B4,979
586,382
$88,985
$90,98¢

$93,729
$85475
§87,2214
$98,367
$100,713

$102,453
$104,205
$105,951
$107,607

$71,154
$72,358
574,760
§76,557
$78,361
580,168

$82,640
$84,213
$85,7886
587,358

$88,832
£80,505
$92,078
§23.851
$85,224

"%
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Elementary Principal - Class 5 1011103

3.5% increase
B+30 B+40 B+50 B8+60 M o

M0 M+20  M+30  pR

STEP 1 $71.546  $72.604 $73662 s§74720 573295  §74353 S75411  $78.459 578,980
STEP 2 §73,545  s74,507 STS,865  $76,723 575,208 s7g3sm §77.494- 578,472 ~ 380,583
STEP 3 - ST5550 's76.60B  §77,686 $78,724  ST7,209  §78,357 79,415 SB0473  $B82,984
7 STEP4 $77,545  $78,603 579,661 $80,719  §79,284 580,352 $81,410  $82468 384,978
“.. STEPS 578,548 380,606 $81,664 $82,722 $81,297  $82,355 $83,443 584,471 388,982
STEP § $81,352 582,610 583,688 884,726 583,301 584,359 $85,417 586,475 588,985
STEP 7 83,552  $84,610 s85568 $86,726 385301 86,350  $87,417 $88,475  $90 985
STEP 8 $85,549  $86,607  $87,565 SBB,723 587,298  $88,356 $89.414  $90472 $32,983
STEP § $87.548 588,606 589,664 $90,722 $69.257 590,355 §91,413  s$92.479 594,982
STEP 15 $80,291 591,349  $82407 $93485 92,040  $93,098 $94,156 $95,214 $87,725 -
STEP 17 582,037  $93,085 594,153 s$05211 $93,786 §94,844 §$95002 596,960 $99 474
STEP 19 $93783 554,841 595800  5oa57 595,532  $9E,500 597,648  $08.706 $10%,217
STEP 21 $85,529 . 595-5},2,.;“.5,3:!:.5,;‘,_5\,.,,,,598.703“. 597,278 ... §$98,336---599,394 “$100:452 - 5102083
STEP 23 887,275 98,333 599,391 '$100,449 599,024 $100,082 $101,140 $102,198 $104,709
STEP 24 $99.021 $100,079 5101137 S102,185 §$100,770 §101,828 $102,886 $103 344 $108,455
STEP 25 $100,767 $101,825 $102,883 $103,941 302,518 103,574 $104,632 $105,690 $108,201
STEP 26 $102.513 $103,571 $104,629 S105,687 $104,262 $105,320 §406,378 $107,436 $109,347
STEP 27 $104.259 $105,317 5108375 §107,433 $108.008 $107,066 $108,124 S408,182 §111,883
18t LONGEVITY 52,743
SUBSEQUENT LONG. §$1,746
40 HRS $1,058
MASTERS 51,749
DR 52,511
i -Class 4 10/1/03 3.5% Increase
Flementay Pmdp;lﬂ%‘ B+40 B+50 B+60 M M+10 M#20 M+30 DR
STEP 1 71,548 572,604 573662 $74,720 $73,295 §74,353 $75411 S76469 78,980
STEP2 §73543  ST4,607 75685 $76,723 $75298 $76.356 §77,414 $78,472 $80,983
5TEP3 575,350 S76,608 577,666 78,724 $77,209 §78357 $79.415 $B0473 382,984
STEP 4 $77,545  ST78,603 75,661 $BO,719  §79,294 $BO,352 $E1,410  $82,468 534,979
STEP 5 379,548 580,606 $81,664 $82,722 381,297 $B2.355 $B3,413  $84,471 86,082
STEP 6 $81,552 382610 SB3,668 $84,725 83,301 $B4,359 SB5,417 SBE475 $BB,98G
STEF? 583,552  $84,610 SBSE68 386,726 $85,301 $86,358 $87,417 588,475 390986
STEP S $85,54%  SBG,807 SB7,665 §BB,72 $87,208 588,356 $88,414  §90.472 $92983
STEP 15 $BEZ292 583,350 500,408 S91,466 390,041 $94,009 $92,157 583,215 3985726
STEP 17 $90,038  $91,096 S8Z,154 $93.212 $01,787  $52,845 $83,903 §94.361 §87,472 =
STEP 19 S91,784  $82,842 $33,900 $94,958 $83,533  §04,591 585549 396,707 $89,218
STEP 21 $03.530 584,588 $95,646 S$95704 $§95275 $96,337 $97,395 398,453 5100.964
STEP 23 $95276  §96,334 597,392 SOBAS0 $57,025 $98,083 $99,141 5100,183 $£102,710
STEP 24 87,022 398,080 $99,138 $100,196 $98,771 $99.829 §100,887 5101,945 $104,456
STEP 25 §98,768 599,826 $100,884 $101,842 $100,517 $101,575 $102,633 5103,891 $106,202
STEP 26 $100,514 $101,572 §102,630 S403,6B8 $102,263 $103,324 $104,379  $105,.437 %107,948
5TEP 27 $102,260 503,318 $104376 5105434 $104,009 $105,067 $106,925 $107,183 5109,604
18t LONGEVITY 52,743
. SUBSEQUENT LONG $1,746
10 HRS 51,058
MASTERS 51,748

DR 82,511



Directors 1011703

3.5% iIncraase
B+30 B+40 B+5D B+60 M

M+10 M+20 M+30 DR

STEP 1 §70,540  $74,493 $72,446 §73.399 $72115 §72,088 S$74,021 574,874 §77,237
STEP 2 §$72,505 573,458 $74,411 575,364 $74,080 575,033 §75985 §76,93% $79,202
{- STEP 3 §74,480 575,432 $76,386 §77,338 §76,055 $77,008 §77961 $78,.914 $81,177
M STEP 4 576,449  §77.402 §78,355 $79,308 $78,024 §78,977 $78,930 $80,883 $83,145
STEP 5 S78,417  §78,370 $80,323 §81,278 $78,882 $80,945 581,898 $82,851 $85114
STEP & $B0,387  $B1,340 $82,293 583,246 $81,962 382,915 $83,868 584,621 $87,084
STEP 7 $82,358  §83,212 $84,265 sB5,218 $83,834 384,887 SB5,B40 566,783 $89,088
STER 8 $84,334 385287 586,240 $87,193 585,809 $86,862 $87.815 588,758 $91,031
STEP 15 S86,806 387,759 $88,712 589,665 588,381 585,334 $80,287 §81,240 $83,503 =
STEP 17 $8B,379 $89.332 $90,285 §91,238 588,954 s80.907 $91,860 582,813 $85076 =
STEP 19 $89,952 590,805 $91,858 $92,819 §81,527 $82,480 §93,433  $94,386 596,649
STEP 21 §81,525 592,478 $93,434 $84,2B4 $93,100 $94,053 $95,006 $95850 s 98,222
STEP 23 §83,088 534,051 595,004 595,957 384,673 $95.626 596,579  $97,532 $98,795
STEP 24 $34,871 585,524 596,577 $97,530 396,246 §97,199 $98,152 §38,105 $1 01,388
STEP 25 $86,244 $87,497  s8g,150. §99,103 s87,819 $88,772 s89,725 $100,678 §102,941
STEP 28 §97,817  $58,770 $99,723 $100,678 $89,282 $100,345 $101,298 $102,25¢ §1 04,544
STEP 27 $89,350 $1 03,343 $101,286 $102,249 $100,955 $101,318 $102,871 $103,824 &4 06,087
1st LONGEVITY 52,472
SUBSEQUENT LONG, $1.573
10 HRS $953
MASTERS $1.575
DR $2,263

1313

3.5% Increase

Secondary Principal -Class 8  10/1/03

B+430  B4dD  B450  B+60 M . Me10 M40 M#30 DR
43 $81,107 S82165 $B3223 SB5.734
78,300 579,358 $BOA16  $B1,474  $80,0 ,
ST?;; 280.481 $81,533 $82.597 $83,655 582,230 B3 288  $84.345 sg.ggg 2:;91:;
o $82,673 §83,731 $84780 $B5,B47 84422 85480 86538 S 56 sau107
STEPZ SB4.5SE 585016 $86.974 $BB032 SBE.G07 §B7.665 $8B723 58978 ss2m
STE:rs $87041 S8B090 SEO.457 $90.215 SBB.790 SB9.B48 530,906 ssx.sa; 394,475
s P $E3.230 $90.288 $91.345 $92.404 $90,979 $92.07 $83085 $34.45 sue 4
i?il 91418  $82476 SEISIA §O4,502 SO3.A67 §94,225 $95283  §96.34% ,
96,968 598,026 §99,084 5101,535
AB1 $95218 S9B.277 $97.335 S95.910 9B N
pb ::; :m ssa,faas $98,023 589,081 $67.656 $98.714 $98.772 5100830 s:og..;:; g
gTTE:' :; 557'553 588,741 599,768 $100,B27 $08,402 5100,460 $901,518 $102,576 §$105,
£P 24 $98.398 $100,457 $101,515 $402,573 $401448 5102,206 $103.264 5104,2:: ::gg,;:g
Z;EP 23 $101,445 $102,203 $103.261 5104,318 $102,894 s1ua,s:§ ::g:?’;: mg,m s108.579
105,007 $106,085 $104,640 $105.8 ; , .
pli {01637 106608 S10g, 6,386 $407.444 S$108,502 $100.580 S142.071
104,637 $105.805 $106.753 $107,811 $106. .
STE::ZZ :105,333 $107.441 $108.439 $109.557 S$108.132 S108.180 $110.248 s11;,‘3§§ :::gig
§2927 $108,329 $109,187 $110,245 $111,303 509,878 S110.836 $111984 $113, ,
15t LONGEVITY §2,743
O SUBSEQUENTLD!  $1,748
e 10 MRS $1,058
WASTERS §1,745

DR §2,841



Project Admintstrator #3  10/1/03

3.5% Increase
B+30 B+40 B+50 B+6D M

M+10 M+20 M+30 DR,

STEP 1 S70540  §71483 S72,445 $73,389  §72,115 $73.068 574,021  §74,974 §T7.237.
_ STEPZ ST2505 'S73458  $74411 §75,384 574,080 $75033  $75386 575,938 578,202

STEP 3 $74,480 §75433 576,386 $77,339 $7G055 577,008 $77.961 §7B,914 SB1,177

STEP 4 $76443  §77.402  $78,355 §79,308 S§78,024 S7RSTT $79,930 SB0O,883  $83,145
STEP 5 STE417  §79,370 SB023  $BY,276 §$75,892  $80,945 §81,898 §$82,851 585,114
STEP 15 S80.EBS  $81,842 SB2,735 $BI,74B $B2.464 SB3417 $84,370 $B5,323 $B7,585
STEP 17 SB2,462  SB3.415 $84,368 585321 $§B4,037 584990 $85.543  $8E 896 §89,150
STEP 18 84035 5B498B SB5341 585894 SB5,610 SB5,563 $87,516 SBB,463 $8D,732
STEP 21 SB5,608 586,561 587,514 §88,467 87,183 SBB,136 585,080 $90,042 $92,305 z
STEP 23 S87,181 $88,134 $B9,067 S90,040 $BB,756  $85,709 $50662 $91,615 .$B3,878 ”

STEP24 ~  $8B,754 $BY,T07 $80,660  §91,643  $90,329 591,282 §892,235...§93,188. - §85,451 .

STEP25 $90327 591280 582,233 503,186 $91,802 $92,855 583808 $34,761 587,024
STEP 26 591,900 §92,853 $93606 $94,759 $83,475 $94,428  $05.28% $86,334 598,557
STEP 27 S934TI  $94,426 $95379 396,332 95048 595,001 595,954 $87,907 $100,17D
1st LONGEVITY $2,472
SUBSEQUENT LONG. $1,573
10 HRS $853
MASTERS $1,575
DR 52,283

Secondary Principal - Class 7 10/1/03

3.5% Increase
8+30 B+40 B+50 B+60 M M+10 W+20 M+30 DR

STEP 1 S78300 579,356 SB0M16 S$B1474 SBO,043  SB,107 82,165 §B3223  $85.734
STEP 2 S80481 SB1,533 562,597 583,655 S$B2,230 $E3,2B8 584,346 S65,404  $E7.915
STEP 3 82,573 583,731 SBA789  SB5847 S84,422 $B5,480 $B6,538 SBY,SY6  $90,107
STEP 4 584858  SB5,916 SBBS74 S8B032 SBG,BO7 SE7.665 SB723 589781  $82,202
STEP 5 S87041  SBB,0S3 589,157 §00,215 SB,790 SBR.84B SO0I0E SI1964  §94 475
STEP § $83230  £90,208 $91,346 $924D4 590,978 $82,037 §$93095 §94,153  §$96 664
STEP 7 S91418 5024768 §93534  §94,582 593,167 $84,225 $95283 $96,341 588 852
STEP & $33611  $94,869 S95727 996,785 95,360 $96,418 97476  §98,534 $101.045
STEP 15 $96354 587,412 $98,470 $99,528 S98,103 $99,161 $100,218 $101,277 $103.788 =
STEP 17 598100 599,158 5100,216 $101,274 $39,84% $100,907 $104,965 $103,023 $405,534 -
STEP 19 393,846 5100,904 $101,962 $103020 5101,595 $102,653 $103,711 $104,769 $107 280
STEP 24 5101552 $102,650 $103,708 $104,766 5103,341 §104,99 $105457 $106515 $109.025
STEP 23 $103,338 5104,336 5105454 5106,512 $105,087 $106,145 §107.207 5408261 $110,772
STEP 24 $103,084 5106,142 §107,200 $108,258 $106,833 $107,891 $108,949 $110,007 5112518
STEP 25 S106.830 107,888 '$108,946 $110,004 $108,579 $108,637 $110,695 $411,753 $114 264
STEP 26 S108,576 §109,634 5110,692 $111,750 $110,325 $111,383 S$112441 5113488 5116010
STEP 27 $110.322 $111.380 $112438 $113,496 $112,071 $113,128 $114,187 $115245 §117.756

1st LONGEVITY $2,743

SUBSEQUENT LONG. 51,746

. 10 HRS $1,058
. MASTERS $1,749
" OR 52,514
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Assistant Superintendsnt 10/1/03

STEP 1
STEP 2
STEP 3
STEP 4
STEP S

STEP 15
STEP 17
STEP 18
STEP 21
STEP 23

STEP 24
STEP 25
STEP 26
STEP 27

1t LONGEVITY
SUBSEQUENT LONG.
10HRS

MASTERS

PR

B+30

$81,794
584,042
$86,305
$88,117
$91,367

§93,839
$95412
596,985
598,558
5100,131

$101,704
§$103,277
$104,B50
$106,423

§2,472
§1,573

$853
§1.575
$2,263

B+40

§$B2,747
584,995
$87,258
$90,070
§92,320

§84,782
598,365
347,838
$89,514
$101,084

$102,657
$104,230
$105,803
5107,378

B+50

$83,700
$85,948
$88,241
$94,023
$83,273

$85,745
$97,318
$58,891
$100,464
$102,037

$103,610
$105,183
$106,756
$108,329

8+60

$84,653
$86,901
$89,164
$91,976
$94,226

$9¢,608
$98,27¢
599,844
$101,417
$102,990

$104,563
5106,136
$107,709
$108,282

SRFELMTAEIITA
! ™ i D

=

%

?

g ;
= iis 2t
$1.3381 8 i
E'E’gﬁ_s'a 3 ﬁ,g 5
wafg g $2353

=u°§g§.5§g§p§s
'ééghg.gug-na-’%'ﬂg
253 gggéﬁ%éiE%E

M

$83,369
$85,647
$87,880
$90,892
$92,842

$85,414
$96,987
$98.560
£100,133
$101,706

5103,279
$104,852
$106,425
$107,998

3
t4

Fexible Spending Plan

_Urievance Procodure
Haoaltls lnsurance

Federal Programs

M+10

584,322
$86,570
588,833
$91,645
$93,895

$96,367
§87,540
$99,513
$101,036
$102,659

$104,232
$105,805
$107.378
$108,851

M+20

$85,275
$87,523
$88,788
$92,598
§54,848

$97,320
598,893
$100,466
$102,028
$103,612

$105,185
$106,758
$108,331
$108,804

Bim -

E i3 i'g

As
i
BeBgs 83
§§§:€E§E§%§3§
gigiéfgyégbég
CERERKR S-S E L F-

M+30

586,228
$88,476
£80,739
$93,551
$95.801

$98,273
$29,848
$101,418
$102,882
$104,585

$108,138
107,711
$108,284
$110,857

3.5% Increase
DR.

588,491
590,738 -
$83,002
585,814
598,064

$100,536
$102,100
$103,682
$108,255
$106,828

$108,401
$109,974
$111,547
$113,120

Peaimalion

104
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